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2550 RERRN
amau—ﬁu@@ Zero Accident Award Ministry of Manpower and Transmigration,
€9 Republic of Indonesia
WD NP RHELERNCIV skl e Rl NINA AN IULASANATDILTIN
LTE9HIU 50%%%&1@@7% NITNTIILINU
9TasulIznauMIALan NINAIFFINIUATANATDINTINY
AMuANNUaaNY a1TauNe NIENIIILTNU
LRZENNLIAEDNIUNNTYINH
I9BHINTIIUNMIVINTANMT NINAIFANNIUASANATDILIIN
AaAF MEULUIZNEUAANT NITNTIILINU
(N1ATFIUTEAUNDA)
2551 RN Zero Accident Award East Kalimantan Governor, and
duladula Ministry of Manpower and Transmigration,
Republic of Indonesia
OHS Program Award “Observer/Who  East Kalimantan Governor
take an interest in implementation of
OHS Program”
N9 eladanegifaannmvieny NINFIEANIULATANATDILTIN
EifINEUIN 5ﬂ%ummm NITNTIILTIN
19788 UUTZNALNMTALAUATY NINAIFANNIUASANATDILIIIN
ANNURDANY 81TDWINE LA NIENTIILINU
annwaaanlunIven
I9IBHINTIUNMITLINTANMT NINF AN IULATANATDILTINY
M AF lEULUITNaUAANTT NIZNTIILTIN
(N1ATFIUTEAUNDA)
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2552 widasduladnula = The Best OHS Management East Kutai Regent
Company Award
Mine Safety Award “Silver Level” Directorate General of Mineral and Coal,
Ministry of Energy and Mineral Resource,
Republic of Indonesia
Zero Accident Award Indonesia Quality Management
Association (IQMA),
East Kalimantan Governor, and
Ministry of Manpower and Transmigration,
Republic of Indonesia
1* Winner - Gold Medals for Indonesian Fire & Rescue Committee
Individual Skill Event
1* Winner - Gold Medals Motor Indonesian Fire & Rescue Committee
Vehicle Accident
WA B9 Zero Accident Award East Kalimantan Governor, and
ANAU-YUR Ministry of Manpower and Transmigration,
HNEN Republic of Indonesia
The Best OHS Management East Kutai Regent
Company Award
mﬁawgmfﬁﬂ@ Mine Safety Award “Bronze Level” Directorate General of Mineral and Coal,
Ministry of Energy and Mineral Resource,
Republic of Indonesia
WRBIL TN FIRENUUIZNOUNITALAUA NINAIFANILALANATDINTINU
ANNLUaDAAY 81TWINY LAY NISNTIGLETINU
amwaadaNlwnIrinen
2553 wislpsdulasiula  Mine Safety Award “Silver Level” Directorate General of Mineral and Coal,

Ministry of Energy and Mineral Resource,

Republic of Indonesia

Zero Accident Award

East Kalimantan Governor, and
Ministry of Manpower and Transmigration,

Republic of Indonesia

Safety Award (For PT. Indominco
Mandiri - Rescue Team to recover the

Mentawai’s disaster [Tsunami])

Ministry of Environment,

Republic of Indonesia
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mﬁawgmfﬁﬂ@ Mine Safety Award “Bronze Level” Directorate General of Mineral and Coal,
Ministry of Energy and Mineral Resource,
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WHaesAAu-  Green Certificate - PROPERDA East Kalimantan Governor

UOS W

REREN Green Certificate - PROPERDA East Kalimantan Governor
duladnle Gold Level - Environmental Directorate General of Mineral and Coal,
Management Award Ministry of Energy and Mineral Resource,
Republic of Indonesia
Blue Level -PROPERNAS Ministry of Environment,
Republic of Indonesia
wiag Green Certificate - PROPERDA East Kalimantan Governor
ANA- Bronze Level - Environmental Directorate General of Mineral and Coal,
LHUIRA Management Award Ministry of Energy and Mineral Resource,
Republic of Indonesia
Blue Level - PROPERNAS Ministry of Environment,
Republic of Indonesia
AN DY Bronze Level - Environmental Directorate General of Mineral and Coal,
Ta-599 Management Award Ministry of Energy and Mineral Resource,
Republic of Indonesia
Blue Level - PROPERNAS Ministry of Environment,
Republic of Indonesia
SRN Green Certificate - PROPERDA East Kalimantan Governor
‘Vlgm@ul@ Bronze Level - Environmental Directorate General of Mineral and Coal,

Management Award

Ministry of Energy and Mineral Resource,

Republic of Indonesia

Blue Level - PROPERNAS

Ministry of Environment,

Republic of Indonesia

s1wuIlomsicuAgodu 2554



ADIELEUNVMUIASYTNY

===

v i




i e
LS -
| 5

-+




T w.er. 2554 Aanfudniinilefiesusfalandinsiuniuuazan
agmeldusenaduzasingeanisadaluglel wlidnazdaygym
Yamsuingeing YIANTFOLNINN LATNITVENEAIVBY
wssgnalundneiaions Tusanideld wananii LWANTTTA

= a wva v a 1 1 a = al
WURTRAN1955T1TA 1% wanawlrmlazduna lulszine

tu nuteumgnndalulssmelng waznmaiedaulninie

2. =n.

