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BANPU

At Banpu, we have a strong belief in the norm that an industry would be vigorous only when it is
developed in tandem with social and envir I r ibility. We are dedi d to conduct

Sustainable Development Policy

our business with good corporate governance and of ics, envir 1 and
social risks and opportunities. In every location, we put sustainable development framework into
practice through the effective implementation of international best-in-class standards to create
Competitiveness and Value creation to all stakeholders as follows:

Competitiveness

o People : Respect for employees' human rights by fair treatment, Build strong corporate culture
through Banpu Spirit, and employee development, Enhance leadership and technical
competency.

Operational Excellence : Focus on the flexible and efficient business process along the supply
chain with innovation and continuous improvement, provide superior products and services to
customers and enhance customer relationship management, and seek for new business
opportunities.

Value creation to stakeholders

o Compliance : Adhere to good corporate governance and comply to stipulated laws and

regulations, including international standards.

Occupational Health and Safety : Care for occupational health and safety of our employees
and business partners by the alignment of 3 safety principles; Zero incident, Zero repeat, and
Zero compromise, to eliminate fatalities, injuries and occupational illness.

Environment : Balance business ide envir protection, study and
evaluate environmental impact before project implementing as preventive measure in every
projects, reduce or optimize resource utilization, provide pollution prevention at sources and
proper environment management along supply chain.

Community : Create sustainable values to our host community through community
engagement, tax contribution, local employment and other programs toward stakeholders'
acceptance.

In implementing this policy, we establish measurable indicators to monitor and review in order to
ensure that our Sustainable Development policy would be practically achieved.

Document No.: TH-HSEC-SD-P0-01

Revision: 1

<

(Somruedee Chaimongkol)
Chief Executive Officer

Date: 1 April 2016
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13Ny TAusemaAzNIsNsNsWmIUNTiduiiu (Sustainable
Development Committee) #uilsznausiasfizmsseiug
2DIUIENY uasguIHIInUIEgInalulssmasing ) Tasd
Usgsnugmindiusmadudszsn tel ANENIsNMSMS
W fisgduiinifinasunun sl

o AmuanaznunIulganswauAdeiuaneusuny
sruvreulauneny 4 LALITUUNSUEMITANsTR e TaY
Wadduasuanuaunsalumsudsiuuaziial#iule
NMTABUIZAIUTENY asLAulmAIUAlUAUAINTUER
FaufadinuLazaILIndnY

a

fa &
nima

o

U

o AAMIUNANITANTEUIIUIINNTUILET avun

Ld
31nNsinaulansIan1ALEuNITEN 9 Jilauls

VHELAZAN UL TA N URAAUTEN Y

N
N NN

AanuAunsindngsfalutAsa anlineula
danAdaunuulauENIVRIWNEdtY
nundauuazaydiilaniinalawalusisaiuienis

WRIWINEg i

Usztaufiaznssun1snIanmunduiuldarnudAgy
dsznause malugiiuaznismiuguaianis Msufius

FINNYANNEUAZEAAINUA NISINLNUNALNG gNA1 WP

a a

am AIuInany

v o LY ¢

IZAUNUE

9

ANTWU ANTUSTNITRAM LT LA AR UATTH
anZraundauarAnulanniy quanLay Tasdl

nsUssguAnENIsun1Ty Uaz 4 ASY

InspaSIvANUNSSUMSMSWEULNAEDEU

Usisusnthiusms
(Us:snuAnu:nssumsH)

ANU:NSSUMSMSWCULNREDEU

soous:5U
BIMINAUSS
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1BUAUSS - Commercial

Country Head
(8uladiBe)

Country Head
"""""" (oodlnside)
Country Head
(Bu)
Country Head
"""""" (Uovlnide)
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USMISIIa:WcULNovANS IWUDIUODANSIIA:WCULNESAD
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witmy WanudAnyuanuywirulasfadudumiolunagnsdumanmun
Anudafiy WEEny tansnlundnnisdiuininyueeruielussduriasfiuuas
seAuEna i el@nan UN Guiding Principle on Business & Human Rights
uay Universal Declaration on Human Rights #aganissanmi 15wy goiiu
fagmuuameilasiuuazaauansgnufuiniuyueauduiasinainnseiiu
MuaguIEny FonwlivimaniiiudiuniiasnsdnauTmusssnacdng
“Uuyatlsn”

nuosJpuaauMmsidema

witmy Wanuddglumadunadiasnflugnussmafiinludiiugshalasda
\unilunagndfmumaiauanudeiiu vanmiiannnsufifmungnung
wazdaminuazavusazdssinandd nisuaauauldsalalunisaniiiugsna
HunensidaeiayansifaaSfdudeividny Wanuddny wanani
qansaule o sEndeudemdanaraguuiugiuaasanuluslauaniusssy walf

Human Rights Policy

‘Tax Management Approach

BANPU

Walsglagusadszmanussninllanfiugsiauasgidmlndaninaadag

_ﬁ“) T
THAILAND
~ SUSTAINABILITY
~ INVESTMENT
2015
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Tl 2558 mananannsnedurulseimalnadnlwiinisuau
s19¥aduanuiiviuduadousn Taauausedaléiu
ustmaanzsdaufidiiugsalaasfdofoauauna
A0LATHEAY ARl LAFILIAAaNAUNANUTITNALNA
ot U3y [85usnetausamaanzidiaugiuanudeiiy
anlfiny (SET Sustainability Award) lunguuiemad
YARAMANNINGAIUTIAIFAIATZHING 30,000 - 100,000
Fruun wagldunilulusiaZadudefiu (Thailand
Sustainability Investment) Fuilungauiidanulanisy
F1UNNTTANISEILINGDY FUAN LATUISIENAUIA (ESG:
Environment, Social, Governance) mmﬂm“ﬁmmgm
AIRMANANANNTWE Y
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Tutl 2558 us®Hny [aLnsuni1susziiiuain Dow Jones
Sustainability Indices n3a DJSI Fuiludziisziulant
Aasnuwalsznaunisaaeuatingun Taanasusng 9 agld
finnsanisznaunisasnu el DJSI dARLRanUIIMA
2,500 vitmlumaianuiilan Taafiarsananyarvan
NSWEANIIAIRAIALATNNTUTZIIURANTALTNIIUATY
AutiaEil SuilsgnaufaaauAININgLATEEAY LazAY
Sufinrausiadepunaziunindan Wadmdanuitnzui
Saway 10 lundazngugnainnssudinayludad DJsSI vioil
agdnsnuniuuazlssmAnaiaauninlunguasil Dus
luraofaufueiaunaonnd Fowaannnisuseiiu
UsHny aunsasuinlhuaundnlusail DISI Talusziu
Emerging Market lasodlandudfigas waneldifiuie
Asafiveusuanuieiurasuigny dufinaniu
Tuszauana

MEMBER OF

Dow Jones

Sustainability Indices
In Collaboration with RobecoSAM «»

uananil viEmy feldidnFunisussfiuain Robeco
Sustainable Asset Management #3a RobecoSAM %\jlﬂu
uitmdamanasuszsulan AlFEAmMsUssfiunaniasiiu
nusnuanuieiuiulsznniliagudayaiieadunis
Ussfiu DJSI fiatlazdinmsussmanedausindldsmeTagin
ﬁwummﬂl’\jﬁum\quﬁa (RobecoSAM Sustainability
Leader) luusiazngugnanvnssulussgiu RobecoSAM
Sustainability Yearbook lu#1iiausnayanni Fuwa
nmstssfiufussnadiaiiauunaag 2559 u3tny
I6Sunssadusufiui 1 (Industry Leader) w3ausiald
FuseiaUseian Gold Class lungugmnanringsy Coal &
Consumable Fuels siaiflauidufifidas wagludlil thuiyy

@ ¥

f9lAsuUsTaUsEAN Industry Mover ZuuauliknuIEma

o ! a

HdpdruiuIuEgNaN1TANTINIUAINANNTIH UG A
waaulAtRufunanIsadwuaIuALEEUN AN LAY
WainunuuaEmlunguasannssuthnanuluszauana

ROB=COSAM
Sustainability Award

Industry Leader 2016

ROB=COSAM
Sustainability Award

Industry Mover 2016

ROB=COSAM

Sustainability Award
Gold Class 2016
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U3Emy gudunazaieanuiiuassulanugidlandonniawazindulunisaiiugsia

ffufusnunsiuedaunaissgia faan wagiowindanatneiiganniw Taagidlfidy
mamelunazanauaniidusumuununassazn Aduathainingay Wy Wanud Aoy
fumsfiduunenasuiumsiamauasnsimuiniugiiamulfiFangusne g fnnsduils
AnuAaiy Telasdnfuniaies Wy msduaenigndainwineung madsuiey
masgraufuing uagsfunslaglifuinmaneuan wu nsdimaanuAnfuraguay
TaULiag (Community Satisfaction Survey) miﬁfmamwanﬁuﬂanwﬁnmuﬁﬁﬁiaaaﬁm

/ (Employee Engagement Survey) vusu

Ussihungidmladangusing 9 anuaulawaaslilasduadadanisasalii

nauwaouldide Js:1du NSUEOUSOU
gna o mgiufifinuamlumai o MsdRANuianalazasgnm

WA o natelifinssuaunafignfanananiaSen

o msdouauFuininonm A U3ma Anulaaniaaedudi
muAMMNIAY USinafirmue WaLLINT

o malBMIhu o NdnaSusziiu o mahwulunagsng o
MUMuULATEgHa daAx o malinsatuayuiumaiafeunsliiui
uagdwIndaL uazt3manaeudemy maldfissAninmuaz

o damnasmugsiafifussu \Wudselamigeganugnan
futioaagshe o masauauavsanIsavzalumMalaNevaa

o maUFtRmudaulashg EALNRINRES
fifsagnénataiaginsn o mafnfudniulasemase q AiduanaEEy

o MELATIgNAMEUNLE muduFewIndauuazanuuinausadea

o dagaamuidusiuasgnm

@ 18 srgoruWoniswauiAgodu 2558



nauwdaouldide

Js:1au

NIsiaousou

NUAYIY

HamaULTIUTgo AR UNAN
WU (Performance-based)
aufirvuahnang3luuw
uUsEant
ANNKNAUADDIANTEBINTING I
(Employee Engagement)
FyaANsuaTNARaULNUT
MUNZENADANINLATHFND
wazdaAw
gnmwmsrauiivasnse
nanUURLALIZULIULING
nEWENNTUY T foagL
NUgILABIEN TNy e ULAY
ANUTUEsH TReiANUAITH
soanuiihuaenuuazing
2agAN NNy
M3LASUNIWRINIANNS
ANNENLNINAENHRINZENNY
TflFSuLaUnINg uay
dappaaununsLAule
Tuanmandn
mafiwiinoudssng Fugs
mu ey “thuystEe”

nMsiamafintinaunnaudduy iwal#
Ut muwkulsednt
nMsdAMugnuaWlinNuATraasAng
(Employee Engagement Survey)
MILLTaeNeNSEa a9 IgENENTNENNS
uywANUNINOY Wy MITariNsEs
AIUNANUKNY 9 Aaszuudiannsating n13dn
Usgruufiumdaseudu 9 Jus
MINRUITEUUNTINBHURRUNTEYARS
(Individual Development Program) Wagssuu
MIIANTANNUFLNIOTIFNTIOUE (Competency
System) 1HlUszanan N naug
msdassiafuszuuMsiansaoandn Toud
T2UUNSUTANANNY (Job Evaluation System)
‘szuumﬁmm‘sﬁa%immamiﬂﬁ{lﬁmu (Key
Performance Indicator System) wazseuung
FANITANNENTOLIIFUTIOUL (Competency
System)
AIWRILNSZUUNINE A RAUWNULAEN LN
wegtUlAlUR A AT
ASIATNUNUANTFUNDABWHLY (Career
Succession Plan) W3auAULHUATTNRILN
YAaNIIANUNENY

nsan AN nuildaumalunissaaiseu
mstlalamalaninaudaiusiulunisdnnis
AUETAANIUAZANNNTIFLUNSYINY 1
ANZNIINNTHIFANT ANENTTNAITNTIAWNLE
wazANulaanne 1Ry

MsdTangingsy “thuyalEn”
AanssusassAuuIAn “thuyailin
nMsauaYUMITINNALIauWTInNY il
Aanssumudeauiiveniniiaainuy by
7USUAWY FuTHUNRUsem s
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svsnlussuuMsAREaNERUMIN
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amwmsvhouiieanuilaaads
ﬁamna\mmqiﬁaﬁlﬂuﬁﬁuﬁu
Vaamathe
ANUTINLlUMIUEMSIAMS
MUty ANNUaande
Fowndou uasn1adauuiy
L

M3AALANNIZUIUNIARLADNLAUSELIUNARSY
walselauasnsaaauls
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Aasuna waswawmsufiiouludasms
WA MAaRAulTTAMUANLUA ARt LALAY
wIndau
msdssgugsumanUszantaagdssmaaulatiie
(Executive Mine Contractor Meeting) Lilel#
dsumunlasunsuulainauazlssiiuaAgy
N ) Taen3aNIwae A
N3AAYINITUUUIMNIVANITHI UL

wamaULmuﬂa\jnﬁa\jnu%M
SYUZAULATIYHEEN)
AnusfuAaazMsEulsasRams
ANnulusdlalunisusnisannig
waznmsialanmalumsiiaiusau
PavEDaRuttat

nadaussuan Sy Welwgtarilians
aaniFaemunailalamaligiaiuldusasnn
Anfiu zaadune viameAmmulfasarifiay
Mg IBNUUsE AUy ) Ainiag
USRI 12 WU 56-1 nduaauEem hish
33 ddaamlunssauisay

H3I1@IYY
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s33uTTad@vEhe
msUFTRmMuRusdyan
pnadnulIntnalATIAIA

mstszgunssunsluusimeasuasusimsIn o
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IGHERE

Gt

HARAUWNUIINEUUAE
AEIINLEL
AMuaEnInsalumsthssuas
aMuRssRanalunsinsswil
UAtRmunusdyaninnasiu
TIathaiasansn

msuEuatayaiansadyu (Road Show)
mMstnwuluasesig o Wasanuralsznau
NITUAZADIULAAILIENY

RANAYY

NANIANHUIN UL UTENY
59311718
MIUIMITANIIANLLED LAY
nagna

mM3IAlsrguInIAEImann3we (Analyst Meeting)
nsintauatiayalueu Opportunity Day 79
Tnunanananningdurislsemalng
nfl‘sﬁmaumﬁagmﬁamsa\mu (Road Show)
BB A EUBY ) TiRedag
nslFdnuiadununifuIms
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TiagnuAsunsn
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ausTsuflnauan sswdiviagiu mMsfufuantunsAnwniasiurimanumau
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Tasemaflmangaufuanwguzuluiuiitu 9
M3d9I9ANUARLALYANELEY (Community
Satisfaction Survey)
manutggurululanasne 9
mssiiulesemailawanngumilasmsiidnsy
PDULTENY JUNUTNIY H5UMIN kaAATY
n39addagmlunissaaisau
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mslalaludewindan
msananamnalulaglinu
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anuiiusssuluulouned
Usznrld
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fldnAny iU nquiguna viaodu
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aENILATIATA
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Usuny [AanvinnsusziiudssiiundAtymaninuaatiu
(Materiality Assessment) laguvannisaay Global
Reporting Initiative #3a GRI 1niszgnsild viuiin1sdmszau
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nmananauAululszimadulaiidalul 2558 Un13wa
Fatheguusuiilasannnsaanisidiizasiu Ussnmunis
USinamInanagi 453 Susiu anaviatay 9.4 vidoanau
Uszanas 47 dusiuandnaunth Usunansuanauiud
anavaulngaziliunsanavaavgranauianatuuazian u
angnguanmalnaanavunliindninnzdugwiniil
AnuiuAILaLlFSuANLITaTaIngnAUaringe LAz
ﬁauﬁuﬁwﬁagmw%aww&mu'ﬁuizzﬂzmaﬁﬁ’ugﬂﬁw TN
unsgunaduladidulfaanuinsnissing g iainsalfls
fusguianarssiuniswanaiufnainnilaeflulasuly
ayqImat1agneag (llegal miners) vy NANUALAE A
aana uAuFavlAsy Clean and Clear Status 31n3guna
nau nmaiumBdvaanaiudu usu walSununswan
fapvunniiuAudasnisaausainaguin luld 2558
fulatldaiinnsduaanoufAuAaduianaz 82 gavl3unm
fuRuindsluduladiduionus Tasfiusuiansdesan
Uszanas 370 145 anasdenas 12 lafieudul 2557
luzazianudasnmslfdufunelulsemaiuladidad
aniulnatsiailaainmsiiuiasaseaslse Wi duiu
Tnd Taalul 2558 Arumavnsldauduludssine
dulafiduagd 83 dusiu Wnauandauianas 6 dau
najazfiumaiiagulumensnannssualnfin gl feuiiv
AATNIN

