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BANPU Manager Development
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BANPU Section Manager
Development Program (BSMDP)
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1) How fo align Company Strategy to Individual Performance

2) Sufficiency Economy Community

3) Guidelines for Intercultural Communication at BANPU

4) Environmental CSR @Ayutthaya Coal Center

5) Preparation for Retirement Plan

6) Office Syndrome Management Program

7) Banpu English Club

8) Meditation Nurture to Enhance Working Efficiency

9) How fo Mitigate Risks on Document Execution

10) Power Saving Program at Bangkok Office

11) Stop Flu Transmission in Banpu Head Office

12) Cholesterol Beat Program

13) A Pilot Project to Create Good Disciplinary & Environment in Office

14) Social Media for Internal Communication

16) From Lotus Note to Google

16) BANPU Alumni Program

17) Effective Utilization of Meeting Room

18) Document Control Management at Sub Sri Thai for BANPU BKK
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Human Capital

Management Club

HR Power Network

Indonesia HR Meeting

HR Association

Australian Association
of Graduate
Employers (AAGE)

Australian Institute of

Management (AlM)

NSW Minerals Council -

Women in Mining
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Advanced units of production safety Province Government
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Management System certifications

China Quallity Certification Center: CQC

Advanced Enterprise on All County
Safe Production

Zouping County People's Government Safety
Production Committee

WLRIANAU-TUAY  OHSAS 18001:2007

SAI GLOBAL Certification Services

SURLIN
Zero Accident Award East Kutai Regent
Bronze Level - Mine Safety Award Ministry of Energy and Mineral Resources Republic
Indonesia - Directorate General of Mineral and Coal
Lyﬁmﬁmau— Zero Accident Award East Kalimantan Governor
Laagn Bronze Level - Mine Safety Award Ministry of Energy and Mineral Resources Republic
Indonesia - Directorate General of Mineral and Coal
wilasdulauln  OHSAS 18001:2007 SGS Indonesia
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Ministry of Manpower and Transmigration of the
Republic of Indonesia

Bronze Level - Mine Safety Award
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Indonesia - Directorate General of Mineral and Coall

miagla-99 Bronze Level - Mine Safety Award

Ministry of Energy and Mineral Resources Republic
Indonesia - Directorate General of Mineral and Coal
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Zero Accident Award West Kutai Regent
Bronze Level - Mine Safety Award Ministry of Energy and Mineral Resources Republic Indo-
nesia - Directorate General of Mineral and Coal
Centennial Health and Safety Innovation NSW Minerals Council

Best Supplier Partnership

Chartered Institute for Procurement and Supply
Australasia (CIPSA)
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Health and Safety Innovation - Highly Commended

NSW Minerals Council
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The International Certification Network: IQNET and China
Quality Certification Center: CQC

fa9ldmaiuruny 3in1 Quality Safety Environmental

Management System certifications

Advanced Group on Water Saving
in Tangshan

The People’s Government of Tangshan City

JEN I RTENAN The International Certification Network: IQNET and China

Quality Certification Center: CQC

3in1 Quality Safety Environmental
Management System certifications
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The International Certification Network: IQNET and China
Quality Certification Center: CQC

3in1 Quality Safety Environmental
Management System certifications

WILBIAMAL-TUAY  ISO 14001:2004 SAI GLOBAL
e Green Certificate - PROPER East Kalimantan Governor
Silver Level - Environmental Ministry of Energy and Mineral Resources Republic
Management Award Indonesia-Directorate General of Mineral and Coal
Wmilasunsule Green Certificate - PROPER East Kalimantan Governor

ISO 14001:2004 BSI Indonesia
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Indonesia Green Awards 2014

The La Tofi School of CSR

WA AL-LAL Green Certificate - PROPER

East Kalimantan Governor

an Blue Level - PROPER State Minister of Environment of the Republic of Indonesia
Bronze Level - Environmental Ministry of Energy and Mineral Resources Republic
Management Award Indonesia-Directorate General of Mineral and Coal
Lwﬁmmglﬂaﬂm Green Certificate-PROPER East Kalimantan Governor
Blue Level - PROPER State Minister of Environment of the Republic of Indonesia
Bronze Level - Environmental Ministry of Energy and Mineral Resources Republic
Management Award Indonesia-Directorate General of Mineral and Coal
miasaulaiiula ISO 14001:2004 SGS United Kingdon