é'ifamummﬁgﬁaﬁgumq WY NN9L38N5R9ENSIRININYD Y
Uszmruluaziuaannalsuazkaninuwile aIudINafanIN
FUMIBUDIANSULAzIIaRA e N aenslstain 1en
sz miuiunlinUusRnudaiasand we
2553 luanzfignsmenidesifanissusanasannulauie
mimé’mmaﬂL'ﬁﬂlm:é’u@%wa@ﬁmmﬁﬂmmw%fgaLsﬁsm

FIUVDIDATILANLURIUN AN NEUHIULAZLAF DU IAILAN AT

fuaanldluudazanadu

68

v3ENy ladaviukunagninienisduiisenndesiuuny
nagniniegafa dmsenenmisoinmsldaniunisaidneg fu

iuﬁawammdﬂLﬁunuﬁﬂmaslugga:ﬂwuaﬂﬁﬁw*’4 TaeLTin

'
Y [ o a =

ANTAES AN HFTNNUSOUANUFDNTUNITEIH LA D LA L1 a 9

' (9

L@u‘*qudﬁaﬂamwimﬁa@ FINTIUTAITNTERALIURA LT LA

Wnllagesaiilasuazadinans

usen tuy $iia (uHsu)

U35y LE AT ANNLRULTINIAN NN D AR HANTZN
ANANNAUEINYDIDATILANLURIUNITEAVUTEN  LaZIZeU
nanuIEn laanisaisaugazesiuninduasnildunduana
Wudetszme Tumssutiugsiansludszmalng ansnsuiy
a a = 7 = =
fulafli@s 81519530 TUIN LA UILNADORIATLAY
FINNIHNNT L ATDIHBNIINITRUATHANMARIZEN A LN
MIUSUFAFIUNI IR YWDV IS UATIAIIU TN AR
“NANUszHmnIIe e uwazanlFaa lENFaF U AN AN
o a o & da d& a ] — )
Auduninduasnildunduduesdvdssneiiday wasly
F0AAGINUWNITNANEI I UNTHAaASUTNg TanlUde
madaasseldniduanaiudrsdssneludasdiuiinanzas
I@mg]mwmm:a:nLLazaa@@t&Jawamqaﬁuﬁ@mw%um
v L% dl | ‘d‘ [~ U :: a a
funulvisnigawifiazduld nunsszantunuluanaidu
wiseanizy viauwdaaduanasedszme wialdlunsamu

aaluaedszne

U3ENY USHIIANNLEEIANansInantds laafAna1mua i

o X o a ¥
vasdannandaluaaalanuazludszinelneg Jaassdugne
TEeTFuLaZIEeLaIN b ua U TuTns e e A nLazdns
aantleanaai 1%51“@a"mﬁaa@]@é’aoﬁ’uﬁizmwmsamwﬂaﬂ
AaN1T FINDIRMTANAMUINSIHLATIHaN 1IN S UL NDES19
maianlunisiariunasnuLazn1suInisiassaiomilly
nnuszinead ldasulivansas 1u Interest Rate Swap Baldlu

NSUSHISTEREINLIERI RN deAsn i aonaanInaw iy

YDIADIUNTTh




U3ty vimsanadassunenduindeinansenuiunaldvasuiznyg uassahiudedinansznuaafunun1ansnan
LRZULES I@ﬂl%m%’aﬂﬁamzmmagﬁu%wwﬁmiLﬁuiumwwdmﬁud'gwﬁﬂ LAZTaYNTUAIINTNUeEIU Meldnisianis
1A8ALENITHNNTUITAITANNLFLITIA N UAULAZIIAUN U TINANTNNITUIAITIANITANNLADIANNT 1A UALBAZI 1AL

1%

PDINGNUTEN TIndaRTaNNUMUsIIUzaNNFssiaafininsassnesddyyiudssdmnl aaanaudnisuioumanis

(]

£
a &

MIMeuazNanluszasRuLaTIEznaNatENe ieaaransznulunsaufia1aiaduninagldanasnsafununisHanwags
Pu uananiu U3Eny lddeaauaslszidiuannzeaeiuiniasunliunaagasaana aldandisnanivanzasly
MIANasTIATaI LI UAUA LN MY F Y LITUDIEMY wiaansdmliudadunsuns i uABLLLII AN ASILASUULTIAN

LUSAUAINIIAIAAIA AN LA AN ZANTUENIZARA LU DAZTI

AT IILEAAIHNANTITALAUIIUAIUATIUDILTENY

NANITALI W.f1. 2553 W.f1. 2552

e ldannmsanesau A UL 112,404 65,285 57,865
Mlsanmsaiinen AUUMN 35,361 26,435 16,845
lsans Fmum 20,060 24,880 14,229
Famrinlsindin Soua 43.99 41.01 48.17
SamaruanuasnlunITszaeniie 1N 11.74 10.86 21.03
Samaamuniiaugnidodiugiou wh 0.74 1.07 0.16

auaasdadunsudsiiuanuNsnImaasegialull w.a. 2554

Addulage yae (Emum) dasmaaenald Goaaz)
fen* 51,583 45.9
MAsy (AINAKAI NE) 22,330 19.9
Hoaviu (Fudunadng) 6,840 6.1
WU 4,586 41
FONUUNI LI (@E]ﬂl,ﬁﬁlﬁll’lil AlHaN8N19N1TEY) 3,396 3.0
THTU FIAN wasFuandan 995 0.9

[% '