T 2558 U ITM FaiiuuFdndanzauthuyy lutsema
dulatiide wanouinanniiag 6 wislulsanasulatiide
fUsunmsan 28 ausu Tasunedwdmidundniu
Mninilaedu q WdugnAlasns wazungdiuthdnufiu
Mnindagsing g mwaufunaudadmiieldfugnéi a
USugeamunwa Al IFudndnrindfnseduany
faunnsaaugnAusaze uananiiuieny delddanufu
A AINABuaniiaun T Usul Je R wa LAy
apuuFiny WIFuAnAnAndyaafinduuazanuanssny
Fowradaulunasih liou 1ty fudndnsionufiuu
muannmiFidu 5 Ussinnndn Gl

dudufuifinuawgs
figaanuudtng lulsunadulaiids TaAvanuiau
1szaned 6,700 kcal/kg on an air dried basis uazdl
USinmuiusdusiininfanas 1 fiunaiduazanutu
s ufiaun1saaematnun
danduguiununin
gauuny wandundniuananaanideny JA1ANY
Jaullszunnl 6,250-6,500 kcal/kg on an air dried
basis wagHUTinaMuziusniianay 1 SuTunadn
uazANTuTmIzamulElula Wi uasTaoen
Yuwun wananmiiesdulaiula naundula uaz
uule wanant wandadadetiofinananainns
HauauANINmTasg ) gaguiemy MAlaanaIw
RaRINiafiruAanAIE
Wugufuiddiununiiugdug
wanAnilunguiiianunainnatafidanufaumo
6,000 kcal/kg Tuaudv 6,700 kcal/kg on an air dried
basis HUTuIuANsAUagIEnINTaEAY 1.2-2.2
winAnrilunguiasaalddulaseuyuiinuiuay
Tselnihfidszuudnduiuedy
Wugwkulszandulinlids wdnanmiiagla-s
fimnaituge Aanufausn uwilfadAaiuGinamusdu
3
Wi ukuAunE NananmilagAnau-
Wuungaiiananuiauliunaty wallguaudiaagin
wmngauani U1 Flugnamnssuninlans

anfdulnnidulaswiindufuaunalnnfinszanaagly
USENART 9 1EU tijﬂu WNAALH AU W BULAE WNLaLTe
NFUTud Bulafidy uasylsy gnénlunguildiinganiy
Seiamiavsaduuidmunruaualna fifaenisaany
fuag lumsdenaudiufin dalfsmnsnnannszualndi
TFathesiaiilas Suidandamufiudninannguanisiany
undadage Wifldnuan uitny simhedufunindanas
85 nauiFInunssinneTenuanUssmABulaT I Fel
fugnfnlunguil drufmdaidunissiminaldifugnanly
aRanngsuay 9w Yuiud Tlesied nsgany naasin
waztAiinnt Wumu
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AU eLaslaniaastinuyy TulssmAaaainsas

Uszinmaadmadadulssmanfiviuuiiufiudisaoge
Hususudu g gavlan Tagwmzadidluusnamauu
Feilomunzinasndaiginerinaduasigaiuduaud
Foifuunsuiuiuguamalssaniygivauazduinfida
Tai Sgunasaamaidulay Australian Energy Resource
Assessment (AERA) szyinlulssindaaainsianiiinilag
fufinfifndesifinmuagannniy 120 uis wagiiniiasdn
Fuunnidagluiunauniawmul wanaini AERA
fuldtaduinnindszmaaammsidadeaaaoruzduiinaay
wnaeninennstuiususuanaulan (GreUsunagsaanin
76.4 Wuinus) Wudnanouiududuizaslan wagdodu
Uszinagdvaandrufiuilng duduaasaaslan Tauidu
spaniuAinAuAWgIFnSugRAMNTINngunanTlng

44
a @ v ' a X a % v
fgn wasilugavaanaiufudszinnidamdelianuion
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AuAuaavaaalan

a [ Ls % al
NARA7IZaYLNUYY TudseinAaadingias

Centennial uStEmedaszavtuyy lulssinAaadinsiae
namauANliALSaU (Thermal Coal) wazanuAUAMAIN
FudmsugRaIMNIINNqUINEN (Coking Coal) aninilay
7 wivlulseinraadinsiaafAl8iaun1INaRIINU sz
Taz 15 drudu Widugndidlulssinaaasinsidauas
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nagnauasnangsnatiugriuuulszfiunaglingsuniamn
aulsziiiunansrinaueaulsesnusninfiuins wastn
LWEUANANTTUIZI UM ANZATIUAIIANAUAATADULNULAS
ABENTIUNITUTENY MIUATAY

ACU:NSSUMSBAagioe

AMENIINNITUSENAanIuYy THuresanmensIunis
Fatand Uil 3 Amy (LN ANENITNNITAIIFAL
AMENITUAITANUAATRAULNY KATAMZNITUAITUTTEN
Aunanazasav Tasfaulamininfnmnaeazidaaiiuis
Taansaaulszantlaaunsemy

ACU:NSSUNISQSJOvaou

ARZNIIUNITATIVEAUUTLNAUAILNTTUNNTDATEALNIT AL
3 AY Taefingsun1saasstiulIeaIu AMENTIUAITATIAFAL
UTNNAIL

e SUNATAUNITEAUNIUIIENNUNNIANT UL AIUTHNY

o @AUNUANULNEINATANIZUUAIUANNETURAIEUY
mMIuimsanuEee MmsufiRmungnang nguna
wazszduuianatan

o 91500 AAon LauaLIRILATIANAAAEUWNY
Hanutinduavudtmy

o fsanmailaneiayanacidmy lunsdiiiinnens
finalaeduniasnenisfianafinnudaudeniona
Uszlamilafinnugnsiavasudiu Tusela

o FAUMULATAABNUNNIUIIIAN UGN TId Aryatihasia
11D991N ANENTIUMIUIITANLEEY

o fsunlianufiuifeafuskiuusasnanisu §iE
U IUUSZUN LA RS MAINAZ YA TN URTIAFa Y
ey

ACU:NSSUMSMKhUQAOOUINU

ABIZNTIUNNTANAUAATMAULNUUTZNAUAILNITNANIALN

ey 3 AY laadinssunisaassduyseanu ANENSINANG

AR ADULNUTRTNT fll

o LEUDAMURUAIIAUNISUSAITHARAULNY UUITNY
LazdsnisaaA mauLnuLasnalsslagyau o
1MTUNTINNTIUANZATINANTUIENY NTTNNITIU
AmIZNIIUMIEaE Uszan s v Au3nis wassnneni
UITI3

o AmMuAvANINAYIIUAITUSEIUNG wavtseiiiuna
mMaUFTRnuzassaudni ivinsuassniag
UITI3

o WTUINUNIULATIATIILAZIZULNNTANLANA A UL
N35UMTUSENY 20T RINAIAaULNUE WS UNTIH
n9uFENY uasfuivsldmangaudunifianuiy
NATAU #aAARRINUNANITATHUINIUIIUTENY LAY
NIERAABE LD
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AENTIUANTUITENAUIALAZEIIVIUSENAUALNITUATT

advtas 3 AW laaiinssunisdassiduyseanuiduaenu

ANIZNIIUNNTUITINA LA UAZET TN T ot

o AmuaulsunguauanelfiEluiEasnsiifugua
Aamsfifuaza3uassumagana wiaunanafanug
UfuAmIuulaurauasnandfialunsauaannisdl
2385994

o AITNIUATAMAANYAAALEIAITIFILHEINTTNNNS
3Ny wazlszanudaninfiuing (laasunsensa
fiunuudnuae saudusiundaguinisauniud
ABIZNIIUNITUTENY UaUHINE LAENANTUIANMNIRNNE
duaavAdrug Uszaunisel LATAIN LTI T By
fazflulselomiausiny

e AamuunudunassiundalssaruEininfiuinsuay
HU3YN332AUFIaaTUENY

MaU AN fzasAnenIsuNITUSENY wAsANENIINNTS
gotiat WududAniuanliifiui uitiny Wanudhny
HansfifuguaRan1siamunanussiniung Fedaei
withuys IesaiuTalfasodussdnsnim wiaurasiula
Tangiidmlaaannngulasuannufuasavans lasuns
guauazlFsunsUfIRna

asunisignds:suyovAnu:NssuNIsusSyng  lla:
AnU:NSsSUMsBagoy Us:o1U 2558

ACU:NSSUMS Soga:yoomsIgnus:su
ARYNTIUNITUTENY 95.26
AMZNIIUNIAAUAAIFA LN 100
ANZNIIUNIIUITENAUIALAZETIN 100
AMENIINNTATIVEDU 100

MsUSHSYaMSANUIAED

UIUNY ATEAUNDIAINNEIAYIaINITUITHITIANIS
AuEne Fuidunszurunisdrdniazdanliusg
Tmguszavauaziimuneglunisaniugsia sauberinla
U3y aunsaiulmadiedediy udtny weaande
fiAadandu 4 Ussan Aa AnuFsesiunagng
AULEEINIINITEEY mwm?{lmﬁmmwg’jﬁﬁms hag
A FBIAun1sUfTRRungnane Waldiuladn
AsauAguingUszaeA waztiltnunalunisanfingsia
20013y A1FUTMIIAMAIABIgIAaNUTINY ag)

e
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MelFn3U3MITANITTagANENITUNITUSHITAN LT
LLazﬁwﬁ’uQLLamiu’%miL?mImﬂmzmaumimwaa‘u uaz
ANENIIUNNTUSENY 1A ldAlANTN N UNANISUSHIAANIS
AU ELATIANZNIIUNNIUSINIAULE Y ANENTIUMI
MIAFAULATANTNIIUNITUTENY Tunnlnsung

uananil Wiy Ganmuanudadninansssinduuas
wnmsalanulduiuauaniladaneluuaznauanasAng
LU @NN2ELATHENALANAANAE NITANAIYAITIANAIUHANTIN
fouualfunisliwdonuazann walwiuladnusemy
fumsnisinmsanuidnaiiaansansznuiianaifnaul
agluszAufsausuld maufonsuaumlanaiarainain
ANAEIFINaTY WathllgnsiAulnaavasdns

AoWdagonmowauslasu

uidny Fulsurafifaaulunisvingsialaainndn
Anugasn 1sola ieusssn Aiduivuslonigogauaniu
sssusiafinadauasliifnndaslufanssuiiananaliiin
ANnuTaudantanalslag sty fedaduulauadAn
Aludl¥ingsuns §uims uazwiinoulilanavizadayanls
NM3LTuNITUNIT JUSHISTHIDNUNIIUIAIUSENY UE2IM
Uszlagidiunu

msciodumsnosanossUBU

Mousitl 2552 USENY uazmAnTulAsINLAATAININA]
n3iaAIUNTYITRAasSUFURUANI AN AT uAANTY
N3I4N13USENINe (The Thai Institute of Directors
Association : 10D) luil 2555 10D I#aRMIAMENIINANS
wuasndjuRzauntaenguinglunissafiun1TYaIn
(Thailand’s Private Sector Collective Action Coalition
Against Corruption : CAC)Tmlﬁ IOD L‘ﬁmamum‘j AAUA
Fumowdsnsiiasusasnsillugundnnissasiune s
wazAruaLuuUssiiumualiusEmsiag q 1duuuamie
USHNY (A LauaTayanINaTIfaANENIIUNITUIENY
atlusaloouariin1sUszidiunuiagudtnaua nms
NITNNTFTIVEAU AIZNTTNNITUITEN AU AUALZEITHILAY
ANENIINNITUSENY Tull 2557 USEnY lansunisuseidiv
auAundluwtan nnstlaadunisddauiiaadauiu
ﬂa%ﬂ"ﬁbu (Anti-Corruption progress indicator) %\maﬂaﬂ
n1sussifivagluszau 2 wiaszauUssnAmanulsuel
(Declared) waziiiaiud 29 NINHIAN 2558 Frnuun U3Emy
I§5unssusasgruaiundoluamndnuuisinufiszas
manzulnglunsranIunaTAINANLNTIUNTT CAC



Tt 2558 u3®ny ladszniAulaunanissutiasandauuas
n3lAANNANATANE3ANEEY (Whistleblower Policy) wag
Faasliunndnouldnsu uananidefinisussifiu
AMLFHIIauNSIAANITRLAzIIRINsilasfuAluA TRy
natssfiuanadevaaonisadugafia msnisti 2 Gag
duuanfuwwanuinagiuidaufifaguds wiaud
FaAnuanazyliludiaaiusssugsia unalndfny
lunrsdarinulaunasafiunisainaas ST (Anti-

Corruption Policy)

vty Tdmnualilugiiaasusssugsia el 3.4 1Aun
funslfuasiuduunly ot

o udlWgUImsuasnInuuGINrasuNalszlale o
H¥uimun §indudud Auinuwiuay

1NAAT |
JAUTEnY vihgshasae
o FufilA{uimsuazninmutauanalszslagile o sa
Fnthiuansy gnén annmusaeu vidayaRaEuan

aula wagulalaufualunendzau

=l

soomvlumsdoans

Uity [§3nlfiddasmeviassutlunisiasns wal#daya

fifimnugnias TWeela fudayananiadniueunig

FrulAsgia duauuasFouindaulddug Tduldide

wazwiauSuiloauamfiu Auuzinagq Feuseny

fvannanadasmadaaiu fesiallil

o FansUssguandnaavulssind Waldgdau
WarsanwazaydAssiioudnszn1slssgu Nansunay
pzuumdngidansianenssunsuitng sauvade
TamdlAgdaruladnaiuuasuaninNuAALAY

o UAHEKNANITANTIUITUATULSIENALIA (Corporate

Governance : CG) lusiawudseant Wwadaansid

v val

fhagaulaFanennelulaznnauanauAng

U

A

o HoaszaoussEmivnanaluauhng EudaenaEig 9
Tdfowdnouuazguimsiulszdn wu radui CG of
the Month luansansaaluuduny (Banpu Insight)
fianssu CG on the Go uazinu CG Day Lilusiu

o dansausuBasulannaussiniuauasadasiossy
gafalumstguimandnoulng dan1sausuiEes CG
Refreshment TAwtnuuuazguinig

dndudavaanaiyuasnisidneiusauniegsia Uity

Tarmunlilugiiaiuassugana wadadl 3.5 15 fod

o fuimsuazninuumInanidnensliuasiunauainy
2aurntiala q ngA1 wiagaustmy vigsnadae
Guuslumaniauagluyarimunganuazldiiniiag
flunagsna (U3Eny dalAllauznssumaiiugimun
rlipuazyaAtzavaigmumnania @y anialllnd
Wialiviaudnsuasliaglusiammuadung)

U3ty Sandnnsiifuguafansiamamaninas CG
ASEAN Scored Card 284 ASEAN Capital Market Forum
wazuurU FUANAEuNAnINT OECD of Principles of
Corporate Governance 284 The Organization for
Economic Co-operation and Development (OECD)
iarfuguansusmaenulidulumundnnisainazay
maffuguananisiia lawlull 2558 usiny (#5un1s
1sz1iu Corporate Governance Report of Thai Listed
Companies (CGR) luszaufauin (Very Good)

¥ vl

e FAADINIINNTIUL DS DILSHUAIUUITENAUNALY B 3

U

douladannng uaIu190s a3 auNIfILaaIYnIg

N

AMIZNITNNITUITENAUIARALETIN NI U6
LAy Portal 7auLdMY FuamyAITY ATIIUTINUAY
euldnusnIsuNsUITIMAIaLazassnma Uiy
MulnsuauasalanuliauenIsuNITuIENY Ny
sl

. L’ijLmﬂwammﬁLﬁumuﬁmmiﬁwmﬁ%%(Sustainable
Development) lus1suuiilaniswaunfdediuiiy
Uszannil

o Fal¥Anasudnammuiuius Waludaomienis
AasalasnsaniinasuiislulssnAuagsinolssme

o AAUDAIZIINANITANTUINTULIENY (Analyst Meeting)
UszdnlmsunauninaauuazinitAszi uazdnunay
dufFaunazy Matuanalsznaunis

o Fal¥iinnalsuzufanianacuivny uazuidnly
w3aridluuazsnalssne iy Aanssudaurulsslwii
tuaadn TsalWinean milavonuhy lAungnanu
anfn guzu Faunazu tndmnng dudu
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CG Day 2015

dlaTufl 3 woASnieu 2558 Fuimauasniineutiny
1J9 fidfinounganny indaufanssu CG Day 2015
FuilluAanssunmeluidatulassaiaaynisiiinuas
usTENALA WadaaSulinTnouiniusasU§iRmy
WleneussinAtnauasaiuassugaiaatiuraian Tag
Aaaunf Fausaa Ussanudmifvimeulseey
Wagu

fianssu CG Day 2015 9naunaliiLuaAn “CG on the Go” laafiingiszauAtivadaansuazainaniuinla
wAndnewludad JUssne q 2asulonaussEmatiawazassassumeganandluszaudssnaAuazssiug na

mdaiunmsaieuwwrdjiisununineasans geduidudiudrAgndioduasulauiemy Wuneauiulu
Faunsiiadul iR unannisiduguaianishanduunsgiulussauaina

tuy+ UssmauleunemssudosoviSaulamsiinoiufuasoowsooiSau (Whistleblower Policy)

Ty TadssmAldulaunenissutiaiaaisauuasnisli

e 3

AMUANATANESaEHY TAEANENITUNITUIENY (6
audfuas UsssnudmihnuamslaasunudsznAldiie
Ui 1 §uAu 2558

naruauTauet Tauiafunalndmiuwdneuld
sansaudeiatauFauRmiuusrimAtauazaiesssy
g3naatuiidssanininuasiinnusuingay Iaausem
agfnmiayafiliannmsmonudanannliduanudu
wazgfiTanuazlaTunsduasasaInuEtm nsdszaa
TuTounaidadundoluieiaeiuduinuidng gedu
flag¥nwnuanienisdifizavesdnsfiiuinsgiu
AUUITENAUas UL dlAFuNNNquaingaTeY
fafiszyFlunlonnsussinAtauazaiosssugsne
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BANPU |

Banpu Public Company Limited

( )
___ Chief Executive Officer

POLICY

istleblower Policy

+ TH-C56-CG-PO-01

Date: 19/11/15 Page No.:1of 7

Policy Statement:

As set outin the Corporate Governance Policy and Code of Conduct, Banpu Public Company Limited is
committed to high standards of corporate governance best practices towards all groups of stakeholders,
de bl

“This poli amechanism

e in

This policy is d

o ploy report any ing o
rules and regulations, corporate governance policy and code of conduct.