Green Certificate - PROPER

East Kalimantan Governor

Blue Level - PROPER

State Minister of Environment of the Republic of Indonesia

Silver Level - Environmental
Management Award

Ministry of Energy and Mineral Resources Republic
Indonesia - Directorate General of Mineral and Coal

witlnala-34 Blue Level - PROPER

State Minister of Environment of the Republic of Indonesia
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GRICONTENT INDEX

Indicator

GENERAL STAN

Description

DISCLOSURE

Strategy and Analysis

G4-1
G4-2

Statement from the most senior decision-maker of the organization

Description of key impacts, risks, and opportunities

Organizational Profile

G4-3
G4-4
G4-5
G4-6

G4-7
G4-8
G4-9
G4-10
G4-11

G4-12
G4-13

G4-14

G4-15

G4-16

Name of the organization
Primary brands, products, and services
Location of the organization’s headquarters

Number of countries where the organization operates, and
names of countries where either the organization has significant
operations or that are specifically relevant to the sustainability
topics covered in the report

Nature of ownership and legal form
Markets served

Scale of the organization

Total number of employees by type

Percentage of total employees covered by collective bargaining
agreements

Describe the organization’s supply chain

Significant changes during the reporting period regarding the
organization’s size, structure, ownership, or its supply chain

Whether and how the precautionary approach or principle is
addressed by the organization

Externally developed economic, environmental, and social
charters, principles, or other initiatives to which the organization
subscribes or which it endorses

Membership in associations

Identified Material Aspects and Boundaries

G4-17

G4-18
G4-19

G4-20

G4-21

G4-22

G4-23

All entities included in the organization’s consolidated financial
statements or equivalent documents

Process for defining report boundaries and content

Material Aspects identified in the process for defining report
content

For each material Aspect, report the Aspect Boundary within the
organization

For each material Aspect, report the Aspect Boundary outside
the organization

Effect of any restatements of information provided in previous
reports, and the reasons for such restatements

Significant changes from previous reporting periods in the
Scope and Aspect Boundaries

Stakeholder Engagement

G4-24
G4-25

G4-26
G4-27

List of stakeholder groups engaged by the organization

Basis for identification and selection of stakeholders with whom
to engage

Organization’s approach to stakeholder engagement
Key topics & concerns and how the organization has responded

Page

Sustainability
Report

9
9,22,34,42

Cover
16-21
Back Cover

6,7

16-21
6,7,80
81
81

21,53,67,72
10

19,23, 30,43, 48,
56,70

37-38,46-47

29, 33,40, 55,
68,79

10

10

14,23, 30,43, 48,
56,70

10

11-13
11-13

11-13
11-13

MATERIALITY
DISCLOSURES

BANPU PUBLIC COMPANY LIMITED

APR 2015

SERVICE

This Sustainability Report was prepared according to
the GRI G4 Guidelines at in accordance - core level and
completed the Materiality Disclosure Service by GRI.

External
Annual Assurance

Report

7,9-13 -
42-53 -
18-20 -
27-41 =
18-20, 41 =
No significant changes during -
the reporting period
42-53 -
18-20 No
No
No
No
No
No restatement in 2014 No
No significant changes from No
previous reporting periods
No
No
62-63 No
No

usgn Unuy 9100 (UnIsu)



Page
= External
Sustainability Assurance
Report

Indicator Description

Report Profile

G4-28 Reporting period for information provided Calendar year (Jan-Dec) -
G4-29 Date of most recent previous report Sustainability Report 2013 -
G4-30 Reporting cycle Annual -
G4-31 Contact point for questions regarding the report or its contents 94 =
G4-32 a.'in accordance’ option the organization has chosen 10, 86-93

b. GRI Content Index -
c. Reference to the External Assurance Report

G4-33 Organization’s policy and current practice with regard to report 10 _
assurance

Governance

G4-34 Governance structure of the organization 35 22-26 S

G4-35 Process for delegating authority for economic, environmental 35-37 22

and social topics from the highest governance body to senior -
executives and other employees