ﬁﬁzmmaméﬁunumaﬁnmmﬂ%wwﬁmm ANFININAN LAZAAAI 1NN

*

vaa =

Usznaudis MmBduldidyaas mihyeviasiu mdlsadeu mdgaiamnis waznmBaug

*k

q

**aznauie Iudau 1A @iains BuaununasuiI Tt wazanlganalunswasnwiinen

69

s1wuIlomsiicuAgodu 2554



GRI content index

0
[

Indicator Description eulezand ﬁmmﬁamaﬁmmﬁmﬁu

1. Strategy and Analysis

11 Statement from the most senior decision- . gsnUsEswEmifiusms (i 2)
maker of the organization about strategy
and key topics for the short and medium-
term with regard to sustainability

1.2 Description of key impacts, risks, and . ﬁqiﬁaLLaizmmé’ﬂ@u: ﬂaﬂqm%lﬁammé‘uﬁu (i 16)
opportunities including; description of the o WHNIIH imgm“ﬂmmmﬁﬁﬁu: NNILINNT
significant impacts the organization, the W%/Wﬂﬁﬂim‘té‘]ﬂg (W 26)
effect on stakeholders’ rights as defined by o WINU 'ﬁﬂﬁmmaﬁmméﬂﬁu: 2170y
national laws and the expectations in LasANNUaDAE (‘wﬁﬂ 35)
internationally agreed standards, o anieiumedudonandan (wih 50)
explanation of the approach to prioritizing . @’Jm{i’\ﬁﬁuwwﬁ’lumiwgﬁa (941 66)
the challenges and opportunities.

2. Organizational Profile

2.1 Name of the organization. . gﬁﬁmmmmé’ﬂ@u: amm‘ﬁ'%ﬂ"uawmﬂﬁqiﬁa (wfin 18)

22 Primary brands, products, and/or services. . ﬁq'ﬁﬁmm:mmﬁﬂﬁu: NAAATITLAZLIS NS

- WanAuM ARy (i 21)
- anénvasnAndmuNIuAY (wih 22)
- wanAmnuazgnéluganalui (wih 25)

2.3 Operational structure of the organization, 89Uz . gﬁﬁmm:m’mﬁﬁﬁu: ﬂﬁﬁﬁﬁﬁu%LLauﬁa@’;’m%@u
including main divisions, operating 2554 (¥ 18, 22) - lAT9a319209A2NITHANTUIEN (30 10)
companies, subsidiaries, and joint ventures. - nalnmseauqunialu (wih 10)

- MIUsMISTANS NIRRT (Wt 11)
- HIAmAENITHAT TN E9E (AT 11)

24 Location of organization’s headquarters. (Unwiav)

2.5 Number of countries where the organization . ﬁqiﬁma:@’mﬁﬂ@u: amﬂuﬁﬁ;&v’ﬁmawm@iﬁa (11 18)
operates, and names of countries with either . Lﬁmﬁmwmuﬂﬁuﬁ
major operations or that are specifically - YALLARTILI (W 7)
relevant to the sustainability issues covered
in the report.

2.6 Nature of ownership and legal form. eeulszand

2554 (1131 18)

2.7 Markets served (including geographic . ﬁqiﬁau,a::mméf@ﬁu: HARATLAZUSINT
breakdown, sectors served, and types of - gnfveINAAAINIURY (nih 22)
customers/beneficiaries). - WaaAMNuazgnalugnalnia (nih 25)

2.8 Scale of the reporting organization. . Aenfuseauaiiuil (¥ 4)

2.9 Significant changes during the reporting n/a

period regarding size, structure, or ownership.
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Indicator
2.10

Description

Awards received in the reporting period.

3. Report Parameters

71891152911

e B NIRRT sE
« ganauazANNEn: MItAugLa
o nugsEu (wih 10)
o Winew Tnguata NNy 01w
LarANUanane
- anuaSa (Wi 39)
. nusEumsEudsngan

- anudLSa (v 65)

o NEINUTNBURTUT

3.1 Reporting period (e.g. fiscal/calendar year)
for information provided. - ANNTURNY (W 7)
3.2 Date of most recent previous report (if any). n/a
33 Reporting cycle (annual, biennial, etc.) . feafusuaTUi
- ANMNTUFNY (W 7)
34 Contact point for questions regarding the . aaumu%aﬁmﬁwam (1911 84)
report or its contents.
35 Process for defining report content. . FeafUssauadu (W5 4)
3.6 Boundary of the report (e.g. countries, o Aenfuseuaiuil
divisions, subsidiaries, leased facilities, joint - UBULVAIEIU (‘m”n 7)
ventures, suppliers). See GRI Boundary
Protocol for further guidance.
3.7 State any specific limitations on the scope . FearUssauadTui
or boundary of the report. See completeness - YAVLIRTILIN (W 7)
principle for explanation of scope.
3.8 Basis for reporting on joint ventures, n/a
subsidiaries, leased facilities, outsourced
operations, and other entities that can
significantly affect comparability from
period to period and/or between organizations.
3.9 Data measurement technigues and the bases . Aenfusenuai

of calculations, including assumptions and
techniques underlying estimations applied

to the compilation of the Indicators and other
information in the report. Explain any
decisions not to apply, or to substantially

diverge from, the GRI Indicator Protocols.

- AANNNTINMIBEBINTAAYLHarN
Y9189 (W 6)
- MANMIIFILTDIAUNIN

PDINITILIU (Wi 6-7)
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Indicator Description 91Uz TNEITULN DN TN 98I

3.10 Explanation of the effect of any n/a
re-statements of information provided in
earlier reports, and the reasons for such
re-statement (e.g. mergers/acquisitions,
change of base years/periods, nature of

business, measurement methods).

3.11 Significant changes from previous reporting n/a
periods in the scope, boundary, or

measurement methods applied in the report.