R

ooy

isn

Policy Objective:

This policy is designed to build confidence for employees that their complaints will be treated seriously

and there will not be any intimidation as a result of raising genuine concerns in good faith and their

ensure the accuracy of the information disclosed before filing a complaint.

to

1awe athstsfiny lumsdasdou wile

Policy Scope:

This policy is in effort for using in Banpu Public Company Limited and its affiliates companies i
In addition, it shall be adapted to its overseas subsidiaries and affiliates as deem fit.
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TasgmsuiinUimzasniaenaulnglunissaiunismase (Thailand’s Private Sector Collective
Action Coalition Against Corruption : CAC) 1iiuAnu3Buzasnmaangulnafiazidnun ddiusauluns
uilailymnanednpesiiu Taagesuuazaanauuisinlunaenmuilaaionszuanisiasiunms
NasmAassUTuAnNsduESUlEUENsN 9 Avuaulounauazuul fURluNsUfEansTunazan
Fuuw udunsmasnaassuulugngluuy
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dnAuUsEnaanadaulng

Useau FT'UE] L‘Wll ANEAIN

Tunsuzuduniugsia

WwAUsnmn Lwaauuauuimﬂsmaumﬂmu

Anaawlumsudeiulunigdanauaziiilan
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OVFANS anu:auiBn ununndidooorns Js:nA

AnAuUIENaanadaulne UssaufiBnmnansanay | WeBnmuduanainaus lugunsusms Ina
wazarng mannaulvidaAniuLazazTiau
Tymaavmagsnaliniasgunluuulge
angsnamananuling fnwn TAEnwlugusinseand Wanmun Iney
ganamatanulng
anthATaanI WL nITUMIANENTULAY IeuusiiAnfuRamg g nagns Iney
Uszinalng (TDRI) NIIUNNTUTYNT KAYNIIUIHITAANITNNTIVLAIFOITUY
dnuuANENIIUNIAAY Ussmupgrnmuianms | Meuuiflifimssemmiideiivaaii Iney
wansnduaznaananning | Waunamuiuiuzandin | aanadeumeusstmAuaiia
aanzday
AnLENTIINSTIEN FiNFNALNTINNITT ynthildugnsenandisunuannssnalne EMEE
amamMNIIUENUiiY (Coal Wnwgeamnasuduiiu | mnvimue 18 Ussmerialan ialfiduusi
Industry Advisory Board: CIAB) UAAZNIINNTT TINDIAYINLNUNITANEN
#afim agPNTNANUTEANG AUANMIANTUNUMUMIKES AU MTAN
Uszne (International Energy wazmslislemiuasfirmuegnanvnssumnuiu
Agency: IEA)
Coal Services Pty Limited AIIUANTUING 1¥A1USnwAY Finance and Investment aadLnILAE
Committee, Audit and Risk Management
Committee, Coals Mines Insurance Board
L8 Mines Rescue Board
Newcastle Institute of Energy | U3za1un3aun1s Uszgu aadIILaY
and Resources (NIER)
Mining Competence Board NITUAITUIMNS Usezu andLmIILAY
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Banpu

TpsuAmLaanitlugNNZnzay Dow Jones Sustainability RobecoSAM
Indices (DJSI)

Industry Leader Tunguanavinssy Coal & RobecoSAM
Consumable Fuels

Industry Mover lunguanaringsu Coal & RobecoSAM
Consumable Fuels

RobecoSam Gold Class lungugnannnssy RobecoSAM

Coal & Consumable Fuels

NALIENIAN T UMUANUEUARLE I
(SET Sustainability Awards 2015) Tungunanniwg

FNNTIATFRATATERIN 30,000-100,000 AU

RatAnannSweLatsenalne

eiausinaanzfisumuinasmuduiug

(Investor Relations Awards 2015)

natAnanNSweuraUsemnAlne

IasunsAntaanlvaglunagariudutiu

(Thailand Sustainability Investment 2015)

RatAnannSweursUsemnalne

Iesumsandaniiu 1 lussdalungunanning

ESG100 Rating

Aot nawmil

Top 50 of ASEAN CG Scorecard Uszantl 2558

FLNANALENaaTUATINAMSUSEN g

TeTaNBNUANUEIEURALAY (Sustainability Report

Awards 2015)

CSR Club wazaunANLsEnaanzidauing

™

INIAMUUTTENALNARAF (Best CG Performance 2015)

A0N1IUNIIUATUSENUSTn AB UL ATLZE

IR UANUEEUALAY (Sustainability Report

Awards 2015)

F011UNNTINEIN WAL EULAIUTEN A

Aulailige

97978 Indonesian Most Trusted Companies Award 2015

ATULIIEN AU aUsTnAB Rl Al LA

Upaasiaanuidagie
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¥ ScuusssuovAns “Uludadsa”
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nsaenagsnagszau)iniadunalitiuyy Aagnisdu
nivlunguuivniade-uudiaatnouiase dagiu Uiy
AWng11NI1 6,000 AW i uaglu 8 Uszina Taalssuno
pTenieaswineutiuyy euaglulsanaduladide
andszanas 1 lu 3 vhouegludseinAaadingiay 91w
findaaglulsunelng Ussineadu UsanAualnide Ussna
Fualud dssnAdiu wazlssmean

MInaaNTINYAAINIARYIndvuas T musTINTunnsa iy
naanauMsaieAinuInasAnsiuLiasiudenviime
dnsutuyy wiiludeiislianud dgdududuen
daganmsuimaninennsyaaaiudiud Anydiunied
drnsmnanuansalumsudeiuuasmaiiulnasasiaiian

Tuyy TANAUISZUUUIHISOIUNS NI NTUY B LAZIZUY
msuimssamsay q Wilanuduiioandn il Weade
wilnuifedulumdausineans Tanuiuniaientu
wardfiRmanuat10a319a335A AAuNa1AALAYNAYIn

-~
4‘4 Usbrunmsusmisnswennsunna

Tudglnd 9 saumeiinswmuiagasaiiian TuasiaaIny
AUTINETIIANNENAATTNINTIANITVINULASET I
falm (Work-life Balance)

ialussqiihnanemuLnunagnigIiassasaniuasniay
Suanummeluauian usEny TAANNEIAYManITEI
FTUUNITUINITHATWRIUINSWENNTYARA LR UAUAY
RansilAsunlasniegsie uSEnalddaasseutszanaly
naEINIwensuYEe lialduaeanuiAnuaIInT
2auniineu srunvanugeiufiesdudiunielunisdu
\ndausuAnsliiAuTnagasiuay

Uity asuimsugnileimusssuasdng “huyalEne
atigdaLilon nsflssuuuazusIEInANa39usegula
Tumsvinny azdadulinTnmuinuyy Tanussning
seauAns wasdiusetiumalalumssenansmiiunuis
iathwiudemy Wlssauanudisaluaunan

-

m\

Uiy BauFth wadldlamandnounnauni demdi aw uasiwa agnaiduanArfauy 191danudaating
usenduaguiul fiRnumaliideimitasnihnaneidanuiuiu weeyniuduimisladadudsmisuaedngd
Ban31 “tuyal3n” FaUsznauman WMy (Innovation) ﬁﬂﬁu‘l,ummgﬂﬁaﬂ (Integrity) #avlauuazianlald (Care) uay
WaIIU (Synergy)

atlinnznsiasuulasmegsianaziasegialan U5y Salunthinsaswauwinoulifianuwian uazaiansn
Usussanswasuutasdsanuiiavu adasa ﬁﬁmuw%auﬁ%ﬂﬁﬁﬁmuhnﬂﬂxuﬁLLaznﬂamumicﬁ NAMAAIANY
Anifuiignaiay aivassd saudolfiAesiluanuiuiiaonin nanfandnoutuly azdaniugiaiuluinigyia
“Unutatlze” waz Janudu “winuuilaanzn’

TauassuauAnstuyalsm (Banpu Spirit) wWianuiaiiauanudanaznsauuminsufif uansaanmisanumauiiui
niglaanany aufunstalfuinliaannaasiuulounaussEnAuIauasNugI4YavRIIINUIIUGINALNLATIATH LNaLH
Tozodndu “walilaafs” savguny dean uazUszme TaalidanufiRsarawn Tmusssn uasUssndaauriagduiu 9
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NanAM UL FaIINLAzYITIEN USEMY TR udAny
TunszuIuNIsassmILasAnLEan 1AuR130197N
auansaluran dn1suinislasuadiunn
pavunuiidusssusiannauluacdng uazanunan
wiudunugInanauan

VaNKaNIL U3ENY Tssuuudmsnanisufiiou d
wiinuunnavazdausnlunsimuailivunaua
M3URURIIU NMIFARINUsHEUNANISUNURIUTIN
AUt AUTEn audaRansandaiuhay uasluls
FIUNAIIUANGIY

MANANFIINTA TN (Fadiudmidnaunnau
AanswensynpaFoaiunsanmunle Wiuys
Juyvaduayuuazilalanialintnuunnaule
TAnuaansolfifudnann fansimauLa
A9l nausulugniu (On-the-Job Training)
N138awa1Y (Coaching) N1stlnausulugtuwuusig 9
wagn1Inyuieueiu laandnAnua uani
fnsthanlidunineunnssAuaasusimy

Recruitment and Selection Palicy

Palicy Statement

The Company and its subsidiaries do respect and strictly follow the
applicable local laws, customs, practices and state rules and
regulations on the recruitment policy.

The Company will ensure that the efficlency and fairness systems are

engaged In recruiting and selecting employees wha are skilliul and

Compensation Policy

eapable suitable to the positions and having qualifications that fits to
our "Banpu Spirit” culture.  Equal oppartunity is open to every
applicant regardless of race, nationality, language, religion or gender.

Policy Statemest

The spplicants data will be kept confidentially throughout the

recruitment and selection process.

The Company manages the compensation policy based upon faimess
and equality within the Company and stay competitive to other
‘business firms as well as upon the job athievement.

The Company implements its compensation policy by 2pplying the

standard of system and
based upon the Corporate Gevernance Policy. To ensure transparency
throughout the compensation management process, the Company’s
Compensation Committee and Job Evaluation Committes were
| stablished.

Employes’s Salary Information and compensation s considered
confidential. Disclosure of such information is regerded as severe
‘misconduct.

73 TV
G gl

Chief Exscutive Cificer
proseeey
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AIUNNTUIMNIININENNIYAAA 4 Wltuns TauA Recruitment

& Selection Policy, Compensation Policy, Employee

Relations Policy wag¢ Training & Development Policy
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Employee Relations Policy

The Company pelicy is 1o respect and follow the apglicabie law, rules,
order custom and local practice In every Compamy's business
premises. Furthermore, the Company will treat all employees in dus
respect to the individualism and human dignity

Respecting the law, rules, order, custom, focal practice and

Training and Development Policy

Company's rules and regulations Is the basle practice of all employees.

The Company will provide accurste Informatin and communicate

with the employees in all levels appropriately and accurately in order

Policy Statement

ta create good understanding and relztionship between the Company

and Employees

The Company i committed and established the training and
development policy to strengthen employee’s knowledge, ability and
skills sufficient for performing task In addition, the training and
policy still plays & major role in preparing the employee
to efficiently handle further strategic plan and growth of the
Company.
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The Company always recognizes that every employee is an important
resource having potential for further development. As such, the
opporunity is cpened to employees to develop and expand their
capabilties to maximum strength either through self development or
other training approaches. The Company will suppert and encourage
all levels of employess to participate in all aspects of developments
according to company's requirements.
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N/ Sasumnzriney BANPU Spirit Change Leader (BCL)
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assnwidnuulni Walinaufednvusidouas
WOANIsNANR AN ATNNAUITAN UMz UA e
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FoudnAsuannnnsdunisaluuy Behavioral-Based
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T F3msussgnsild "thuyalEe vedunsieu
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BANPU Spirit Change Leader (BCL)
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WauRanssusng q Fuludl 2558 § BCL srwauiuduy 23 viw wnainnisadasuaslasunisuseieain
Usganudniiinims Taedssazsnatssasiunde 2 9 Ao fousl 1 unsAN 2558 B 31 §wanAL 2559
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MousinaruannsasIuazAnidanwinauialdiulain
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UsgAninmgegn uannilannlusunsunisrinmuanithu
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HR Power Network GHAL Usegu dun ny
Indonesia HR Meeting 117N Usegu duuwn aulatiide
HR Association aEtakily Usegu dunwn u
Hunter TAFE Foundation HEuI8N3 QREMTEANERE AadLAILAT
Hunter Institute Advisory Council FIUNUNGNENETNTTY | Usegu duuun aadLILAE
Australian Association of Graduate Employers (AAGE) du1en ﬂiz‘ﬁqll FUNU paALRSLAY
Australian Institute of Management (AIM) AtTakifa ﬂiz‘qu FUNW DAALRSLAY
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Tudszimadulailids v3uny Tadanldssuuniananiag
gusneuuunInalaeynnAudaiusIn (Total Productive
Maintenance) ¥3a TPM® Fauiunisuiudgeatinoraiilag
91nnsuiazaaninaunnaulunnssiu Taaddnuns
Waandunua1snin AnugylanlunssuIunisuan
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wuaAn TPM? iunszurumstiulguussananmwluniswan
i HEULLAAAGY Lean fiu TPM wihdsfuluuuamazag
UssinAnadasidaiwmulasgonty CTPM lananfuns
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(TPM? Excellence Award) 1a&w 5 326
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WuwriswsnuaglasunisSusay TPM® Excellence Award
seiufl 5 Faiuszdugugelull 2550 Faoidafuda
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Tusenadulaiides TnssufmionnianAnifu-

fiuguunfauasnlavaulainlalull 2551 wasuanaldds
wilaangudulelull 2557 il il 2557 indasAnifu-
Yiuguanfulasunissusaiusag TPM® Excellence Award
seiufl 5 wazmilagdulafiulaliunissusaniusan TPM®

Excellence Award S¢AuUf 4

NMIULUIAA TPM mniszgnaild daualidszdninmn
Tunstineuaaasasdnsaruatesiaiion Wy fnilo
Amau-fugunds dnanslfidandenasaiasdinagaau
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g

Consistency: NnAWluwmlasgudulugiinunaaediu
Taaldianmaniuanmnsgiu
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People Development Driven: nnAuluimilauidiu
Tunnusudgununnalunuaeey (Area Based) uag

J2¥ININUIENTU (Cross-functional)
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NANAIUANIIUAMAIN (Quality Control Circle)
2a9USHN ITM Ty KOMPAK [asustuiavseey
nandudd 3 a1nviulszguianisuiunai
International Convention on Quality Control Circles
(ICQCC) Lﬁmﬁammﬂu 2558 MlszmeAnInald
Fovuiiudla 3 Aastadud ITM 1§5us197all

Tunulsygudenany dnguaruauiuauawiiu
faunuain 13 dszna Taun Tontu diu inmals
Ju davny Foalds Ing WEUTuE wads Bude
aulallide AIaun waztivpa e Wisiu lasngu
KOMPAK 910 ITM Tasunsiauaenaiunienisann
FU1IANNIUIMIIANIAUANEaTUSEIMABULATI
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Mind Genesis 2NtHADIATNAU-LEUUIAH
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ITM ANIKSarysvdaoin ICQCC 3 Udaacionu
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muléda Small Group Activity luil 2549 #asa
ulfAnutailiy KOMPAK udl 2552 u3iny
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ICQCC 2015 Korea
2015 2HIZXEAZCYE]

Illuminating Our lives Through the QC Circles
| 212l & WL Bt B BUE |

40th International Convention on Quality Control Cigglg
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1NUWIARA Process Mapping 1N lEWmUINNTYNIU

[

UsudgunisuanlasnislivannissnuiaAingsy

Daily KPI's  MG1
Cut Rate:
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Zs  Process Monitoring

Zs  Process Reporting and Review
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S  Cutting Rates

Zs  Utilization

0
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Engineering Support
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91884 Centennial Coal Improvement Model M3u5ut/gu
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willagpansudiliumilosuuu board and pillar Fuat)

Tusgiavinad fdveandufivdssanlianudau
Trarun1eriiSa Kembla fikilag Wollongong wilay
Gudniunsusoust 2523 Tasiagiiufininay
240 AY

1wl 2558 wilaglavhafflunisnanauiulagana
A1 2.5 dwsiusell Fedadnduniiovuuu board
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Conveyor Train (FCT) unl#lutl 2554
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Er;l\ Structure