G4-36 Report whether the organization has appointed an 35-37 22
executive-level position or positions with responsibility for
economic, environmental and social topics, and whether post
holders report directly to the highest governance body

G4-37 Processes for consultation between stakeholders and the highest 38 64 _
governance body on economic, environmental and social topics

G4-38 Composition of the highest governance body and 35 23-26 B
its committees

G4-39 Report whether the Chair of the highest governance body is also 35 23-26

an executive officer

G4-40 Nomination and selection processes for the highest governance 37 25
body and its committees, and the criteria used for nominating -
and selecting highest governance body members

G4-41 Processes for the highest governance body to ensure conflicts of 37,44-45 65
interest are avoided and managed

G4-42 Highest governance body’s and senior executives'roles in the 35-36 66
development, approval, and updating of the organization’s
purpose, value or mission statements, strategies, policies, and
goals related to economic, environmental and social impacts

G4-43 Measures taken to develop and enhance the highest governance 23-24 -
body’s collective knowledge of economic, environmental and
social topics

G4-44 Processes for evaluation of the highest governance body’s 35-36 67-68 -

performance with respect to governance of economic,
environmental and social topics and Actions taken in response
to the evaluation

G4-45 Highest governance body’s role in the identification and 35-36 66 -
management of economic, environmental and social impacts,
risks, and opportunities

G4-46 Highest governance body’s role in reviewing the effectiveness 35 66 -
of the organization’s risk management processes for economic,
environmental and social topics

G4-47 Frequency of the highest governance body’s review of economic, 35 66 -
environmental and social impacts, risks, and opportunities

G4-48 Highest committee or position that formally reviews and 35 Chief Executive Officer (CEO) -
approves the organization’s sustainability report and ensures and Deputy Chief Executive
that all material Aspects are covered Officer (DCEO)

G4-49 Process for communicating critical concerns to the highest 35,38 54,55, 62,66 -

governance body

G4-50 Nature and total number of critical concerns that were 35,38 -
communicated to the highest governance body and
the mechanism(s) used to address and resolve them

G4-51 Remuneration policies for the highest governance body and 35,37 25 =
senior executives

G4-52 Process for determining remuneration 35,37 25 =

G4-53 Report how stakeholders’ views are sought and taken into 35,37 25 =

account regarding remuneration

G4-54 Ratio of the annual total compensation for the organization’s - =
highest-paid individual in each country of significant operations
to the median annual total compensation for all employees
(excluding the highest-paid individual) in the same country

G4-55 Ratio of percentage increase in annual total compensation for = =
the organization’s highest-paid individual in each country of
significant operations to the median percentage increase in
annual total compensation for all employees (excluding the
highest-paid individual) in the same country
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Page
_— External
Sustainability ~ Annual Assurance
Report Report

Indicator Description

Ethics and Integrity

G4-56 Organization’s values, principles, standards and norms of 4-5,27-28,37-38 60-72 http://www.banpu.com/ -
behavior such as codes of conduct and codes of ethics en_principle_practices.php

G4-58 Internal and external mechanisms for reporting concerns about 38 60, 64, 65
unethical or unlawful behavior, and matters related to
organizational integrity, such as escalation through line
management, whistleblowing mechanisms or hotlines

SPECIFIC STANDARD DISCLOSURES

Economic
Economic Performance

G4-DMA Disclosures on Management Approach 12,13,27 -

G4-EC2 Financial implications and other risks and opportunities for the 57 50-51 -
organization’s activities due to climate change

G4-EC4 Financial assistance received from government - -

Market Presence

G4-EC5 Ratios of standard entry level wage by gender compared to local Entry level wage of Banpu is -
minimum wage at significant locations of operation higher than local minimum

wage at significant locations
of operation with an equal
opportunity to employees
regardless of gender.

Indirect Economic Impacts
G4-DMA Disclosures on Management Approach 70-79 -

G4-EC8 Significant indirect economic impacts, including the extent of 70-79 -
impacts

Procurement Practices

G4-EC9 Proportion of spending on local suppliers at significant locations - -
of operation

Environmental

Materials

G4-EN1 Materials used by weight or volume 82-83 -

Energy

G4-DMA Disclosures on Management Approach 57-60 Management approach of -
Energy aspect is part of
Climate Change.