3.12 Table identifying the location of the Standard « GRI content index (%41 70-84)
Disclosures in the report.
3.13 Policy and current practice with regard to . Renfusesmaduil
seeking external assurance for the report. - Hneeluunsssmuie i st (ih 7)

4. Governance, Commitments, and Engagement
4.1 Governance structure of the organization, e9ULlTzaT) . ﬁqiﬁma:mmﬁﬁu: mﬁﬁﬂﬁugumﬁ@mm%@u
including committees under the highest 2554 (V31 23-26) - laseadsunIamnIINNTUSEN (Wi 10)
governance body responsible for specific
tasks, such as setting strategy or

organizational oversight.

G
o

42 Indicate whether the Chair of the highest e9uezanT o gInaUAzANNEL: mﬁﬁﬁugumﬁlamw%@u
governance body is also an executive officer. | 2554 (%41 23) - las9a319209AmzNITHANTUIEN (Wi 10)

4.3 For organizations that have a unitary board e9uLlIzant . ﬁq'ﬁﬁmm:mmé"@ﬁu: miﬁﬂﬁugumﬁlamwﬁﬁu
structure, state the number and gender of 2554 (1131 23) - le39a519URIAMINTINANTUSEN (W 10)

members of the highest governance body

that are independent and/or non-executive

members.

4.4 Mechanisms for shareholders and employees . giﬁatmzmméﬁﬁu: mﬁﬁﬂﬁ’ugumﬂﬁammﬁ"ﬁu
to provide recommendations or direction to - ﬂavl,ﬂmimmgwmﬂu (Wi 10)
the highest governance body. - A3YDTIH (Wﬁn 10-11)

4.5 Linkage between compensation for members n/a

of the highest governance body, senior
managers, and executives (including
departure arrangements), and the
organization’s performance (including

social and environmental performance).

i
o

4.6 Processes in place for the highest « ganauazANNsHn: MIiiuguatianudaiu
governance body to ensure conflicts of - R3YDIIN (‘Hﬁﬂ 10-11)

interest are avoided.
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Indicator Description eUIZAY TNHITULN DN TN T 98I

47 Process for determining the composition, T89u52aN1) « gInauazANNdsEn; MItAuguaNaaNEEn
qualifications, and expertise of the members | 2554 (1141 23) - lasea519209AmenITHAITUSEM (BN 10)

of the highest governance body and its
committees, including any consideration

of gender and other indicators of diversity.

48 Internally developed statements of mission o Fevieinaziusna (Unntilu)
or values, codes of conduct, and principles . qiﬁaLLa:mwé"ﬂ@u: MIALQUS
relevant to economic, environmental, and L‘ﬁiammé;ﬂﬁu (‘me 8-11)
social performance and the status of their . uImmmivamﬁé"@ﬁu (%" 15)
implementation. o WINIU ﬁmgmmmmmé’ﬂ@u: NNIUINIT

NINEININYE (i 26)

|
o A =

o WHNIIU IINFIUVBIANNEITU: 91T IDUNY
aNNUaaany (B 35)

. aNNAIPUNIEUTIAN (W30 42)

. aNNEEUNSEIURIINS N (347 50)

a

Q.‘/ A % vV
o ANHIILUNWANULATHIN (W 66)

o5

4.9 Procedures of the highest governance body | 1891115231l « gInauazANNdin mMItAuguaNaaNEEn
for overseeing the organization’s identification | 2554 (v11i1 23-26) - Tas9a519209AMeNTTHNATUSEN (BN 10)
and management of economic, environmental, - MIUIRITIANIININRINTITIEU (130 11)

and social performance, including relevant risks
and opportunities, and adherence or compliance
with internationally agreed standards, codes

of conduct, and principles.

i v
o o A

410 Processes for evaluating the highest eeulszand) . ﬁqiﬁmm:mmé’ﬁu: mimﬂm@umwamwé’fﬂﬁu
governance body’s own performance, 2554 (vt 23-26) - ﬂaiﬂmimugmmﬂu (1 10)
particularly with respect to economic, - MIUIRITIANITNINRINTITIEU (130 11)

environmental, and social performance.

i
o

411 Explanation of whether and how the e91uLlszan « gafaLazANINHL: MIiAUgUALNan NN
precautionary approach or principle is 2554 (13 41) - nalnmseuaunslu (wih 10)
addressed by the organization. « panauaTANNEEL: NnagnbiNaaNEaEn (i 16)

y a o &

¢ gINaUAANNENH: NEAAUNLAZUTNT
- aNNSURARTEUARNARA MR IUAY (Wi 23)
o WHNIIU imﬁmmmmmé’ﬂ@u: 217808
wazaNlanadie
- msdamsansides (i 36)
. anuisiuneiusanedan
- anmmsaimedudewndan (wih 52)
- mIvimsaamsvislaaman (vih 62)
- MIUJUAIINNYHHY (WI 63)

4 9 A
o ANNIILUNIAUATEINA (W0 68)
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Indicator

89Ul sZaY

0
[

9T ULNDNITWN NI

412

Description

Externally developed economic, environmental,

and social charters, principles, or other
initiatives to which the organization

subscribes or endorses.

A o o &y
o LNYINUILIUAUUY (KU 4)

413

Memberships in associations (such as industry
associations) and/or national/international
advocacy organizations in which the
organization: * Has positions in governance
bodies; * Participates in projects or
committees; * Provides substantive funding
beyond routine membership dues; or

* Views membership as strategic.