Chain Conveyor. Dumps On
FCT Belt
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UIHNY ﬁa\jﬁmimﬁﬂuuﬂa\ﬂgﬂLmumi‘ﬁwmu Fans
wWanuuasfunantdandunaiaguiifouaitondniaeg
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management) 1iu33n1sflagdaanazduuasiuiniauls
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1. mslAneigiaulage

2. MIAUUAYUAAIRUIAIS

3. msdedns

4. Anundonlumaasuuag

frunsinsusmsnswasunlasunlEiulasenissng q
athusialiiog 1w 1A39n15 Shipment Demand Pull 15913
IPCC iufy denalinsaiiulasenisussauanuansa
SULILNTITEUTNITUSHITTANIINTTUIUNISHART
JuUsgandnw

T0-BE IPGG

IN-PIT CRUSHING

How IPCC S14 works

In-Pit Crushing and Conveying (IPCC) is an alternative, or complement to, the use of ofi-highway
trucks for the transportation of overburden hetween an open pit mining face and a specified
material destination
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STUUINEIUAARINTDYANITTUIUNITNARUAZNITUUS Y
fufiu niauriadunsiaasiidussaninaunniussning
theUftinnsuazihame Wasiuneanuniasldiiuuions
TumsnumuuasUiudaunagninismanadeUinnuay
Aaawlduanunsal Tneludifiiuan ssunilldfiunum
dAalumsadunnusuiiassminemiiaanuiiigadourt
Tugunisneuruilosiuuaznsuitlamiifetu Wy la
finsasuulasaaunisainainsuiinianiladuanely
waznguan dhemsuazinendnazsauiatulednansenu
ntlgnimanaaldgniuadtaiuszuy LagsauaaLnNy
whlaprayuuasAnIfuatTIaEILasiusagnIunsel
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lulssinaaasinside audiednvasrasviaaldguniud
wanssnUssnAdulaiids nanfa dufulindnain
wilavlFAuazgnaiaanaanaInMilaunigaaniunauay
wWanudaguAuanaewnulufesnlWifazudesialud
vinaalunsdignAsinalssmea wadumsulifugnainiely
Usgina Vassuuaudsiufuuasdumesn Wil dunedaa
onlfumnsiausidit 2513 vilfddasAalunmadiiunmu

U3t Centennial Fwiflunidndanaautinuyy lulsuna
paamadnlFfilasnsuiuugessuunuiufuasuasinaua
wiu el 2557 T@dndunnsusulqessuuaudadufiug
Lidsdale Fuvirminflildsudisaufuidandauinig
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aawuluosnlWifaauduraludoriniEa Kembla nauazd
aanlufiognnsaly vieil dsslonifiding 165uanns
Usulgepsuil naninilaannafiudidenisauinsdiuiu
910 2 usiusiatl Wy 6.3 Susiusial uaziudszaniam
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1y sal v X X
warszuUlIUaIMARLIUTINAUENIsgIWHLRa R



s:uUUSUONMIAIILUSOUAUEATSOIWWAIDOEAD
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ity Adlasniunslulssanaiu wandnsindnaay
Taulwih THun Ifuazanudan Tnalwindiude
[Fazelffuniasgiiuneasdensgiduidnzag
daunnufauiindnlddndminglugizaslatiuag
h¥audmiugnArmdulsonugnainnssuuas
NAATIBAURIUNIITIAHY

Tauln#niduivdssauanudnusalunisaniadnde
srugsiaradlsalwilindannudousindilaadnfind,
AMUAAINITAIINTAULRIgNAINIAATITAUALH
gaannluggruniuazazantiasadluggiau launisld
uinnssufiinainAnuAaaawiinousnwaugsna
IMaNFandnssuudiuainAuuuTINALE (District
Cooling System : DCS) wiata3usalfaaslsalnii
fanaslutiungiau

szuuUiuainruuusINgud limannisrineuidy
WwaafuAunIsiAusaudIunats Taalaulnin
TFasemierianufuiandntiifuuasdoinfud
TFlfuvagaienfunlidndolavinvianfaudiaeli
suluggrunn adedarsniessuuasguiinifud
fgungfivszunn 8 avangaidoalduanildoy
ANuFaufiuaI M dunaliaufieumaraainie
Tiuglidanufudufsadumslfiaiasiuaine

Tsulvdnuaadulselndurousnaaatiuyy
Uszauanudsalunmanmungsna DCS Wan AN

gaanssiiulasensidiavdusznined 2558 wuin
szuu DCS fdudatlunisaydninauauuaziniloy
Fowndau favainszuu DCS wdwnutiannin
wsaetSuanme wagldansranufiuiiiiuinsiu
Fowandanuinninarsrinaanufiuildlussuu
USuaniemald Tastlagiiugndnfliuinisszuy
DCS Tun Tsuusu grlasunsiin Tsoweanuna uaztinu
Baurhly

1oyanugIuzaglAuns

Steam Consumption 34,284 GJ

Additional Power Generation 1,142,800 kWh

Power Generation Earning 219,303 RMB

Cooling Energy Sales 36,283 GJ

Cooling Revenue 1,809,399 RMB
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wilasadSanatduniseauiulAauwuy Longwall Nl

madansriniiosuuy Stringline FulFnanlunisusduy
NufinthouRsuhswuiiavanfasiinsasradauiiials
fulaluanulaaadagaemiiney antfaanfauseey
AWLUAITAIUANNITNER

Tl 2558 wilavlaAINA15UNTEUUNSHARWUY Face
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gafazautiuly foanudaiiuinnssuasianliuiin
dulaluateduiunasiupenelineignainnasud
mawasuulas seezfuldannnsld winnssufiudiuni
gavimuassnavAns “tutatlsn

UIENY TAANMNAIAYAUNITEILETNUTRNTINNIUNI
Aansausing 9 lunnasdu eusiszdulfifnisaud
seuudms daliwinounnauitlafivanuddguay
Anudndufazdasiuinnssuanlfluiinnnsriuuas
FAnszaniu TaaEufuidinmungemng foust 2551
Aanssufigaidudnaduuinnssuiianuwnnsodullly
uazUssnAfiALiugsia 1w 1A3un13 Thailand Innovation
Award szinalng Tasesns KOMPAK fissnadulafids
wazlATYN19 Innovation Sharing Day ‘ﬁﬂizmﬂ%u sumu

a o o

ddnaungunny Aanssudnasuuinnssulssnaugig
2 Aanssuvan laun Aanssu Wow Ideas uazianssu
Thailand Innovation Award Aan3sy Wow ldeas &
TnguasaudiasaseAlintinnuiinnufnsEuaioassd
Tunrswaunlsudgunssuaunisrineuli duszansaiw
furu Tamflalanaldwdnoudonuraalng q wn
Aaznssums lasfinmssiaduldseiatuuwanafifss T

e &
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soauAnaiiaaiuusegela daufansau Thailand Innovation
Award iflufianssufisaiiasainfianssy Wow Ideas
Taayaauasulininouasiadiuuifaled 9 umaaay
UitReselandaninlasenisuinnssy il Tul 2558
fwdnonuludrdneungomny deuwifalng 9 99u9u
162 Fa¢ Tand 92 FaefHumIfinIsaNaINALLNTINNS
iy Wow Ideas uagiilAsanauinnssunaau 19 Tasanis

1t 2555 USHNY Taanszauianssuaaas uuinnssulvdu
nivlunagnisziuasAnslaaniain Banpu Innovation
Convention auifluassusniiiaidnlannaldlasunis
winnssumauilasunisAndanainus asussinale
UnauanazuantlasuuulAngaulasanisdefunasiu
Tnafiamenssunsfivsznausslsssudminiismsuas
Az UIHISszAUguIlug Wansanldsadatiashinm
AUlASINISUIMNSIUALAY NaNSSH Banpu Innovation
Convention daauilutszdnni Taulull 2558 fin1sth
WWRalATINISUIMNSINALAUTININ 10 1ATIAIS 31N
Useinalng UszimmAdulailide Useinadu wazuseing
aaaLnILaY %alﬁa%mamm (Value Creation) W#ifuasAns
gty 239,819,500 LHIHIQIANIT

2557 2558
PMUITASINIUINNTTUR LAY 9 10
YAR (WSHAN3Y) 129,199,298 | 239,819,500




Banpu Innovation Convention Us:o1U 2558

123U 11 JwrAn 2558 1ANN153A Banpu Innovation

Convention 1szantl 2558 Aufinguinwy twaausia
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CTPM Australasia qundn Ussgu duuun DadLAILAT
NSW Freight Advisory Council GHRL Uszgu §uumn aadLpILAE
Newcastle Coal Infrastructure Group (NCIG) Q’éﬂmtﬂmi ﬂiz’qll FUNU DAALRTLAY
NCIG Holdings Pty Limited HauIns Ussgu dunun DadLAILAT
Port Kembla Coal Terminal Limited a8 Uszgu §uumn aadLpILAE
Engineers Australia Organisation AN sz GEEGTY AadLRsLAL
Mine Managers Association of Australia ERNIFETg Uszru DadLAILAT
Chinese water conservancy and Electric Power| &u1@n ﬂiz"qll JuNW U
Quality Management Association

e

Ral ~
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anuUunuousvda

KUoESSND

T5d WA HaINTY 3in1 Quality Safety Environmental | The International Certification Network: IQNET and
Management System certifications China Quality Certification Center: CQC

Iﬁ\ﬂ%lﬂ”ll,%\jé\j 3in1 Quality Safety Environmental | The International Certification Network: IQNET and
Management System certifications China Quality Certification Center: CQC

TaulnaAnTa9mg 3in1 Quality Safety Environmental | The International Certification Network: IQNET and
Management System certifications China Quality Certification Center: CQC

Wilagusule ISO 9001:2008 BSI Indonesia

milavaulaiiule ISO 9001:2008 SGS United Kingdom

Gold Award

International Convention on Quality Concept

Circle (ICQCC)

Wiilaala-9u

ISO 9001:2008

SGS United Kingdom

WdaaANIAY- Gold Award International Convention on Quality Concept
UG Circle (ICQCC)
WaeANIAY- Gold Award International Convention on Quality Concept

YR 1N

Circle (ICQCQ)

wilaunguaule ISO 9001:2008 SAI GLOBAL
Gold Award International Convention on Quality Concept
Circle (ICQCC)
milaataumnu Highly Commended for Clean Water | Engineers Australia Newcastle Division Engineering

Plant and Water Management

Scheme

Excellence Awards
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MisasavaouwanmsaiduoulagnudeouMealiuovAns

m3nTagauranssivulasnanumelussAnsiuindanuddusannuduaaniiny Wuateis maeua
NNMIRTRFauazin Ity Sivaauzuaslszinimmaasnasiiunuiniiulumuumesasulausfiniiny fvua
Brald annmsdufiuamnuddalulsaduil ey Suldmvuauuimensesadaunansaivnunsluasansidu
3 wuamalsznauaa

nWSF‘IOUF]UﬂCﬂUGOOF]ETO\)OWU

norUgia:domxuameuon

msasovaouMeiu

MsaouMUACUNW
melluritiosonu

Wardunsaieanusiulainudng liduiufanis
danRdasmungrIneuaziafmuafifeadas ity
S9l#dAsanUaEY Corporate Compliance Fadarin
agaelihefiinnstuiidinaulng Tnefinthiivdn
Aa A1 Checklist wazlANszUU LdW NMIHIIAAABNY
wagnITeny alianuiulaiinnviiegsianay
UIENY UHUREaRAAR IR NNYRUIELAZTANIHUA
MAstaedunsaniugsia ludlagiiuniineu
Corporate Compliance [ARARINAITANTUIIUNI
fiu Compliance 2auningsAafisiaglulssmesing
T 4 Uszina Usznausag Ussinalng Ussimadulatide
UszinAdu uazlszmanaglnias

lulszinalng wu2meu Corporate Compliance 16
nTUdarin Checklist THuAvtiaagsAasine g alflu
NIATIVAARIUUATINLITUNANITATIARABUAULAGNN
Tnsung wanani felddnlumsafnmunazlfaniny
flalumsuftRmungranauasiadmuafiiisado
ghamiiegsnazauLIEmy AP LIR AT I (- Ta R I ot

dmsulsenaaulatdalaiinnss aseviaenu Country
Compliance ¥nthisufiagateugy Compliance
Tasfivihingn Aa Anemy uagliianuiilaimanias
gafazauLaEmy lulsanedulatidal filaannaagsu
ngruntLazdaninuaiieatas lasfin1saarin
Checklist kaghpumafUsEaUITUNIIAIUA NN
(Compliance Coordinator) Uszanusasniiagsnia i
PNt ARSI9 A AR ULATINHTUHANIAIIA R AR Y
AULDIYNLAAY uanaINtl Country Compliance £l
WiNfnTIaRARINNN AT LI UTaY Compliance
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nsfaeNuazlranuiulalunmsufdimungrunalazia
MvuAfiganAaaunuNIALTENGINITAILTENY

msasovaoumelu
N19IAIIAFDUAULNEIWAUALUIEANTHATAITZUUAIUAY
MUFATUNITANTUIN UL DI AUILNIUBN ¢ 2DILTENY

msaoumunrumwmelurtiosmu
AN5EAUNIUUTLANTNINNNTANIUIIULAIHUILIIUAINT D
muualusInumsuianutazszsdoulunsu)imau

’ MisAoUAUADUdSaRdovMUNNrNaia:dornkuameuon (Corporate Compliance)

Coordinator Usgdnnnviangsiaatvatnauasis
aalanisunisinmuatvlndzaaaaniaaunu
Corporate Compliance fidiinuulng walsiulad
W3ty fimssfiunuiiganndacuandulumungmning

TuussnAduladmsusesionianuilfinsmel s
daslulssmATuriniNUssaueuneiungnane
(Compliance Coordinator) lasfivthfivan Aa FHnsa
YAl uazauwltANazAInluNISRARINNIS
UINI9TANNTUATL Compliance F¥HINIHUILINY
Corporate Compliance NUYIWIEFINaNN 9 NuIEzaY
udtny finvayanelulazina 8nve Compliance
Coordinator Hufintih@lun1sdarin Checklist 2agusiaz
yi8gIAANelF UM AR ULALI BN UHANTS
MTIRABNUAUDINN RTINS uananil luusasdl vise
14 Corporate Compliance 237UNY Compliance
Coordinator e lUAamuMsUiTRmungranauas
FanuafiAaidasfoniiagsfafineaglulssnaiu
FULH Ul Aual

Tudsznauaelnidalsiinnsnssasewiagemy Country
Compliance ¥MuthASufiAzateusy Compliance
Taaiinihingn Aa Anmu uadlfianuiilaimanias
ganauavuaEmy lulssnanaalnidaufissannaaasny
ngnunsuardafuaiiinadan Taadnisdarii
Checklist waglszauuuiuuiasniiagsfa iar
M R929 AR ULALIIHITUNANTATIVRARILNT
UFtRmungrnanauguimaidulssimnifan ials
flaEemy dmssifunuiisanndasuaniulum
ngnae



@® msasovaoumelu (Internal Audif)

Uy IAnudAnsianisaiuauntluathesiaiiiag
Taasjouiulidmeussuunisauguaelufinsaungy
NNAINIIUDENNEINALAZLANEANAUNIIATUTIND
WaliulszAminanazlszansnwlunisenifiunu 1
yansldndnenns maguadnwninddu aamany
mumTiEu Mty dwssnenuiu 9 Wianugnianda
fala An1sufidmiungwung sziday datduAu
fiAnfaudunseiugsianasiing atd1ansuain
U3ENY [aauuInianisauaunelumunsauaag
COSO (Committee of Sponsoring Organizations of
the Treadway Commission) Fautaiilu 5 dnu T
n1saauauattluandng n1sdssiiiumanuide
M3AUANNTUTRNY SrUumMIAUmALALIEaaNS
183 WAYITUUNSAARIY

v UsEny lasalfimhnnunseaaumalunaniy
RUIHUEETY TNENURTIFAAMENTINNITAIIFAU
Favhntifigauniuszuunismuauan el
Tnsrhanuanadaumaluiinifiuazanudufiagou
TunsuseifiupnuiiaunanazAuiusedninanag
N13AUANATETUADITEUUIIULATAANTTUHN #
MuszdaansandumnusunsauaualuaAng
aunsoAnwiuinlfanmanulszitiuasudem

@ nisaoumuAruMwNMElurktogIU (Quality

Assurance Review : QAR)

Uity TFmnualdnnmitaeufiagnaldnisgua
ABUANBITNUINTUALH W DIANT Fetsznausae
theianFraunsie Aulaande Fowindau uasnswmw
guzy themalulatiansauma delfins dheudng
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Management 1AvinnsaaunIuAnAINZaIN1IALHY
muarelunitsnuivanusanadasiudaiinuai
szylunuamansuimouuazsaiioulunmsu s
FonafildannisaaumuazinlUlflunsusuugonay
W Anaawlunseiunuaasil e ueall

M1 QAR Fwualsidumsrdlussaudineulig
wazssuLSEmealuseUsang Jumaumssiivny
Fuarngriamiadlunisvin QAR aavuitmsanly
praUszimAazidn ldaliunisaauniuniiagsnann
mihefiseagaeluilssnendy ) Thuszdmnd ndaan
T Bwthiignu QAR zavdtinnlnajasslurinnis
AAUNIUKANIIYN QAR Zavudumntatlumtutszing
anase aliduladinanisin QARzavUSEmtanly
snassnAfinnugniasuandaials Fulaaunfiesd
nsdarimasanfiviemgaslusingussn Al v
MsEaUMUYAMLNEGIRALEEIALLAY