G4-EN4 Energy consumption outside of the organization - Data are collected for logistics -
but they are not publicly
reported.

G4-EN6 Reduction of energy consumption

Water

G4-EN8 Total water withdrawal by source 83 -

G4-EN10 Percentage and total volume of water recycled and reused 83 -

usen Uauy 9100 (Unisu



Page

. o —_— External
Indicator Description Sustainability ~ Annual Assurance
Report Report
Biodiversity
G4-DMA Disclosures on Management Approach 61-62 =

G4-EN12* Description of significant impacts of activities, products, and 61-62
services on biodiversity in protected areas and areas of high -
biodiversity value outside protected areas

G4-EN13* Habitats protected or restored

MM2 Number and percentage of total sites identified as requiring 61-62
biodiversity management plans according to stated criteria, and =
the number (percentage) of those sites with plans in place

Emissions

G4-EN15 Direct greenhouse gas (GHG) emissions (scope 1) -

G4-EN17 Other indirect greenhouse gas (GHG) emissions (scope 3) - -

G4-EN19 Reduction of greenhouse gas (GHG) emissions 59-60 -

G4-EN21* NOX, SOX, and other significant air emissions 83 =
Effluents and Waste
G4-DMA Disclosures on Management Approach 65-66 =

G4-EN23*  Total weight of waste by type and disposal method 83 -

G4-EN24*  Total number and volume of significant spills

G4-EN26 Identity, size, protected status, and biodiversity value of water There is no water bodies or -
bodies and related habitats significantly affected by related habitats significantly
the organization'’s discharges of water and runoff affected by the organization’s

discharges of water and runoff.
Products and Services

G4-EN27 Extent of impact mitigation of environmental impacts of 19-21 -
products and services

Compliance

G4-EN29 Monetary value of significant fines and total number of 47,84 -
non-monetary sanctions for non-compliance with environmental
laws and regulations

Transport
G4-DMA Disclosures on Management Approach N/A Not a material issue -

Overall

G4-EN31 Total environmental protection expenditures and investments 80 -
by type
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Page
= External
Sustainability Annual Assurance
Report Report

Indicator Description

Supplier Environmental Assessment
G4-DMA Disclosures on Management Approach

G4-EN33 Significant actual and potential negative environmental impacts 67 There is no significant potential
in the supply chain and actions taken negative environmental impacts -
in the supply chain.

Environmental Grievance Mechanisms

G4-EN34 Number of grievances about environmental impacts filed, - There is no grievances about -
addressed, and resolved through formal grievance mechanisms environmental impacts filed.

Social: Labor Practices and Decent Work
Employment
G4-DMA Disclosures on Management Approach 23-24,27-28 -

G4-LA2 Benefits provided to full-time employees that are not provided - -
to temporary or parttime employees, by significant locations of
operation

Labor/Management Relations

G4-LA4 Minimum notice periods regarding operational changes, - -
including whether these are specified in collective agreements

Occupational Health and Safety

G4-LA5 Percentage of total workforce represented in formal joint - -
management-worker health and safety committees that help
monitor and advise on occupational health and safety programs

G4-LA7 Workers with high incidence or high risk of diseases related to - -
their occupation

Training and Education
G4-DMA Disclosures on Management Approach 24-26 -

G4-LA10 Programs for skills management and lifelong learning that 24-27,81 -
support the continued employability of employees and assist
them in managing career endings

Diversity and Equal Opportunity
G4-DMA Disclosures on Management Approach 23,27-28 =

Equal Remuneration for Women and Men
G4-DMA Disclosures on Management Approach N/A Not a material issue -

Supplier Assessment for Labor Practices
G4-DMA Disclosures on Management Approach N/A Not a material issue -

G4-LA15 Significant actual and potential negative impacts for labor There is no significant actual -
practices in the supply chain and actions taken and potential negative impacts
for labor practices in the
supply chain.

Labor Practices Grievance Mechanisms
G4-DMA Disclosures on Management Approach 23,27-28 -

usen Uauy 9100 (Unisu
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Indicator Description

Social: Human Rights
Investment

G4-DMA Disclosures on Management Approach 73

G4-HR2 Total hours of employee training on human rights policies or - -
procedures concerning aspects of human rights that are relevant
to operations, including the percentage of employees trained

Non-discrimination

G4-HR3 Total number of incidents of discrimination and corrective There is no incidents of -
actions taken discrimination.