+ gINAUAZ AN miﬁwﬁ’ugua

L‘WE]@'J'WNSJGSJ‘LL (‘WLL’] 8)

4.14

List of stakeholder groups engaged by the

organization.

o DINAUAY AN miﬁﬁugumﬁammﬁﬂﬁu

- msdidmnnvesiismlads (mih 12-14)

415

Basis for identification and selection of

stakeholders with whom to engage.

« gafauazANNHL: MItAugLaNaaNNdEY

- mMIdawINUaIdNale LY (Wi 12-14)

LY

4.16

Approaches to stakeholder engagement,
including frequency of engagement by type

and by stakeholder group.

. ﬁqiﬁQLLa ZAMHEIEU, ﬂ']iﬂa']ﬂ‘LIQLLa LNDAHEIE U

- msfisunnvesiiamlads (i 12-14)

417

Economic

DMA EC

Key topics and concerns that have been
raised through stakeholder engagement,
and how the organization has responded to
those key topics and concerns, including
through its reporting.

indicators

Disclosure on Management Approach EC

. ﬁiﬂQLLE\] AN U N3N U@LL@LWB@'J']NEJGEJH

- msfidmnnvesiismlads (ih 12-14)

A 1%

o ANNIIUNIIANUATENA

s

- NAYNSVRILIBNY (Wi 68)

3

EC1

Direct economic value generated and
distributed, including revenues, operating
costs, employee compensation, donations
and other community investments, retained
earnings, and payments to capital providers

and governments.

o ANNEIEUNIIAULATEFNA
- NAMIAHUIIUNIIAULATEIAA (Wi 69)

- M3 TUANNTIAINIIAULATEHFNA (W1 69)

EC2

Financial implications and other risks and
opportunities for the organization’s activities

due to climate change.

n/a

EC3

Coverage of the organization’s defined

benefit plan obligations.

n/a

EC4

Significant financial assistance received

from government.

n/a
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Indicator

Description

89Uz

0
@

89T UEN DN TWNINAETIEI

EC5 Range of ratios of standard entry level n/a
wage by gender compared to local
minimum wage at significant locations
of operation.
EC6 Policy, practices, and proportion of spending n/a
on locally-based suppliers at significant
locations of operation.
EC7 Procedures for local hiring and proportion o WINIIU 57ﬂ§1umaﬂ@aw§ﬂ§u: NNIUINNT
of senior management and workforce hired ‘Vl%fwa’mﬁuuq,wﬂ
from the local community at significant - wilnaudiugy (wih 28)
locations of operation. - LLm‘WNmﬁ_l%mﬁw%“wmﬂiwwé (W1 29)
EC8 Development and impact of infrastructure o anfsiumeguons: anuSuAnTey
investments and services provided primarily RadenusziLTDedn
for public benefit through commercial, in-kind, - mﬁﬁ@umﬁaaﬁlulumﬁﬁm%fg%ul@ﬂﬁﬂ (+911 48)
or pro bono engagement. - msasndiasiuludsanalng (i 49)
EC9 Understanding and describing significant o @MNTILUNIPIUTIAN: ANNTUAATOD

indirect economic impacts, including the

extent of impacts.

Environmental indicators

FadeANIZALTIDINU
- mManenvisstiuluansnsuszaulaiivie (1l 48)

- msvannviastiuludsznalne (1 49)

|
o A

DMA EN: Disclosure on Management Approach EN . mmmﬂumﬂﬁmémmﬁau
- FefieiuesUSENY (1IN 50)
- NagNivaILTENY (Wi 53)
- WUIFQIVOIUTENY (Wil 53)
Materials
ENA1 Materials used by weight or volume. o aniaiumegusonandan
- NINYINTWEGULAZNNTUADY
Ae3aunszan (Wi 55-57)
EN2 Percentage of materials used that are n/a
recycled input materials.
Energy
EN3 Direct energy consumption by primary .« anudsBunsduFeuindon
energy source. - NIWEINIWAIIULAZNITURY
Ae3aunizan (Wi 55-57)
EN4 Indirect energy consumption by primary source. . anufsiumsdudonndan
- NIWEINTWABUAZNNTLUADE
ANTTaUNIZAN (Wi 55-57)
EN5S Energy saved due to conservation and n/a

efficiency improvements.
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Indicator Description 91Uz
EN6 Initiatives to provide energy-efficient or o ANNTIUNIPIUTIINEDN
renewable energy based products and services, - NINYINTWECULAZNNTUAD
and reductions in energy requirements as Aa3aunszan (W1 56-57)
a result of these initiatives.
EN7 Initiatives to reduce indirect energy . anusEusEuRIaEan
consumption and reductions achieved. - NINYININRIULAENTU AR
AN T3aunIzan (Wi 56-57)
Water
ENS Total water withdrawal by source. . anndaiuneiusonndan
- msl¥nSwennsiuaznisisvis
Famsin (W1 57)
EN9 Water sources significantly affected by . aNNEIFUNEURIRAS N
withdrawal of water. - msl¥nSwennsiuazmsisvis
Famain (W31 57)
EN10 Percentage and total volume of water n/a
recycled and reused.
Biodiversity
EN11 Location and size of land owned, leased, . anudsEumIEuFIAEa
managed in, or adjacent to, protected areas - ANURAINARYNITININ (I 63-64)
and areas of high biodiversity value outside
protected areas.
EN12 . Description of significant impacts of activities, . anuisiuneiusondan
products, and services on biodiversity in - ANHARINAAYNITINN (‘Wﬁ’] 63-64)
protected areas and areas of high biodiversity
value outside protected areas.
MM Amount of land (owned or leased, and o ANNIIEUNIAUTILING DN
managed for production activities or - MTIONNINTWEINT (VI 55)
extractive use) disturbed or rehabilitated.
EN13  Habitats protected or restored. . annisiunmedudonandan
- ANMHARNAAINIGTINN (WTI1 63-64)
EN14  Strategies, current actions, and future plans . anudsfumegusonaden
for managing impacts on biodiversity. - ANMHARNAANINIGTINN (WIh1 63-64)
MM2 The number and percentage of total sites . anusEumsEuRIngan
identified as requiring biodiversity - ANHAAINARYNTININ (W0 63-64)
management plans according to stated
criteria, and the number (percentage) of
those sites with plans in place.
EN15 Number of IUCN Red List species and n/a
national conservation list species with habitats
in areas affected by operations, by level of
extinction risk.
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Indicator