Tuilagtiuniangsfazasudtng Aavaglulssinalng
Usenraulaiide wazlsenrulasuulaunanisyin QAR
ndtnaulng IudslaTaYINnTEUIUATFaUNIUY
guiluidoudanuds lusnsissmauaslnidouay
Uszineaadmsidnazsusniunsluawandulng

s1goIUIWoNIsWaUIRdvEU 2558 69 @



MsasopaouwamsiItuoulaakUoEUMEUDNODANS

uanwiiannnansasauNMsiunuwarauaaaAdasiungranglagmiamumeluadnaud Sedmhanunauandu
W mnsnuTEmsTiAeias wasmhanulimssusasnasguana Hdhainddunslumasmasaunamsmiidunua
nganasha ) 28t feduiy iadumsenassiuemudaiunacgidulfFamnihannmssifunurandimy fanu
fFanAdagmuiingninafrumatneuiads Tnadinuazdansaluil

\5/ MsasovaouwamsaiduoulagrliogmUS IS

@ 70 srgowuWeonIswauuRgodu 2558

lunsaniugsnalunn 9 Ussineuagusimy azdaglfsy
NFATIVFDUNANITANTUIIUIAENUEIEINUIIINT
fAfavagiaua Taslssfuildfunsnseaau Aa
ANFanAandaaanITUsznaugInanielingruny
MAgdanavun NednaadugsAafidaudeiu
dainuAmUnNgnungaziinarinliuTuny [Asulnw
mufingnanaaulssmatiy 9 seyld wu maduemliy
nMsspiulssnuingdiae s

TuilszmAdulatidaiingwunairualARUINIUT TS
fiigadauninlurinisnsradaunanisaniveuzas
gsnamilavarudAunnimilavludssmadnaiuianis
dapAaaNNUNYHINHLAZTaN1rUATaUTsNAYSa 4]
Tnsimualfinsnsasaunnifiay e Ussdudivi
msmsadaudulrg An MIAHvNMUaNTUNNE
ANNUaanAY wazFuwindan Funilavaufivaa
Wty ludssnadulaididudie 6 wilae AlaSuns
pyadaulandmihiiniasgudssdmnifaudieidy
fu wamsmsaaauludl 2558 wudnwilaui 6 wi
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dunua8gINaau q 2auuFEmy Nevnszanaatly
Ussinesing ¢ gy niaganawmlavauiululssmalne
wazniaegInalaglWinludssneau azlisunsqunsnn

nani e luaIulua1uEe ¢ Tagawizenunig
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prRFaLfiutuay Fot mitagstannuieaaeiny
Fedaefinnssnfiunuiaenndasmutafinunzas
ngrinsagiaya awdsuwiaudniumanmasauain
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w&1 S3nadudulfieanngrunedouindou Foinaddu
I lslniindufindasiinfogunan nsrainannn
amefszneaananiaaulandnlusif (Continuous
Emission Monitoring: CEM) uagvinnisdudiayana
nsnradalfenyaaaiuniadgfiiiaatas (Online
Monitoring) tial#in1ASganansnfinmauaznsaFauua
n3aaMsAanmaINAzadlssinihauiulanaana
Tuilagiulselninaufivaasudony veauurerin
msﬁm’{’\jqﬂmﬁﬁ SuduladuduIuNanIIRIIaIn
A AlUfaniaaeunasgiieatandud
Brufanud uazanwanseniuunefuiunndas

Tt 2558 fir1uun wuniaagsnalselWiinnue
209U3HNY NevaglulssinATuINITIANIIAUNIN
pmAstlunuasIUTngrINs AR




¥ msasovaouwamsaitiumulaskussoulimssusoonasuanna

Tullagliuniagsfadlngaasudimy [ASunsiusaunnsgIuang aulssnaufie NIRIFINITUUNITIANIIAMAIN
(ISO 9001) mmgwuizwmﬁmmsa\jana"au (SO 14001) WIRIPIUITUUNTTANMIANTIAUTHNAZANNUAAANE
(OHSAS 18001) WazaNAIgIUNMILIMITANTANNAaLTeNIGIAY (IS0 22301) INMIBNLIUTEIATFILAINGT
Usziaglulsenatiu g dniumingsfefildsumsiusasinasguanamant alffumanmasaunansfiumu
fuanusanadaiungminauasiamuuafifedasnmianuilfinissusasnsguanaiutuindunie fotu
Foidaiuldnmiagafafilfiumsiusasiinadiiunuaanadasmuiingnanaivunatnouriade Femiisgsfanay
U309 TanualFS U193 UsanNAIg N NALARIFIRIT

Laspuanna

Us:ineA KUoEIsSNo
ISO 9001 | ISO 14001 | OHSAS 18001 | ISO 22301

wilavaulaiiule [ ¥ & b

AR AU-TIUAY €N [V [V
Uszinadulafiide widlagla-9 [ ¥
wiaunguaule [ ¥

UseinAIuY T59 WAy [ ¥ ¢ M
TsalWvadunu [ ¥ [V ¢
Uszinelng AUNIUNFINN 17
wanmsuQuaicuNQrINEUoOUSEN \C

2NN ITFVUMIALTUNLLAZIZUUNIATINFURA NI Tv W laands U luagAns
LASMUILIIUANELAN FINNINIIATIAFBUINNUIBIUAASY YR UTENY aunsouinisaaden
prunsufiimungranalaiiuadied wazlull 2558 v3umy lfinisgnavlnwainnisaiiufianis
fildaanndauiungnanausiatiile

s1goIuIWoNIsWaIUIRgD8U 2558 71 @




Q/ oBoouJaa:AuUaoans

wiinou fadluniwennsfifidatiefeaasandng fomei vy Felianu
dAnsaaTiautauazanulaannalunsyinnuzasntnnuadudusuusn
Tnsdufiunmsananudnefianaillganugydedadin maadu vianny
Buthedudasnanmainuzasiondnouuasdiumn foanugeiuia
AR NYAa AR TINLAZFININIDINT NI ULASESUMAINNAY 391D
Juiuflaganeamniandaunaimdlilaaadsinniou Tasdaiduiusiandy
lunsanfiugsfa WasiuliiAnanudaaadauuudsiunalfulauinands
audauazANNaanny

UTENY ﬁmmu;\jLﬁﬂ%ﬁiﬂg’jﬁﬁmmgfﬁmﬂﬁLfdimﬁa\iﬁmm?namﬁﬂu,azmm
Uanadufunugy Taadumssfiunudiielfifadssaninmuasdssaniuad
Asnuaniiauniiouazanudaanselunisineu fsnuan thuys Snssidunis
meldnsauzaungmintataiasuadn saatodu Adinoungamwy TH3elH
fAnznssun1sAnulaaniy artawdatazaninuindanlunisviney au
UsznaumgsiunuanwinauLasiunuaasasans laaiinsdssguadatian
\auagnilne iailumsdaanstiayamu 1 iReafuenaaandaldondingu
Susiaiauanuzivelunmaudlaanulduaandafingany saudensfiamuua
mMImEuNIMUANNLaAAERAZILNUN AL HRIYlWAN AR TINTITANS
Anfananamniilnlazind Waadwanuiuladn mnfingmanioniduifetu
wiiniuaIsnawawaananan el efilaandalfainesiniSiua
viurioud Tusiu

Us:1Gui d1A 1y

Ky
W“ Banpu Public Company Limited

Occupational Health and Safety Policy

1 November 2010
e
1

e

=
ek

@  Acwlasanelumsrou @  oBdounguoOWUNDU e

MSUSMsd0MsoBooUNJEIA: e
AowUaoanielu

msuSmsAocoIton
YOOSSND

roolsgumu

UTENY A IRINTHNaUINAMUEN IR TELazANNUAEANE
IR AunTnounndy mowrssiuufiAnsauiesesu
fuims e dnsdnemuanuAnifiuiuaiiauns
wazaNnulasafuaaewinouiiulszsn wananil fodald
dn1smsrainuazuszifiuaninuing anlunisvineny
AuLIZNAUAILNITATIVIAAUAINAINIA ANTAY LEEILAY
anudnzasuauasslunufivhe Waldiilain wdnow
UdHnunelfanmuanadaufimunsauuasliifudunse
HaFuNN

uananil ailumadaunfounniAnaniunsaldu
LimaAn 1ty Faliimsdauunumsuimsanusalila
yogafa NeluniinganasefuUfiRinng ninagstasedu
Ussind uagniagsnassninelssma aldiulaihuiiiny

e 7n

s1gvIuIWonIsWaUIRgEU 2558

AzaUNI0 AL IUGINALATAAUAUAYH AR AINITDY

AiidnliFuldanasiaiiiag

Tugifnuun Ussiiusuanawiauasanulaaadad
U3y wazg dauladalianudAgy Taun

e anudaaanalunisyingy

¢ TaunNuIau NNy

¢ MsUImsIRnIsandiauntaiazanNlaannalurield

U
¢ NMIUEMIANUKaLIYaggIna
«ld
o o}
}//ﬁ - A A a
y 4 e
/77 [ - m



aouUdaoansiumsmioiu

paANUutuaglAfan s ety USENny SulaUssnAulounsandiaundauasanulasniy nmelaanuzaian
g duFunilaaduls aulsznaufrauwiAn 3 au laun

@ msldfgufinisaliinau (Zero Incident) Tnaflaviuuazusulguudla ial¥fianmuwandauuazngfingsulunisyinnu

nlaanny

T a wa % a Y Y] a o a o % X 4 o wa
@ TdimsiingliRinisalid (Zero Repeat) Tasfiunmsnmsiiailasiunsiiameluanwuziasiiudnlunuiimnu

@ Tufinmsaziulumsijianiung datudu wazanmnsgrunmsljiasuanulaanie (Zero Compromise)

gURnsaisaadudud Anhnaneiudeny mld wazieaduayuliussqinunasnenary usemy geduiazinmnanin

nmsthounivasads laaaniunsananuideiianahliganugadaneiin msuadunsadulhaaoennidneuuay

H3uman

NISUSKISDONMS

AugnsIUMIMIWALNAIdTy Fofllszaudminiuins
dulsesuanznssumsiaiiuasAssguguaediifugua
NMIUIMITIANIMUINTIaMLELazANNaandy Whruns
fuanramsiauazanuasadaldgnimuadunielush
Famavinuzastssaudminfiiims naanauguims
szAugazadningsnaluwasUssing Taalnantinuas
ganauavaENy wazusumtaslulssmesing 9 Wugsuie
gaulagpsdlunssuiiunmaialiussqiihninsfuan
Uaaafufiudtmy fuld Anusufiatausananisdiiuny
muamaunduuazanulaanantlfignaramanludaanegu
fa 9 TunaeuFiAnmnsssulandudiunienasnis
Uisinniagsna ieliAndsyaninalunsiimainans

1ol wilrmeuanieunsiy Anulasadtuasdowindauiy
Aanuisasauly 3 st THun seauaAns sziuntae
q9fa uarssAuUFTANS Waatuayumssuiunmulugn
Aanssunugsnaliussqilimunanesiuandioundauas
Anutaaadafiald iumannsgiunaEmsiams gile
wazsnllaul fRT AU tiewnTauazanulaands
AaaAauNIRsIalseiiu wagilAseilsEananansaiiu
UAMUANTIRUNTELAEANNUARANY

MSNUNoUIQEWAEIUSHS

U3ty TalImsiauanan1sAineueuaiiawnde
LazANUUABANY WIAUNUNIUUUINIINITUIMTIANISIAL
dnaudmaatneainaualunisUssgunaeguinisnessiu
aUANS SEAUNLINGIND wazarAUUfURNS 1wy nstsgu
Usgdndauzanuiemy Gunmsussgusdenanndudugasmi
nanfiuatmy lidamsunEauniaanauougiAmniiintu
Tugiaguimannasiu duidunilumesnadiailasdiunis
Aampludnunsinaium

uanant Wty dadlalandliwdnouddiuinlunms
AMUATIANIINTFUINITIANIUALANALAUA AU TIDWN T
waraNlaaafsluzluuuanAENIINNITIINITEATIY
WU EUTHTUATAIUNUIDIWUNGIY LU ARENTINANT

ANUUaRANY anTiaunNY wavannkInaadlun1srinu
Wlupu

s1g0IUIWONISWaUIREDEU 2558

73 ®



-

yioil UMY WA asuteiiuuazFauianndssaunianl
MinglukasnsuanagAnsaunsaenssiuausInila
melutazmuliudemy sunsanrualhnunsLasuuInig
NIUITIANISAIUAN TN EuaTANUlaaAN tl At
fiuszaninmuandulvlusuamafafuianneasdns M
th Uity Selddnussruganandiuaniaundi Ay
Uanpfa Fowindau WaTNISWAWIZNTY (Health, Safety,
Environment and Community Development) Y58 HSEC
summit Ausnifuisgamail lunsussgudanannguins
Tunnriagsia MevieUfiAnnauasmisaiuayuld
Tanmaiauanaza AN auUINIURURNU ANMUTNINELAY
Tamalunswamun SIuAUl s iuHaNIANTRIUAIUANT Y
aunily AnuUaaniy Fouinday uaznIwmuguay lu
saulfishuan suranumuidminsmssndvenuniosses
Fuuagarngand alduladinissnfiugsianasuiing az
flszAninmuaslssananageqn nMatszguaseangadaty
Watiaugatan 1 2558 lasfinissaunidaifiariinun
nagnslunisnnszAuumsgIunsaniunuiafiilug
awIARatITUAY (Moving to the Next Decade) lasiany
athufiumuanulaaadelua sl fiTHo

MsasodcuusssuNsmiouAUaoans

WaananuFnefianatlugmagndesadinuaznisunaibu
SuflavinannisrinuaasewinauuasFumen Uity
3Euuas AN UM IE T musIINN e ilaaaduliAe
TummeavAnsnendtneuiazaamanan faanudah
nanasizauyARa SRUgILINIINLIAARTAALTIY 9 Faty
a1usuny UgnialindnuuiuuiAnsaiuanulaanss
WO ANTINKATMILFATEaN IR HTINLLAATAUR TRt ULRY
usenan wasilawdneudnlngluasAnsdinisuansaan
waswafinssuLAafuattusiaiavfaznatduimuassy
auANg

MsaseTausssunIsTaufivasasy Buainnnsfidiusay
DIRUTNTFIFALALEUEMIIMIEgINaNNTIu Tunisdsadu
seAUTMUaTINNSTuTaaafaratasAns saudsaih
wanalunsadeTmusssunsineuiilaaais Hoseay
a\iﬁmuazisﬁuﬂizmﬂﬁmgﬂLmum'ﬁﬁﬁmﬁﬁn’mammu
FTATNMIWARY NSFUNE) Msuuudauany mMstih
fonm wazmatszfiuainanats faadnady Wil 2558 7
iU SinsmsdessiuTausssumsTuufilas ase
209a9Ang Walszfiunanmssmiiunuluseudiinuun wa
inuaurunagnsnsafivaulull 2559

e 74

s1gvIuIWonIsWaUIRgEU 2558

Mot WavasanuauzgsnaniunnsluwsasUssn Ay
ALHUGINY NTUIHIIIANINALALAATRINEIINNIFTINY
PlaanduluavAnsiuiinoazdaaiiuansioiy

S:UUMSSIOUQUENSU

WaAnmunTdaunansAiunuiuaniaufoway
ANNlaanftaannrYIugIne usEmy laWmulssuy
nMsTaugiAnsaiy ssuufunanasdinaiuayunis
FeuINITERUUURNsINSeddnulvg Iauasaungqu
SagamaiAngiiinisalyngtuuy dousinefauiAagiifme
(Nearmiss) aufivatifmgifeiuiedin uananil 1ia
Wumsiihszietlaviuldlfifiamemanigadariauaiiu
nMarineugn sruun1sTeeugiAnisal fananad
ATALARUAINANIFOUFIUNAHEZDIQURLYR

wanisaigumuaunauUaonans

W3 madhnanauanidie suanulaandaidaeuiu
Uszannl wazdissuuNITNENURANIIAEHUINUAIUAIY
Uaaadufauduivminedonatn dreanugeiulunng
UIHITIANITAINATARNANITANT U UATUAN UL AN D
JUSENY IWmuINsaedaeL AasiulanansInIsuIn
WU (Injury Frequency Rate) ?Ja\jwﬁfnmul,l,axé%’ummﬁam
avathafiulgdaludantl 2550-2552 wazanavagnaaiiioy
qufiutlagtiy el o Full 2558 Anmnisuaduiien 0.39
aRansieuntedualag

Tan)
o
|

I3

ARIINTUIALAL

(usanmsriunieau

L O 0,5 042 034 041 039

2550 25561 2552 2553 2554 2555 2556 2557 2558

atialsfisna adinanetl 2558 Nsnuan ifuEasiiundela
afuBefgFuimmnaman 1 7a N aduaufeiudedin
TusgniuFianiingeinwiedoudng Yol Uity 1§
FuiunmssausumanrasgtRme et iailaeiu
Lil¥iAnmgnaaitiudndn Bnvadulddnmsmuniu Uduig
uflagumaun1syineu mudemanumunanislssdiuans
Faeld i udunnndety srufinfinaaud Aalunisld
ulsinsuenulaanduagnaduea wialviuladiaglid
giFmean s wAatufundnouuazg Sumunlu
auNAB