Freedom of Association and Collective Bargaining

G4-HR4* Operations and suppliers identified in which the right to The company will not interfere -
exercise freedom of association and collective bargaining may such activities and strictly
be violated or at significant risk, and measures taken to support handle it in accordance with
these rights the relevance law, rules and
regulations.
Child Labor

G4-DMA Disclosures on Management Approach 73

Forced or Compulsory Labor
G4-DMA Disclosures on Management Approach 73

Security Practices

G4-DMA Disclosures on Management Approach N/A Not a material issue

Indigenous Rights

G4-DMA Disclosures on Management Approach 78

MM5 Total number of operations taking place in or adjacent to 78 -
Indigenous Peoples’ territories, and number and percentage
of operations or sites where there are formal agreements with
Indigenous Peoples' communities

Assessment

G4-HR9 Total number and percentage of operations that have been - -
subject to human rights reviews or impact assessments

Supplier Human Rights Assessment

G4-HR10 Percentage of new suppliers that were screened using human All significant contractors are -
rights criteria fully complied with the local
labor laws.

Human Rights Grievance Mechanisms
G4-DMA Disclosures on Management Approach 73 -

STBIUITONISWAUUNAEEU 2557
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Indicator Description

Social: Society
Local Communities

G4-DMA Disclosures on Management Approach 70-71

G4-502 Operations with significant actual and potential negative - There is no significant actual -
impacts on local communities and potential negative
impacts on local communities.

MMm7 The extent to which grievance mechanisms were used to resolve 70-73 -
disputes relating to land use, customary rights of local
communities and Indigenous Peoples, and the outcomes

Artisanal and Small-scale Mining

MM8 Number (and percentage) or company operating sites where There is no sites where artisanal -
artisanal and small-scale mining (ASM) takes place on, or and small-scale mining takes
adjacent to, the site; the associated risks and the actions taken to place on, or adjacent to.

manage and mitigate these risks
Resettlement

MM9 Sites where resettlements took place, the number of households There is no sites where -
resettled in each, and how their livelihoods were affected in the resettlements took place.
process

Closure Planning
G4-DMA Disclosures on Management Approach N/A Not a material issue =

Anti-corruption
G4-DMA Disclosures on Management Approach 37-38 -

G4-S04 Communication and training on anti-corruption policies and 37-39 -
procedures

Public Policy
G4-DMA Disclosures on Management Approach N/A Not a material issue =

Anti-competitive Behavior

G4-DMA Disclosures on Management Approach Code of Conduct, page 43 -
http://www.banpu.com/
en_principle_practices.php

Compliance
G4-DMA Disclosures on Management Approach 43-47 -

Supplier Assessment for Impacts on Society
G4-DMA Disclosures on Management Approach 72 -

G4-5010 Significant actual and potential negative impacts on society in There is no significant actual -
the supply chain and actions taken and potential negative
impacts on society in
the supply chain.

Grievance Mechanisms for Impacts on Society

G4-S011 Number of grievances about impacts on society filed, addressed, There is no grievances about -
and resolved through formal grievance mechanisms impacts on society filed.
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Indicator Description

Social: Product Responsibility
Customer Health and Safety
G4-DMA Disclosures on Management Approach 21 -

G4-PR2 Total number of incidents of non-compliance with regulations 21 -
and voluntary codes concerning the health and safety impacts of
products and services during their life cycle, by type of outcomes

Materials Stewardship

MM11 Programs and progress relating to materials stewardship - -
Product and Service Labeling

G4-PR3 Type of product and service information required by the 21 -
organization’s procedures for product and service information

and labeling, and percentage of significant product and service

categories subject to such information requirements

G4-PR5 Results of surveys measuring customer satisfaction 19 -
Marketing Communications

G4-PR6 Sale of banned or disputed products None -

Customer Privacy

G4-DMA Disclosures on Management Approach 20

Compliance
G4-DMA Disclosures on Management Approach 43-47 -

* Mining & Metals Sector Specific Commentary
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