Description

Emissions, effluents and waste

89Uz

0
@

89T UEN DN TWNINAETIEI

0
o A

EN16 | Total direct and indirect greenhouse gas . anudsiumedussadon
emissions by weight. - MEWENNIWASIBLAZNITURBY
Ao3aunszan (¥ 56)
EN17 Other relevant indirect greenhouse gas n/a
emissions by weight.
EN18  Initiatives to reduce greenhouse gas . AHTsEuNSEUF IR aN
emissions and reductions achieved. - NIWEINTWASLULAZNTUADE
A m3aunIzan (BN 56-57)
EN19 Emissions of ozone-depleting substances n/a
by weight.
EN20 NOX, SOX, and other significant air n/a
emissions by type and weight.
EN21 Total water discharge by quality n/a
and destination.
EN22 Total weight of waste by type n/a
and disposal method.
Total amounts of overburden, rock, tailings, . ausEuNsEuFILndanN
and sludges and their associated risks. - mﬂ%w%/wmﬂiﬂjfwLl,azmi‘u%%ﬁ
Famsn (¥ 57)
- UDALEE (W 61-62)
EN23 . Total number and volume of significant spills. B T LIt To T ST It e
- MIUPTRAINNLHEY (Wi 63)
EN24 Weight of transported, imported, exported, n/a
or treated waste deemed hazardous under
the terms of the Basel Convention Annex
[, 11, 11, and VIII, and percentage of transported
waste shipped internationally.
EN25 Identity, size, protected status, n/a

and biodiversity value of water bodies
and related habitats significantly affected
by the reporting organization’s discharges

of water and runoff.

Products and services

EN26 Initiatives to mitigate environmental impacts . 'n;iﬁw,a:mwé"ﬂﬁu: NARUTILLAZUSANS
of products and services, and extent - aNNSURRTRLARNARS TN WAL (Wi 23)
of impact mitigation. . anuisiumsdudondan
- MIUPURAINNLHENY (Wi 63)
EN27 Percentage of products sold and their . ﬁ;iﬁmmtmmé’ﬂﬁu: NARAUIILAZUSANS

packaging materials that are reclaimed by

category.

- aNNTURATALADNAR MTENUAY (Wi 23)
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Indicator

EN28

Description

Monetary value of significant fines and total
number of non-monetary sanctions for
non-compliance with environmental laws

and regulations.

3718911 52a11)

89N

o ANNTIEUNIAUTILINEDN

- MIUGTRMIHNGHHIY (Wi 63)

EN29

Significant environmental impacts of
transporting products and other goods and
materials used for the organization’s
operations, and transporting members of

the workforce.

o ANNIIEUNIAUTILINE DN

- MILiIsIamIvelgamen (wih 62)

EN30

Total environmental protection expenditures

and investments by type.

o ANNEIEUNIIFULATIINA
- MILUITUAMNITIAINIIAN

LIEgna (Wil 69)

DMA LA

Disclosure on Management Approach LA

0
o A

o WINM IINFIMVDIANNAIEU: N13VIHIS
NIWENTHYEE

a . & k%
- BAINTININITUIRITVIINENNTH R E (Wi 29)

LA1 Total workforce by employment type, o WHNGIW IINFINVBIANINGITU: N13UIHIT
employment contract, and region, broken w%fwmﬂiukmé
down by gender. - wiinomtuyy (wih 28)
- MIETIALAZARLRENWINGIU (BTN 29)
LA2 Total number and rate of new employee o WiNW iﬂﬂgﬂuma@mmé’ﬁu: MIYINI
hires and employee turnover by age group, w%’wmﬂiu‘tgwé
gender, and region. - wiinomtimgy (wih 28)
- MIRTIVLAZAALABNWIINGIL (WTi1 29)
LA3 Benefits provided to full-time employees n/a
that are not provided to temporary or
part-time employees, by major operations.
LA15 Return to work and retention rates after n/a

parental leave, by gender.

LA4

Percentage of employees covered by

collective bargaining agreements.

o WINIU IINTINVDIANNAIE U NMIVIHS
NIWENTHYBE

- @vduasaiafinmaasyaaa (Wi 33)

LAS

Minimum notice period(s) regarding
significant operational changes, including

whether it is specified in collective agreements.

n/a
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Indicator
MM4

Description

Number of strikes and lock-outs exceeding

one week’s duration, by country.