MsusmsvaMmsdunulaaniayevssiivruRuluUs:nAdulaliBe

wlasauuludssmasulatidalasiiunsausulinng
SAsafuanulaaaselifundnmuiienulumdandy
Uszdnathedaiflaemntl Waseanuivlanazanunsgmiin
Tuguanudaaadaunnioiuy sondnouseiulATEnns
wazrwinuszAU AUty Aataiidalunisausu [aun
nMaiiAneiuazaausugiame walfninmuianudila
lundnnsuagismalinmgimanvnuviaserag ifmeg
susomuuarmelunistlasiuldliifngifmngidn ua
madnnsganwluniavieny dadunsduaduganim

auNdaNAraINIT Ny LuRAY

Wannszdulszansmwlunisadiveny milasauiuly
Usznedulaiids Suthszuuszuumssnnsanulaaad
lunsvinvilavus (Sistem Manajemen Keselamatau
Pertambangan : SMKP) wnszgnaldfiunninios Taw
Suduuuzinldmamiacludioaiad 2558 uazasdu

Tull 2558 ITM Faifiuudvinedanaaeiuyy
lutszinmaulailidaladnausdedjuainng
dvSufiniadodiuanulaaadalunisieu
Tduwdneussauiingie llaudegannig
e anmlavduladule wmilaanguiaula uag
wlasun3uls 11nnI 40 ¥

nangmansausufanaafiinguasasAiaaing
ANuiANuilalungnsnlusuantaund
wazaulasnfy saudungrunaiientas
Walinszniinfunugiuaaonaiudin uasifia
3 uasanuausafiasl R undnania
aundauazanulannfoniuianisanuugn
fifiszAnanw

5

pvunslutl 2559 wusull Feszuy SMKP diiluszuun
ﬂizqmﬁmmﬂﬂ”aﬁmummuﬂg‘ﬂmﬁ Mining Regulation
2p9seinAdulailize

wanantl daliiulalusnsgrunmssuivnuuasass
#3vanusruiianioluavans uieny lAdarilasenis
Safety Benchmark ssringnuaagsnaludssinaaulailide
AunuaegsnalulssinAaaanaids Taadindneiuain
UsemadulafidmdndougmniiosauAuuuulffud
UsunAaadnads iafnwnFeusisnisdiiunsiuany
Usanduldussqimunsuagingussanafineld saud
WRIgIULAzITULALAN UUaanSEsg 9 AlATN1sAY
mMsduthinduaifinaingiinisaiannsieudugud
wazazhnaululszunanumilovauiululssmedulaiidy
mal

mMsousuIBLURUAMSahKSUWLNIWoaDIaSunowUaoanslumsionu

Safety Leadership
PT Indo Tambangraya Megah
Bali

ikpapan, 11 Nopember 2015

s1g0IUIWONISWaUUIREDEU 2558

75 ®



S:UUMSSIOUQUENMSNU MsuSHisvamscunoUaoarisuovssivmuRululs:nfiooalaside

Centennial Fuifutatmdanaaetiuyy lulsemaaadnais
guiiufandufimuduanutasnds Taadanuaania
Tandnuuiianuduiiagausmuguaudawazanulaansiy
aagslagmaanuLiauT fsiihninsfiaglinlinny
NnAULIYIIUatNdANugIRAsnaUT At Uaa ANt

UMY A9euuusmstanIsnlasunswmunUsulguatinusia
Wav patuayulantnaul juinunalasniweinaay
lunsviauidaaagdeunngvay satna Tasensusudy

uanmilaannii USEmy fesplAdnsdsasziunas S RusIIY
MaveuivaandaaavasAnsiiimilaonuralud seina
paamsiaelutl 2557 Fuwanmisdmasunanldgaiily
dudayanugiuluniafimuanagnd inssandulasenis
Sausssumsrouiidaaadtlutuauiiiuaint wastiodiu
duniidlunarivuainasgumssinnuduaiian
wazanulaaadaialinisuinsdanmaiulilufianie
Weaf s 1SNy Sunuiiezdrsnasiunan musssuns
youfilaaaselulssmaaasiasidoanasdlull 2560

Yauassunsrinaufivaandazavauansanaliza “Step
Change” fismfiunisunmausiil 2552 Taafiinguszauaie
WRULALUSUNAUARAUANNLaa AR AN N UL AN T

=

=

fuavanulanaduiiuGafiusasynnanazdaudfiRatn
aunaNawassialiion Wusiu

Msusmsvamsunoulasariauovssiviwwaluls:nASU

T5ulWimasudemy Tulssmauyuiuiasinmnadnanns  Tull 2558 fnuan adfgifmnzaulselWianeainlsdly

naluialsumaanszeznamastniuumensinnis - dsemeaudaniugud dodudlugeGusuiuaacldiduia
ANuyudugaenAuluasAnsianlugivunanislud

aiAn1sallinau (Zero Incident)

ausulianuineanuaulaaanulunisvineu squdy
AanssuaLEs T Ut kazANNUaann s A UNT Y
AENFULEND

msweuuinAlulasims@advadndandomninbovlosa

P X & a2 wa a v = o aw o o
vsnanuiljianuluniavlaau nivluainsnsanudaandenfau iy
nsAa n1siiasvaantanauAiatlasAunIsEUAII0YTUAY SLUUNIIRARY

AansianauA LU AR AW TawasalduinasununIany waffuiidadnie
naAa liszaznanlunisinmuuny Wasandaaldiiarlunissalriansiaindia
panautiaziuaanliuiy annvlunssasutsiavanfoanuiuigaaeguis

AU HID9ANNONTUFANAAUTAVANIA NN AN FINANUA N Wil
el
seconds) Chemical
Resin

HOLD/STOP
for (10— 60
seconds)

KEEP SPINNING UNTIL
nut breaks and rides up
the nut thread and
tightens the bolt

ASEALNILADIFANAINAT?

aantasniaraansiasadnuuuii ull 2558 wilasuaialannanuszuy
\fEumsAnaanianduaninilasiieis Spin to Stall InailingUszaudfiaziy
U ENAWNUITATULULAN STULFANEALUL Spin to Stall AAMULANAINIIN
wuuliuAa wanmiaainnislaasiadmuntinaganuan Tusendnanisnyuaan
asAanmsuaufusznigasaiagnema Mldaanafisassaldiasiaiiui
fFalRagluanmwiauldou vanmiaantiu ssunlnadilferildiaunwnsie

inzBavaantalilszananingeau wavanasielignuanlussaziiaiwazainy

afiizaLasaantadszastiainiziunasafatluunnsgiuaeny

91nANNF591UNNTEITEUU Spin to Stall HunlEfwilavuasa Usiny lazene
nasialusamilasluguinasnuinlssauanudnsamaniduinnany

s1gvIuIWonIsWaUIRgEU 2558

e 7




deuusssumsrouilaoarie “l am the Owner on My Territory” AUSINADU

pawstl 2556 Tsalniinvanulseluldssinaulan aiiuni1siase N1 N a5 19 MUEITUAIWAINY

Uaaasy aneléde I am the Owner on My Territory” Lﬁa‘l,ﬁwﬁﬂmunnmﬁa{'au‘i’aﬂum‘sﬁ%m
wastiumalalunsguannudasadeluiuiiufifouassauas funisfanssunsdumen
Feelugoufiviiinusudenssuiunsriney snmsaiivlasemsdonald adAsuunsia
a1RLne (People Injury) ludd 3 Ufisiulasinms anas 50% Wafisufutienausifiulasens

o

wananildudanalianuiunisiinanuiiaunfzaiasaudns (Machine Failure) anauiy 40%

Safety Hazards Reporting Items

ARE
ﬁ‘.ﬂﬂﬁ":
& "k -
; i ‘|I I~ g EE
|'| o M-
| s

L

Y2013 Y2014 Y2015

InsomsiwuaowUasanalumsiaunodoas:uuinsAwnwiuadIRsula:ounsn
unmoassganoinguuoo Hunnu

davdadnuuenugdmandaaeiuiuiifinululssmauaclnids
fiunedaudunziansy nmsduneldfiioueasmdnouaag
Ut Hunnu Fofluniindanzastuyy lulssmauadlnids 3
firnuidnegeninuiugiAemululsanadu |

vitmy §alfinsnnadaugunaaianutaandannasenauiiuni
dalwiiulaluanudaaadszaswineu fedisnanisgunsal
ANulaaafEnsUENURINUZIUNALEN TALA Quilanily duATLWEY
sanyudn gauguwennadiaediu uazgailasiumaiaiidiuyaaa
Tifsuan Uiy RN TnafwiEuafausazgUnsaiinme
fraanfioy Widundelugunsalinnsgrudssieumnusiiasing

wsuANlaaanelunsiauneliuintey wastivalin1siaunig
gauwiinuniullatnasusu

s1goIUIWoNIsWaUIRdvEU 2558 77 @




® 78

TasoMmsWnousumsUs:ITUADIAED
Andoosnud a UsinAueoinids

lugiiaufiguiay 2558 milaemusd ga
\aw Umnugobi lutseinaAuaalnids usuny
I#dan1sfnausunisussiinainandosls fu
JuftRowlumiasdiuiu 37 au iiladaas
waztozdudunsefionafadulusasUfofom
saulUBenstinussfiuanudslunuiiufiRo
nsflnausufina1dUsznaudlatuntAng s
wazn1AUUR

uananil nilavaus gaduldiFutnasuy
nsBiaRINnIsALwaULALY (Remedial Action
Tracking System : RATS) msl"EfLﬁlaﬂ%luﬂ?\j
ssuumsnanugiinenl lnsFudanistinausy
I Auantinuluusundautigeludfsnuan
nsflnausufenaiudiunieasnisnuniy
LATILATITH WHUNTSLE NS TeuaY I day
MsUEIIsUAUALlaaafEAuIENY a1
Usulqelvviuadouasinunzauduaniunisal
atihusiaLilay

s1gvIUIWoNIsSWaIUIREO U

A
R} 0

-

=

e




oBooUJsgoLWUNLU

uFENY magndnfiin quatwewnTeNfastindoiaTy
Twdnuwinnuatalasadauasdanugalunisvioemu
Waludayalunsfinmuganinaundezaewineuating
daiay thuyy Sulddalifinamsraguainiseandld
Auninaunnay saudalafinisdananssudszmduiug
WAeaRuganwuazaudneduiiaoinainanugaudn
TFuninnuatteaiiaue

Tudrtifiriumn uaninilannmseuauiladaneluduia
11910N1TANEUIIULRIUTENY wazn1siinsedatlady
muuan dulsznaudielsafinsaMAnmungnia
THua13e [idannan Asndunisunadiesatiianudn
uIemy faflssiolsafianaivalanaieinniula 1ty

Tsaliwiaun srudunansznuaaunisiialniiaselng
TuisanAdulaiids Aanadunansznuganiwaaewiiney
Tuszazend Wailunsadeanuiulaimdnouassudeny
azlailasumansznuannlsnfinsaniamensnifunat

wananil vidny Fedalidnnsaingauninainialy
nniufiufiang Walduilaiwdnougnau T §TRonu
s meldaninuandauilimunzay lunsdifimgdnuiu
findnerud U fUsenlunuiividinisifianude
Uiy agdngunsailasiudadiuyanaflinunzauliiu
wilnow fedl Aowsidnfiinumnegldfmnniaalgiass
fuanrawsiafimu widtmy ffaismsianisanauda
AINAIBENILATIATA

s1g0IUIWONISWaUIREDEU 2558

79 ©®



® 80

AvNssUMSadIaSUONBoOUNTBNEIINDIUNSDINW

Tugefinuun useny Saliinmsianssudeiasy
araunTeliwilnunuiufd R uluddne
nqanw Audsznauaiy 2 lasunisnan laun
1Asun1s Stay Fit & Healthy LazlAsan15814
fn-intin Tnofinuazdunsil

TA39N13 Stay Fit & Healthy Wiufenssufiane
N35UNTANNUABANY 81778 UNNY LAZEAIN
windaulumsriudaty adediuguaunioan
winuu Taglatdnineneansnisnwunausy
Wanuinundnuuluiidadunsiaainniseng
nsaanmas sauTennstauiulsaiianainiuann
nsuumeuludgwneny (Office Syndrome)
Tufanssumingnn wilnuuazlanagauaussnnIn

s1gvIUIWoNIsSWaIUIREO U

aagsneiagsi Lﬁa‘Lﬁmwamuwa\jqﬂmw
SAULALIANAINUENAYZBIN158ENANEINNE
atvatiaua selfiwdnouludineungomn
N1 60 AULENIINAINTINAINATD

Tasensansiin-iadde 1fulasanissaiiosan
Stay Fit & Healthy Ai3ngUszaudialiniinou
Tans1udedunsaiianaiinainnisterineruiiiu
FEULIAUIULATIINNTTUINI TN At el
sgniensvieny fugunsaifim Gl Tasens
fafl¥fumaiunsaanddaduginaanas
el fungnolunsazurunfiusalfzinn
TnelFanviiafimlarll Mnaaunas 10 wif
Wulszdmniuduasuasng waua




MsuSmsvamsonBoounalia:noulaoaneiurovisaunu

WaaalAiiaanulaannsatnedatiy TaisauAntnuzasasAnsintunusEny THanudAy whdesiuieninay
wasgidulaasaaanAlurildguniudnain Mo n1sudnmsdanisantaudauazanulaaanslurialdguniunag
U3y TanudAgAugsuringudnanyianulunuiduduausy o

Tunsyihgsfanuiiu UasEny dninugsumundudulng Useny asgrinatuanuiuliagaulunisdanismuanulaans
wiAanssumanazdnfiunslasgummnfng WawmunAnaniwaasgiumunld Tussananawlunasniiuemu
Frurnutaaadtliiulumuihnme widng SedalfidssuumsuimainmanssiiuguadFumaniu neil nelsssuy
fanann UssfuanudnsaaegFumaniifmdaeiuaniiaunds anulaandt warduwindanazdioulfsunistlasiunay

WAl RN

LWINADITZUUNTUINITIANITRAsAAUGLARS UL UsENaUAY 2 dumay LAun

e FupaumsfaLdanfFuiman e FURAUNIUITES UM
UMY MnualAlnssuIunsUseiiudun LAz UFENY ArUAlARSUMNI AT AT MHUNITUINNS
nsgnuduaiiaunsly Analaandy uazduuinday FamaiNaanANuEBg i uaITawiis Anulaaade
flanafnaulunnoufiad Fuminandunng il wazdouandanmousfauENUfTRN el wauduna
LKUANTARAN A Fana12ag L TTuun avinils wdaeiiihnanauasidinfidanu sauediuauiiia
TunsfmdangFuman sariadudiunisludygn mavsuanilafiamaanidu Bnteudtmy Sedalfd
IAIFFULIANATE msUssiiiulsransnnimuandiaudy Anulaandt

WATAILIAAD YA TUMHNBENIF L FNANAAAANY
qoyeuan

wanmilaannfiudmy [alNsUgdANUFEIAUaTawll ANulaands uasdiwinaay Mnaannsaivaulas
H3Uman 99uBlAINISAMAUALKNLNITAIUANAMUIFENAINA1IFILAITNAY UFHNY fuln19M29daUNANITANLEWIY

lunszuaumstamsaansuasiiuguagsuirnundulszaniunsaustl 2553

A I's

Ml 21NN1TILATIZA

=

atfzavalaAuiady wudalifnusauwsedvaugadadindiulngiinainnisvinulaagsumn

7 ATUULIENY T9[A2ENUAIINATOUAJUIDITZUUNIFUIHIFIANITUALANUALARSULANNTAATAUAQUE S UM T A2E

s1goIUIWoNIsWauIRdvdu 2558 81 @



MsWnousuMmssnunNUUaoanayoviSolia:mMISos:ronous:INAIKAUWSUIKUN

™ Fuifluvitmeonnastinuygy ludsemedulafidelddanisinausudaiodudndianissnm
ANUUABANLTRIYINEaTEHINUSENA (International Ship and Port Facility Security Code) H3a
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Banpu Public Company Limited

BUSINESS CONTINUITY POLICY

At Banpu, we are commitied o praviding the quality products and senices with raliability and
martainability in order 10 bulld sustainable value for cur shareholders, customers, business
partners, employees and comenunilies. These ase the part of our risk management and
sustainable dewslopmaent policy. Business Continuity Management (BCW) helps manage risks
1o the smoath renning Bnd sustainsble of businass, by ensuring that the critical actrities can be
continuad in the event of intermal/external business interruption or disnaptions sugh as, man-
made or natuesl disaster, fabure of utdities, fatal ar serious injury. cpidemic or pandemic, e,
fizad and stc.

To fuldil such comenitment, BCM will need 1o be fully integrated Ente our business processes and
#dtivities. Char BCM objectives are recovery of critical business functions and key business
systems and processes within & suitbbde timeframe, and continsa an acceptable leved of
preguctions and/or services. To accomplish these gosts, we ensure the abifty (o respond io
unespected incidents that inkibit sur ability ta carry aut koy acthatios and processes by

» Conduct busines impact anahysis (BLA) and risk assessmaents (Ra)

s Provide cost-effective prevention, miligation, responsa and recovery arrangements
al ar acceptabie loval

= Establish, implement and malrtain the Susiness Continsity Plan [BCR)
»  Erdure ouw BOM resources aie of necessary competenc and awarensess

®  Satisfy the applicabile regulstions, contracts and ciher reguiremants related 1o the
BCM, inchiding a canformity to 150 22301

«  Continugushy imprave the effectiveness of cur BCM

B is @ wital part of business protection grogremme and miust be implemented and
maintaingd 1o pratect cur organization, peaple, brand, reputation and benefit of stekehaklers
it is responsdility and accountability of each busingss unit to develop, Implement, maingan and
imgrove the BEM. This commitment will be achieved threugh cobsborstion, asountability and
leaderihip in all lavels of marsgemant, and it s @ regular agenda for the executives 1o
demonstrate the importance of this subject

“ —
1
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(Business Continuity Management System)

BANPU PUBLIC COMPANY LIMITED

waa 18022301 dwduniiagsfnanadidnuiu

TCHIE

SETH-ZETH FLOOR. THANAP
e

AQILNW 21N Bureau Veritas
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OOFiNS anmu:auiBn unuNfidcioovrins | Us:nea

urInasaulaiige 11N Neng Aulatize
auAumhadAuurelsznaaulatide aEtakile Usegu dunwn aulatiide
sunAufUnwduaniianiauazanulaands | Aandn Usegu dunwn aulatiide
uwrintsemAdulatide

gurAugInawmilavuazgsnaniuiy uwielsena | Aenssuns Ussgy duuun aulatiide
Aulatize

NSW Minerals Council Executive Committee qunn Ussgy dunun aadLAILAY
NSW Minerals Council Board 394N Uszgal aadLAILAY
Coal Services Pty Limited 394N Uszgal aadLAIIAY
Australian Coal Association Limited Project qunn Ussgy dunun aadLAIIAY
MCA OHS Committee qun@n Uszga Fuumn padnILa
NSW Minerals Council OHS Committee qunn Ussgy dunun aadLAIIAY
Coal Services — Airborne Contaminants and qunn Ussgy dunun aadLAIIAY

Diesel Particulate Sub Commitee
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T59lWivaIuruny | 3in1 Quality Safety Environmental The International Certification Network: IQNET and
Management System certifications China Quality Certification Center: CQC
Demonstration Enterprise on Safety Culture Tangshan City Safety Production Committee

Ii\ﬂwsv'\hl,%\ié\j 3in1 Quality Safety Environmental The International Certification Network: IQNET and
Management System certifications China Quality Certification Center: CQC

TsalWih a9 3in1 Quality Safety Environmental The International Certification Network: IQNET and
Management System certifications China Quality Certification Center: CQC
Advanced Units of Production Safety Local Government

Wilauunsule OHSAS 18001:2007 BSI Indonesia
Zero Accident Award Ministry of Employment of the Republic of Indonesia
Silver Level - Mine Safety Award Ministry of Energy and Mineral Resources Republic

Indonesia - Directorate General of Mineral and Coal

Gold Certificate - OHSMS Ministry of Employment of the Republic of Indonesia

wilavduladula | OHSAS 18001:2007 SGS Indonesia

Zero Accident Award

Ministry of Employment of the Republic of Indonesia

Ministry of Energy and Mineral Resources Republic

Silver Level - Mine Safety Award

Indonesia - Directorate General of Mineral and Coal

Gold Certificate - OHSMS

Ministry of Employment of the Republic of Indonesia

Gold Category - HIV/AIDS Prevention and

Control Program in The Workplace A

East Kalimantan Governor

Willagla-59

Bronze Level - Mine Safety Award

Ministry of Energy and Mineral Resources Republic

Indonesia - Directorate General of Mineral and Coal

WagANIAY- Zero Accident Award East Kalimantan Governor
HEINILE
WmilauANIAY- OHSAS 18001:2007 SAlI GLOBAL

AT 1NN

Zero Accident Award

Ministry of Employment of the Republic of Indonesia

Bronze Level - Mine Safety Award

Ministry of Energy and Mineral Resources Republic

Indonesia - Directorate General of Mineral and Coal

mﬁa\mgmauim Zero Accident Award East Kalimantan Governor
Bronze Level - Mine Safety Award Ministry of Energy and Mineral Resources Republic
Indonesia - Directorate General of Mineral and Coall

USUNNSHR Zero Accident Award East Kalimantan Governor

® s8¢
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pany Limited

Environmental Policy

Al _Baum.wc nosanly recognize that aur business operatinne inpact os the envirvmment, but also
belisve in pocirive thinking and attitude tooards enviroimental benehis for all. We ere commaied 1o
tking an ey iranmentally respansibk approach ko all our business setivities. In this respect, we work
w3 pringiples-

O Corgerving mtural resources.
O Mdinimizing the megniive effects and,
O Enhancing the smviranmemal quality whenever reasonably practicablke.
Ins hiskding om 4o our commitmen,
Wi :
O Are 100% sampliant,
W fially comply withs alf e levian currens envirammenil fegislation and conpany
stansdarals as well as morfar developren s and prepore oweselnes e potestiol cimges
B Marage environmental impcs,
We perinrm el wl [y e far ot erivities wid the e
therenn, anl fake alf praetival st fo prevent pallilon fn our geiivitiee nwﬁﬂw.{n.r 1[|m‘.'
Prudesape fAMIN

O Comserve resaurces,
W mvameige resourrer (ipecifically, emengy, wter and land) efficion

O Ensure the contiml tmpravemient.
Wi prarvice suficient resaurees ia deveisp and iaintadr the nsirmmentin mamagement
spedem wieh oha wl of con vy i e

18 s the: corpany requirement chat,

O Memagement in all fevels muest hold nccmentsbliny and take leadership in depioying this
palicy

O Every employee must be made aware of. promaies and isplenc

O Every empieves b3 eapeetiad
peartances, supplicrs,
we wark.

ais ihis policy,
il 1 @il [ it ness snd revagmibion ol this policy to our
cloes, subcontracions, customers and the communities in which

1 hovember 2010 | (g i.d:}F‘W"-"‘
Chiel Frecstion Sdlicer
APPACVER
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(United Nation Framework Convention on Climate
Change: UNFCCC) A1mguszauAnaniiasnwanuiiutu
a oV P k] 1% f o o
2avdIunanigisaunszantuduusseniAlvayluseaun
Uaaane alrssuuinAsIsumBa1unsaUsusile waziive
Wunsusenunagluinanssnusa AN uIuAINIIAI NS LAS
AaNmUILAsHgRantuiuua U ldiruaszAunIaluw
&V a v . - o a ' - a
AN ST U e N wEYaY Il Bialun1sna
mulsaydany Asdnanmsinaueasgungilvagannly

s1gvIuIWonIsWaIUIRgEU 2558

® s

1.5-2 auAEaLdamtlassAudanaunisu§iFanaivngsy
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ASeR 17 (COP 17) qu ‘ilagmastiu Uszimewan3nls
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Ll@W1zfia Durban Platform 91#18n131finszAUNIIan
AZi3aunszaniazn1sUSURL (Ad Hoc Working Group on
. ADP)
Wia3usan “Hannavatiulnad Mezdinaliteduiunnignid

the Durban Platform for Enhanced Action
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CBDRRC (Common but Differentiated Responsibilities
and Respective Capabilities) WazAIMULANFAIIAD
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Us:nf IJhuauoo NAMAs IJnunguoo INDCs
Tne Whnunelunisan 7-20% 91nn9ALEUANT dhwanalunisan 20-25% 21nNNSALENANS
sNUNK puUnF
- 7% WUNITAANIYLSAUNTLANA Y - 20% wuN1aANIYISaNNTEANALY
wlgunaaalseinAmad ulgunaaalsunAmag
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HnsaduayueUsng 9 91nsaUssmA AUAYUAUEN 9] 2NENUTTNA
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Usngaglu IUCN Red List 91431 12 anawug fuil
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Species Genus IUCN Category
Aglaia angustifolia Meliaceae VU
Dipterocarpus kunstleri Dipterocarpaceae CR
Durio dulcis Bombacaceae VU
Hopea auriculata Dipterocarpaceae EN
Hopea ferrugina Dipterocarpaceae CR
Madhuca betis Sapotaceae VU
Mangifera rubropetala Anacardiaceae EW
Mangifera similis Anacardiaceae VU
Saurauia bracteosa Actinidaceae VU
Shorea bracteolata Dipterocarpaceae EN
Shorea brunnescens Dipterocarpaceae EN
Vatica pauciflora Dipterocarpaceae EN

EW = Extinct in the wild; CR = Critically endangered; EN = Endangered;
VU = Vulnerable
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ronmental Development and Sustainability) iaguasuliinBautuisaufnmnia 4 uaz 5 a1
Fneneans 31 70 AunUsana [F3euiiAeifuanunainnatanedann e
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Ussimad danunainnarameiinwgaidududuaasaaslan masanananudifeaiuanunainnans
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Environmental Engineering Association of Thailand dungnnaly Uszgu Tna

Australian Coal Association Low Emissions HaulEng Uszgu dunwn aadLIILAY

Technology Pty Ltd (ACALET)

Coal Mining Abatement Technology Support F11%n ‘Ui::"qm Fuuwn pAALRTLAY

Package (CMATSP) — Project Oversight

Committee
Executive Committee NSW Minerals Council q117N Uszgu duuwn aadLIILAY
NSW Minerals Council Board HEulEng Uszgu duuwn aadLIILAY
Coal Innovation NSW (CINSW) F117n ‘Ui::"qm Fuuwn AAALRTLAY
Australian Coal Association Limited Project HEulEng Uszgu duuwn aadLIILAY
(ACARP)

-Underground Committee dun7n

-Research Committee q117N
NSW Minerals Council Environment and q117N Uszgu duuwn aadLIILAY

Community Committee

University of Queensland Centre for Mined Land q117N Uszgu dunwn aadLIILAY

Rehabilitation Advisory Board

MCA Climate Change Committee q117N Uszgu duwn aadLIILAY
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TsalnAnatununu 3in1 Quality Safety Environmental | The International Certification Network: IQNET and
Management System certifications China Quality Certification Center: CQC
Iﬁ\ﬂWWWL‘%\jﬁ\j 3in1 Quality Safety Environmental The International Certification Network: IQNET and
Management System certifications China Quality Certification Center: CQC
IERI T RIERTAN 3in1 Quality Safety Environmental | The International Certification Network: IQNET and
Management System certifications China Quality Certification Center: CQC
Advanced Units of Environmental Local Government
Production
Wilauusule ISO 14001:2004 BSI Indonesia
Green Certificate - PROPER East Kalimantan Governor
Silver Level - Environmental Ministry of Energy and Mineral Resources Republic
Management Award Indonesia - Directorate General of Mineral and Coall
wilavauladiula ISO 14001:2004 SGS United Kingdom

Green Certificate - PROPER

East Kalimantan Governor

Gold Level - Environmental

Management Award

Ministry of Energy and Mineral Resources Republic

Indonesia - Directorate General of Mineral and Coal

=1 1
widlaala-a

Blue Level - PROPER

Ministry of Environment and Forestry of the Republic of

Indonesia

Bronze Level - Environmental

Management Award

Ministry of Energy and Mineral Resources Republic

Indonesia - Directorate General of Mineral and Coal

WilauANAU- Blue Certificate - PROPER East Kalimantan Governor
Lﬁumqm Blue Level - PROPER Ministry of Environment and Forestry of the Republic of
Indonesia
Silver Level - Environmental Ministry of Energy and Mineral Resources Republic
Management Award Indonesia - Directorate General of Mineral and Coal
WilavAnIAL- ISO 14001:2004 SAl GLOBAL
cho]]\i 1N Bronze Level - Environmental Ministry of Energy and Mineral Resources Republic
Management Award Indonesia - Directorate General of Mineral and Coal
wilaungunaule Green Certificate - PROPER East Kalimantan Governor

Blue Level - PROPER

Ministry of Environment and Forestry of the Republic of

Indonesia

Silver Level - Environmental

Management Award

Ministry of Energy and Mineral Resources Republic

Indonesia - Directorate General of Mineral and Coal
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UaisulunsAiiugsnanuasmy Badunngd 3 NAI9IY AILEBNANLTUAINIT AD “aRarNIIUTAIARINMUIAIUA L

AUNIWAINFIANLAZEILIAGAN” UFHNY F9guliuadaannassninanaiiulaniegsna AunswaguaLasdaAuly

WAZLANNITUIUNINARALFENY Tatguiuaiiufanssunsuaslunnaumauiie “anuldlasasAmiufuanusuiaray”

Aagdamladannngu nalaulaunansnmuiguay (Community Development Policy)

(T

Community Development Policy

In ardar to smpower tha fastared communities through parinarship cocparation and sustainable
‘commuity daveiopment Infliatives ioward saf-rmfance in comanation wiih Ee sirengthening of
Community Development units of a opsralions urder Banpu Groaup i & sustanable
nganizalicn, Corporate Communily Develcament has formuated e Communily Development
Pakey in intagraon with "Banpu Sprir, "D by Heer’” and "Can Da Atitude” ss folows

4, Integity: Communiy Dewsloamen folows the Banpu Corporate Goverrance practics,

arming 1o achiaws with ndes in
‘ach Gaunlry whare Bangu cparales and kesring 1he commEmant 1o 1he oblgabon and
reaponsbily t socety from the beginning of the oparation project 1o the and.

2. Care: Banpu i commitied to conducling a1 cammunity developmen! cthitiss by
hanering and respecting ail retaled stskehoklers. Comeunity Development units under
Banpu Group in sl couniries wil suppart each ather wilh racial, ethnic and gender
equality.

3 Inncustier: Barpu s o develop the qusity of (fe in the commmniy by ethancing
cpperiuritos ta 30 perties cancamed 10 Craats sUSIAINGEIS Ineinoads and equishle
oroin a5 woll

4 Synecgy. Bengu believes thal coopsnaton and colsbaration of sl stakaholcers i
cammurily develogment activlies vl lad to stable s pescelul sacieties,

5 Al comimunity develapment sctivlies shal be conducted by all Banpu splysss it
"D by Heart” and *Gan Do Atilude” manvs:

The patcy is effective on Decerrier 9, 2014 hanceforth il father notice

Signed by
(hghorr—

Charin Vonghudllit

Chief Executive Oficer
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WaauauAagduaulRfuguruasgiduli Faynngy utmy Tai
Farnuazaeiguatiasiulssnauiuswiufjoalussauanauiuiuldly
A1SAAUANAYNE AMUNTY faatudy usEuny Taunilmananiswmun
WA9ETa153 (Millennium Development Goals : MDGs) 11 8 #iasnuuan
\udruntefuuaunagngdunswaunguauzaeginaiuinlulssnea
FulafiFnanmousl 2551

uanantl Mnfidhmansnsiauuisaiassslfugaadlull 2558 ialk
\Ananusiaiflasrasmawmun Wiy Tiihdhmananswmunideiy via
Sustainable Development Goals (SDGs) fiagAmsanlszmanflamnue
Tulma (fadaufumey 2558 wUSunagniuasiiminadiuguu dae
AuFadiud Wiy duddudnanlfruruiienuduuiouazaiinsn
FuvmuiaalFluszazen asilfgafananEting [Hunsatusyuaingum
wazsniiunsliatenuzuganudetiy

\favdudnunggaiatsznauiudiasidafiunnseiulunsasisane e
FodmsdamaAmafuguauiuansefiluusiaslsanaiEting duiugsia
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i uiufiReuasieny lwlssnaauladdaronunes
Faaguuimenaiuiu uisdndnuniasgurufiunn sy
Tuusaziudl Ussnaufudnuuziasgafamiasfiazinnsduge
masifinAanssumandmianansnulussaenie uidny Suld
wislasaniswmuguruaanidy 3 szay [AUA swaznaunis
ynilan szasniaviniian uazsrnsndviuganisinmiiag

} sEiouMsMIKboD (Pre-mining stage)

luszaznaunsrimiias Uaeny WanudAgiumsihanuinlatasuanilasulssaunsnissninguismy fuguedy
sauing WalAdnfulssiumuanudutiy Insduuaniensaiivenussialliy
)

b1
# FAnwdayaguau (Social Mapping) Wallunuazidaalun1sdariuNun Mgy

udlayauazdianzinguiiiaiulaidn (Stakeholder Analysis) livalrimuauuamunmsiidiusiy

# AAYMUHUNAN (Master Plan) Tun1s Waiwnzguau Foaliflunuamalumsmifiufanssy nanAsELABILA
AaumsALiulasensaunseatlamilag

o é’m%’ummzﬂiiMHWiﬁﬂ%ﬂwﬂﬁuﬁu (CCC) UsznaumsfiunuaInaIAlg quau uasuasmy War Wt auNy

mMssfiulAsgnasng q saurieRamussiung

Tunsdifinuifhidmy [FuangnduumuimiiaeiudaufunuiivinAusasguau vy fmdninadlunse

| | @, @ oo
mgaaengLtuassukazidunnanala

} sE:mMsMIkbov (Mining stage)
RaaAsztzAIMiln 13HNy iuuatndlnaganuansnssunsiUsnmnguay (CCC) TattunsWIWIAMNSIAY
Uszaumsallunsuiimsinnsuinnaadin adieanuinuisliiuguay (Maturity Building) Taaduuimienis
AnfinauAasa Ui