Occupational health and safety

89Uz

< o A
BN DNIT WU IE 1
o« WHNOW IINFIMVBIANHEIE U NMIVIAIS
NINEINTHY WA

- Anduazadafnmuasyena (nih 33)

0
o A

LAB Percentage of total workforce represented o WINIU IMNIIUVDIAINNEILU: 1T
in formal joint management-worker health wazaNUanane
and safety committees that help monitor - mws:j@sﬂ’u (‘Viﬁw 35)
and advise on occupational health - mﬁ@mimwg?m (wﬁn 36)
and safety programs.
LA7 Rates of injury, occupational diseases, o NN imﬂwmaﬂmmé’ﬁu: 21T
lost days, and absenteeism, and number LazANNUanANY
of work-related fatalities by region and - WANIALHUIY (W 36)
by gender.
LAS Education, training, counseling, prevention, o WINIIU IINFUVBIANHEITU: 1T IaUTY
and risk-control programs in place to assist wazaNlanadie
workforce members, their families, or - miﬁf@mim’mﬁm (‘Hﬁ’] 36)
community members regarding - MIIBTINAY (W 37)
serious diseases.
LA9 Health and safety topics covered in formal n/a
agreements with trade unions.
Training and education
LA10 Average hours of training per year per o WHNIIU ﬁmﬁ’mmmmw%@u: NNIUINIT
employee by gender, and by w%fwmmuwwﬂ
employee category. - mawIgnyeanslEiuiunsdule
%ﬂﬁmqmmmam‘%mm (W1 31-32)
LA11 Programs for skills management and lifelong n/a
learning that support the continued
employability of employees and assist them
in managing career endings.
LA12 Percentage of employees receiving regular o WINIIU IINFIUVBIANHETEU: NTUTHT

performance and career development

reviews, by gender.

Diversity and equal opportunity

LA13

Composition of governance bodies and
breakdown of employees per employee
category according to gender, age group,
minority group membership, and other

indicators of diversity.

NININTHUWE

- MIUTHIIHANSUTA U (10 30)

- mawsgnyaanslEiuiumadule
MIEUAMMWLAZLTHM (Wi 31-32)
o Q'/ N a

o WHNIIU IINFIUVBIANHETEU: NTUTHT
NINENTHY WA
- wilnewdiugy (wih 28)
o o y
- MIFETINRZAALRDNNIINGTU (1IN 29)
- MIUSHNIANINABLIR9RINTWENT

Yana (wih 31)
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Indicator

Description

3718911 52a11)

9T ULNDNITWN NI

LA14

Ratio of basic salary and remuneration
of women to men by employee category,

by significant locations of operation.

n/a

DMAHR

Disclosure on Management Approach HR

o WHNIIU SINFINVBIANINTITU: WINY

msu‘%mw%’wmmm&wé (¥ 29-31)

Percentage and total number of significant
investment agreements and contracts that
include clauses incorporating human rights
concerns, or that have undergone human

rights screening.

n/a

HR2

Percentage of significant suppliers,
contractors and other business partners
that have undergone human rights screening,

and actions taken.

n/a

HR3

Total hours of employee training on policies
and procedures concerning aspects of human
rights that are relevant to operations, including

the percentage of employees trained.

n/a

HR4

Total number of incidents of discrimination

and corrective actions taken.

0
o

o WHNIIU TINFIUVBIANNEITU: NTUTHIT
NINENTHY WA
- mﬁwaaquﬂmmﬁﬁqs‘i%”ﬂLLazi'@uuﬁﬁN
Auaneneiu (Wi 28)
- LmeamﬁU%miﬁwmmmgwﬂ (#3 29)

- @nduazalafninuasyana (Wi 33)

HR5

Operations and significant suppliers
identified in which the right to exercise
freedom of association and collective
bargaining may be violated or at significant

risk, and actions taken to support these rights.

o WHNIIU IINFIUVBIANNEITU: N1TUTHIT
NINENTHY WA
- mwaam'guyﬂmmﬁﬁqﬁwé’qmei’@uuﬁﬁu
Auananein (W1 28)
- W NMIUIRIINIWeNTHYEE (nih 29)

- @vduaralafnnaasyaaa (Wi 33)
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ndicator escription 15227
Indicat D pt 189U

HR6 Operations and significant suppliers identified n/a
as having significant risk for incidents
of child labor, and measures taken to
contribute to the effective abolition

of child labor.

HR7 Operations and significant suppliers identified n/a
as having significant risk for incidents

of forced or compulsory labor, and measures
to contribute to the elimination of all forms of

forced or compulsory labor.

HR8 Percentage of security personnel trained n/a
in the organization’s policies or procedures
concerning aspects of human rights that

are relevant to operations.

MM5 Total number of operations taking place in o ANNTIUNIPIUFIAN: ANNTURATDD

or adjacent to Indigenous Peoples’ territories,
and number and percentage of operations

or sites where there are formal agreements

FOFIANTTALYIDINU
o v Exl v a a A
- nmawawviesduluan oIS gaula ity

(W1 47)

with Indigenous Peoples’ communities.

HR9 Total number of incidents of violations n/a
involving rights of indigenous people

and actions taken.

HR10 Percentage and total number of operations n/a
that have been subject to human rights

reviews and/or impact assessments.

HR11 Number of grievances related to human n/a
rights filed, addressed and resolved

through formal grievance mechanisms.

DMASO: Disclosure on Management Approach SO o ANHETIEUNIAIUTIAN: ANNTUAATOL
AORIANIZAUTIDIDU
- MINAWinan

lusnsnsmussdulaihide (wilh 47-49)
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Indicator

SO1

Description

Nature, scope, and effectiveness of any
programs and practices that assess
and manage the impacts of operations
on communities, including entering,

operating, and exiting.

8911521

LGN DNITW L

o ANNTIEUNIFUFIAN: ANNTURATO
AofannsziUToefn
- mavannvasiulummamsaulaiide
(328N UM IV NN D9/ TV 09/

MERAIFUFANTHIWMED) (Wi 47-49)

MM6 Number and description of significant disputes n/a
relating to land use, customary rights of local
communities and Indigenous Peoples.

MM7 The extent to which grievance mechanisms n/a

were used to resolve disputes relating to land
use, customary rights of local communities

and Indigenous Peoples, and the outcomes.

Number (and percentage) or company
operating sites where artisanal and
small-scale mining (ASM) takes place on,
or adjacent to, the site; the associated risks
and the actions taken to manage

and mitigate these risks.

n/a

Sites where resettlements took place, the
number of households resettled in each,
and how their livelihoods were affected in

the process.

o ANMNTIEUN P IUFTIAN: ANNTURATEY
AOFTIANTZAUT DI
- nmswevissduluan oIS gaulatiibey

(szezAaurwidles) (uil 47)

MM10

Number and percentage of operations

with closure plans.

n/a

SO9

Operations with significant potential or actual

negative impacts on local communities.

o ANNIIUNIAUTIAN: ANNTUAATDL
AafannsUToeiu
- mavannviasiulumsanssauleilide
(5282AauNTVLMI R 9/921 319N TVME p Y/

mwé’qauq@miﬁwmﬁm) (TN 47-49)

SO10

Prevention and mitigation measures
implemented in operations with significant
potential or actual negative impacts on local

communities.

n/a

Percentage and total number of business

units analyzed for risks related to corruption.

n/a
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Indicator

189715201

Description

SO3 Percentage of employees trained n/a
in organization’s anti-corruption policies
and procedures.

SO4 Actions taken in response to incidents n/a

of corruption.

SO5 Public policy positions and participation n/a
in public policy development and lobbying.
SO6 Total value of financial and in-kind n/a

contributions to political parties, politicians,

and related institutions by country.

SO7

Total number of legal actions for anti-
competitive behavior, anti-trust, and

monopoly practices and their outcomes.

n/a

n/a

SO8

Monetary value of significant fines and total
number of non-monetary sanctions for

non-compliance with laws and regulations.

DMAPR

Disclosure on Management Approach PR

a o ¢

. qsﬁauazmwé’qﬁu: NRASUTLRZLINTT
v a % & | a v
- gnénvpINANAMMA A (Wi 22)

- annSuReTaURaNART AR (Wi 23)

- naadmuTiLazgnéluganalud (wih 25)

MM11

Programs and progress relating to

materials stewardship.

0‘/ A v QI v
e ANMNIIEUNIATURILINNDHN

- mMIvEmsIamIvelaamen (i 62)

g
o a @ te

PR1 Life cycle stages in which health and safety . ﬁq‘sﬁaLLa:mwmﬁu: NRASUTLRZLINTT
impacts of products and services are - wﬁmﬁmﬁdmﬁummﬁmﬂ“% (T 21)
assessed for improvement, and percentage - @lﬂﬁ'\mawamﬁmeﬁdmﬁu (T 22)
of significant products and services - aNNSURATIUADNAAT U ANUAY (Wi 23)
categories subject to such procedures. - WaaAuMuazgnelugsialnili (nih 25)
PR2 Total number of incidents of non-compliance . ﬁqiﬁmmxmmé’ﬂﬁu: WA TILAZUS NS

with regulations and voluntary codes
concerning health and safety impacts
of products and services during their life

cycle, by type of outcomes.

;% a £ Lol a v
- ANANVDINIANTUNETUNY (¥ 22)

- anuSuRaraudaNaad UL (i 23)

- wandmTLazgnalugsialni (wih 25)

s1wnuIliomsticuigodu 2554‘

83



0
[

Indicator Description 9Tz TNEITULN DN TN 98I

Product and service labelling

T
o

PR3 Type of product and service information O TGEL PRIV NS NAAAILAZLSANS
required by procedures, and percentage - WaaAmIuAuBa Uy (nih 21)
of significant products and services subject - ANNSURARTIUADNARTMM O URAY (Wi 23)
to such information requirements. - WanAmuazgnAlugana i (wih 25)
PR4 Total number of incidents of non-compliance . ﬁqiﬁmm:m’mfﬂ’ﬁu: NRPAMTILAZLINNT
with regulations and voluntary codes - @Jﬂﬁwaw&mﬁwﬁdmﬁu (W1 22)

concerning product and service information

and labeling, by type of outcomes.

PR5 Practices related to customer satisfaction, . ﬁ;iﬁmmzmwé"ﬁu: NAAAIILAZUSANS
including results of surveys measuring - anfvaINEAAMNIURAY (Wi 22)
customer satisfaction.
Marketing communications

PR6 Programs for adherence to laws, standards, n/a
and voluntary codes related to marketing
communications, including advertising,

promotion, and sponsorship.

PR7 Total number of incidents of non-compliance n/a
with regulations and voluntary codes
concerning marketing communications,
including advertising, promotion, and
sponsorship by type of outcomes.
Customer privacy

PR8 Total number of substantiated complaints . ﬁ;iﬁmmmmué’ﬂ@u: NAAAIILAZUSANS
regarding breaches of customer privacy - anénvasKARAMNIUAN (M1 22)

and losses of customer data.

Compliance
PR9 Monetary value of significant fines for . ﬁqiﬁaua:mmé’ﬂ@u: WA UILAZLSNNS
non-compliance with laws and regulations - anNSURATEUADNART MM INUAY (Wi 23)

concerning the provision and use of products

and services.

awsnaoumudoyaluiay 1an
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