# dansiufuaegiiauliiFe (Stakeholder Perception Survey) iNal¥nmuiuriruafiuaugumuuasgifaiian
fifpa3tmy uaglasomanmLg LTy

2 TarhuuuNagndsTazen wazkHunM szt

A numuwnunsAmEivnulun RN LT B Ut lng Mun s guEe (Community Development
Officer Forum : CDO Forum) ?‘Jaxaanm%’\a

WannAnanwAngnILmMaTlEnwgamy Neluduna@msianms uazanuiiawisni

Aasansanfivnuatndlnataluynszau eldiulaiiulumuihrnaiinimue

} s:a:héof‘iuaomsmlhﬁoo (Post-mining stage)

Walfilanswmunguruzetiing ashllgguruifon muaslfaeedofiumuihninafisa s vidny fuaenis
fidnusilunufinendsiugamaviinias Taadumemasidunuddallil
# dariunumamifiunuiangum ndemstiamiashuiuanenssumsitinnguny uagihsmuviafud
Rentiagarantnnaumiiastla Feunusinanesiivauriiluuauilamiias (Mine Closure Plan)

# FlusyunuVRLgrurdindugamaiiniaditumuuwunuinlldasnd 3 T viamuiingnane
Amun WialFruruansasiunisiasanissie o AalulFasaduufouasioti
Uszauanufiuiafumesamsiifndas ufesoufnurluiissiu asaduayulasemswmunguzy
athusiaiilagsialy
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Uity WanudAydunafidiusinasqurunousiay
nmsvindlas vilAdnlaanuAagnsaaguEy wazaunIn
g5ennsfidnsiuuazanulinassninedu wanani
vty fel¥anuaAglunsiouhiusgunatiashueae
Sumarlunanaunlasans Wanauduagsianufass
waziaUselaniguganagua

Tunsaiiuns uaEmy MvuaTRdNNAIgIUNISUG TN
(Standard Operation Procedure) MmuWRIWNZuZY 7iTlHY

UAURUAUN RN gUIUIaIUTEN Y TuuIn1ensUFuaTn
faau uazitluanmsguaaaiuluyniuainemu

usEny dald dwdneruWmuiguay (Community
Development Officer : CDO) dhluvheuluusasiufiaena
Waawa dunalianunsasnfiulasensiawmunaunin
FAnsaufuguruldainlndda wasussqilmunedineli
Tumsanfiuns dhawaunguruasiusufudieau
iy Taedaufureuay Aamuy uazdssduna e
AAKANTENURATNIUTIANARINANTALTNIT U UT N Y

melinsmAuguazagguInisatnualENa

yiatl wanimilannmafnmuAMuAUATEuNIeNTUsE
wd fuivnsaavudvny feldidndsuaunisaiuey
TAsumssie 9 luguauathesiaiilas Geuananagldfnma
Anufnnthaaslasensluiuiu§iRnuedeuds fuimati
flamalsmuiugingumuiastssnadluiud walfdulaly
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WATASIRINAINADINIFUDITNEY PUDIFAAAADIAY
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Development Goals : MDGs) 4 8 %a aulsznaunia
(1) adnAnuBInAULazANNEIlre (2) TAlANNNAWlASY
MSANINTZAUUSLONANE (3) ALESUUNUINERIUALAINM
WINARNAUNONA (4) aRARIINTANETALAN (5) WHIUN
aa s | e s a o o A
FUNNEFILATIN (6) Fiaglaaland 1naniFe wazlsadAmau o
(7) SNWLAYAANNTHILIAA aNaE1ItaEY (8) duldsa
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nsilunuainan swaululsemanlan wnwIniluy
duntlaNULNUNAYNEMUMIN AN UYUTaIgINa tuEyly
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IChKLNEMSWeULNASDEU

GOOD HEALTH QUALITY GENDER
AND WELL-BEING EDUCATION EQUALITY

CLEAN WATER

NO
1 POVERTY AND SANITATION

At

DECENT WORK AND 9 INDUSTRY. INNOVATION 10 REDUGED 11 ‘SUSTAINABLE CITIES
ECONOMIC GROWTH ANDINFRASTRUCTURE INEQUALITIES AND COMMUNITIES

1 CLIMATE
ACTION ANDSTRONG
INSTITUTIONS

W2

7 DEVE,LOPM ENT
. GOALS

PEACE, JUSTICE 1 PARTNERSHIPS
FORTHE GOALS

SUSTAINABLE

nnfdhnansnsRauiaiassslfiugaadlul 2558
WaliiAnanusafasgasmswmw avAnisandszananf
I8 fnumdvungnswmunaulng Ban3n Wnung
MswmuNfiseiiy win (SDGs) laausznAlimousiiau
AuENEY 2558 DULAaUAIMIAN 2573 ATAUAQNIELLIAY
15 U dsznausia 17 e laun (1) AMuEINau
(2) ANUFINE (3) §2A192 (4) NIANW (5) ALY
NNLNA (6) ﬁ’mazmiqmﬁma (7) WA (8) LATHFNILAS
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(13) mil,ﬂ'é"ﬂul,ma\jamwgﬁmmml,azwamzwu (14)
NINLININNLLE (15) F2UULIALAZAIINRAINAANE
TN (16) IANUATANULFTIIN (17) HudmANuTINLa
waznsUfuslAAaNa

U3y ladmanns SDGs unlsunagnsuaziinnunasiu
gumilutaodanstl 2558 fraanadatiui lauiiny d
iEudnaawligurudanudnufouazainsafon nuag
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gurukaziiumsllatonuiuganuduiiy

Msaisoomssusvoowidouldide  (Stakeholder

Perception Survey)

WalinsufeiruaRzaeyurunazgifnidasfidsansing
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3ty [#3nausuiBas Social & Culture Issues in Communities
waz Motivation Techniques s3ulUfiun13AnE19IIY
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wiaguaule 39783260 Platinum Auatiuayulaseinsuiaugzatali | CFCD, Indonesia

yuny muihniny SDGs %a 6

wilavdulafiule 37078520 Platinum uatuayulasenisinau ihlfszann

Iguzu muihvang SDGs 18 6

37a38AU Platinum sudnaunsguaduwinday s

11u18 SDGs 78 12

INTATLAUMEENAY MmudENausaLiLaziAn mai

11118 SDGs 7a 3

310987 2 gusmandanudnsalumsuamsnnunmunguny

370787 2 WINUNRILUIUALAY
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wanisaiaguviu




wanisaiiguow

wamsaiduoiuNMoauNIsIiou

PulANNNITAUTIN WUIHS LI ENS] 3,350,891 3,144,931 2,476,578
AlsannsaLiuveu WUIHSHIQENI 283,326 295,693 160,266
Mlsgns WUIHS LI ENS] 78,025 82,735 (42,776)
o nlsTusiy Sataz 31.33 32.02 32.48
Srmauanuauasiunsisznanidy i 4.53 5.50 5.81
SnndunilFugnisiadugiariu Wi 1.10 1.18 1.40

¢ Yuilqetaya

MISDWEME DMUNAOIUUSIINA

aulailide
o mlsgninaudinm WuLrsEeyansy 321 263 139
o aldanami * WUIHS LI ENSY (61) (62) (76)
o dmnBiAyAAa Jouaz 25 25 25
Ju
o mlsgninaudinm WuLrsEyansy 40 43 59
o aldanami * WUIHS LI ENSY (13) (13) (16)
o dmnBiAyAAa Jouaz 25 25 25
U thwy 91ne (unmaw) @
o mlsgninaudinm WuLrsEyansy 278 250 82
o aldanami * WUIHSHIENS (90) (94) (98)
o dmnBiAyAAa Jouaz 20-25 20-25 20-25

* Usznaumn Corporate Income Tax, Withholding Tax and Deferred Tax

~ P sRLAE-MINaUNEMsaunswimaiulfsasatnifnsiostundmsimiastufinuasdnuslulsanpoosnsde 1w 24 AurBEanSg davannluuil 5
flugnaw 2557 Sgunasadinsidsaydlildenidnngrinanmémsimiasduiuuazdunslulssanmasainsde donaldvdtndaglulsanraaansidadaoinaimhaduning
midulfsasadaEfReaiofumBsing Fomsunidnngraneiidonaliddmdaslulsanpeaansdelidasdmszaifazfavieluauan

@ fp38n99ERINaNLY

MsIUOUUAIULDADNIDANUIASUDND

2556 2557° 2558

A WULHIHEYaN3g 1,763,849 1,568,105 1,137,075
mAsg NI aNSg 415,097 372,515 337,305
Hoavu @ WUl ansy 123,439 96,120 91,810
winaw © WUIHSHQENST 311,210 354,196 346,890
aptiunsnu WUIHSHIENS 126,694 131,541 130,197
quny FA wazAowInFax WuLrsE g ansy 21,396 26,101 24,112

© Ysganamnsiuunainfoaliseniinnu dsdauna wasainiming

© Jsgnaudnurmanat miduldiayaaa mithgefiasiu mElseFau miigsiaews uasntu g
@ fuilunaing

© dsgnaudnuiiuion mine sfaams Susununasquasandosin uagalFhalunmsvanwingy
" Usznausnaanidising Flameniatu

@ dsznausaaldaalunmsimungur Fuwndau srureATaEENSERLT (Land Compensation)
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ﬁoualr‘iaoﬁuwﬁnmu

2556 2557 2558

saunneuTonue 6,268 6,167 5,505
WUNUT U AU SN A
o Inn Sauay 6.7 6.7 5.5
o AulniliFa Sauay 48.7 51.2 49.7
o Ju Sanaz 16.2 14.7 16.1
o AadATLAE Sanay 28.4 25.3 25.6
e wavlniae ” Sauay - 2.2 2.5
o FoAldSuawdiu 0 Sanay - - 0.5
WML BN LA
o Jataz 87.7 86.6 85.9
o WA Sanaz 12.3 13.4 14.1
WINLUA NI
o Inn Sauay 6.7 6.6 7.2
o Aulnilifa Sauay 48.5 51.1 48.6
o Ju Sanaz 16.1 14.7 16.0
o AadATLAE Sanay 28.5 25.4 25.7
e wavlniae ” Sauay - 2.1 2.3
o Buq Sauay 0.2 0.2 0.2
wrnuuIwunemuany ¥
e snh 30 Sanay - - 20.0
e 30391 Jatay - - 38.7
o 40-491 Sauay - - 27.5
e 1AM 50 T Sauay - - 13.8

v

NHAIUIMUNFNNF U LU

Al

o winMUz Sanaz 93.5 95.9 94.9

o wdnnudyanieiiem Sauay 6.5 4.1 5.1
NI LN AT UTEAU

o HUITNITTAUSY Jauay 0.7 0.8 0.9

o HUITIIEAUNAT Souaz 5.0 5.1 5.6

o HUIMNITTAUAY Jauay 24.9 27.8 29.1

o WHNMULAZHINTGY Sanaz 69.4 66.3 64.4
ABIINIAN0ANIIU Sauay - - 5.5
apsINMIaaanlaaaiATla Sanaz - - 1.7

ABIINTAN1A0NINLUNANNLIZINA

o Inu Sanaz 11.7 15.3 10.1
o Aulnilida Sanay 9.6 6.7 15
e qu Sauay 7.6 7.4 5.7
o AadATLAE Sanay 6.0 16.7 12.5
o wadlniaa ” Sanaz - 12.3 5.3

S luseasinTnulasunsEnausy
uunmuUszine

o Inn Flug/Au 28.8 62.8 36.8
o Aulailidn Flug/au 22.1 33.4 37.9
o Ju Flug/Au 32.0 33.4 245
o ARG Flu/Au - - -
o wuaglnide Flug/Au - - -
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2556 2557 2558

g lagasinnulasunstinausy
uuneNszay

o HUITNIIEAUGY Falug/Au 19.7 54.4 35.6
o FUSMNIITAUNATY #alug/pu 35.8 41.4 32.1
o HUITNIITAUGY Falug/Au 37.0 53.6 52.1
o WHNMULASFINTY #alug/pu 22.4 32.2 24.0

AMINAUINTNURAIANAA ATDINTI N
AONTIUUNNNUIZN A

o e Jaeay 89 75 100
o Aulpilize O Sauay - 89 90
o Fu Sauay 100 92 100
o aadwmsiay ? Sauay - 100 80
o waalniay © Sauay - 100 33

Juninuuiasauagulaadasnainig

1992151858
o Aulallife Sauay 81 88 92
o aaawmsian 0 Sauay - - 76

O Funaemiayalull 2557
¥ Sunaoniayalull 2558
“ fayagaulszmeaadmnsiaauasnonlnidagszninnsnmuanIgUNIENLiaya

oBoouaa:AUUaoaNs

SUFFNTIR NGB

U

uFeTIRNgURIME-ulImuUTTAN

U

A3
o WHMNU Fald 1 0 0
o HFumin et 2 19 1
amsnsunay FesansTney 1 Sl 0.34 0.41 0.39

ARTINMTUNATU-WLI BN UUTTANANTIINY P

e WHANU FEFBNTYNN 1 AUFITag 0.45 0.60 0.75
o HFumin F8HaNTHNIN 1 A uEa 0.32 0.38 0.34
ANTINTUIALSU-LUa P Ul ST A
e Ipa PYFNTNNUY 1 AU ILug 0 0 0
o Aulnilife TEFAINTYINY 1 a1 Tu 0.35 0.39 0.40
o Ay FUABNTITANIN 1 augILag 0 1.03 0
o pammsan @ ATV 1 AU - - -
o upalniag PYFNTNNUY 1 AU ILug - - 0.66
dpsmauaiudivaungaau *© F86aN310N 1 A1uEa Ly 0.29 0.25 0.18

é“mwmsumﬁuﬁa:&“ummmu-

wusNUszInAsaNey *®
o WHNNU Festanaviney 1 sudalug 0.34 0.60 0.38
o H3umin ey 1 fudalug 0.28 0.19 0.15
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§R51MIUN AT UTvTUREAIU-
wivenalssine ©

e Ing FURBNITANY 1 augIlag 0 0 0
o Aulnilife FEFAINTYINY 1 AT TN 0.30 0.22 0.19
o Ay FURBNITANY 1 augIlag 0 1.03 0
o Aadmsan @ FEFANTANY 1 AU Tag - - -
o upglniay FURBNITANY 1 augIlag - - 0

¢ YSuilqefayannannunSefitnuin

O Gumonuiayannuaslnidelull 2558

© giifmnfldlfAnNANTINNHER

© Jyisqutiayannoaainsiduiiiasanagssniensimuenasgiumsnanuiaya

@ agsEndnNMIMMANIATEIUNMIENNEaYA

Aoloadou
HARA T - Ui Aus 42.80 44.45 4115
wAnSuT - i FneTma-tlug 1,496 1,375 1,456
wansiau - Tath MNga 15,309 13,036 14,424
UFunaundnnusiy mIga 50,713 44,461" 41,831%
*  WANIUNIIATY MNga 49,551 43,286" 41,667%
o WANIUNIADY mIga 1,162 1,175" 164%
WENUNIATY - WA WA
o Aua Sanay 33 33 27"
o puRU Sauag 67 67 73%
o LUUTY Sanay 0.03 0.04 0.01%
WaNUMeAan - wlemuunagiin
o nazudlin Sanay 100 100 100%
USunumisaunszan fusiu COoe 5.74 5.24" 3.96%
e M7BaUNTTANTUATY (Scope 1) Jauaz 95 95" 96"
e M7SaunsTanMusa (Scope 2) Sauas 5 5" 4%
USIeuMZiSaunszannensa (Scope 1)
o AulailiFn Musiu CO e 1.94 1.82 1.25
o AadmaLA sy CO e 1.49 1.38 0.73%
o qu Musiu CO e 2.03 1.75 1.84
USIneuMgiSaunszanneaas (Scope 2)
o Aulailidn 5y CO e 1017 994 1197
o AadLmILAH ausiu CO e 0.28 0.28 0.14%
e Dy ANUAY Coe 0 0 0

USUI AT AUNTLANF AVUIINITHAR

(Scope 1 & Scope 2)

o Bulpilidy Bu CO e /BUNsHEn 0.0600 0.0576 0.0457

o fadmslRY BW CO_e /AUNIINER 0.1004 0.0856" 0.0982"

« 3y nn. COe /AlaTma-galug 0.3526 0.3570 0.3373
el

o Aulallidn a1 au.u. 15.34 21.21 17.09

e paALMSLAN IR 438 4.84 4.93

o By AU AU, 9.25 7.76 7.88
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USunanihlineunissizama

o Aulnilida A1 ALY, N/A N/A N/A
o AL A1 au.u. 0.29 0.33 0.23
o Ty A AU, 1.35 1.04 168.68
WBanauthitg
o Aulnilida A1 ALY, N/A N/A N/A
o ARAISLAH A1 au.u. 14.39 17.94 19.22
o Ju AVIGHED 0.45 0.40 0.46
mMsUfURMuNY U - ﬁmammw{h “
o Anuilunsnang Sauaz 100 100 100
e @15u2IUABY (TSS) Jaeay 100 100 100
o ¥iéN Snnay 100 100 100
o unumild Snnay 100 100 100
msUiRmungrang - MuAmunmaime ¥
o dawaseanlns (80) Sanay 100 100 100
Tulwsiauaanlad (NO) Sanay 100 100 100
o tuazaagnaLan (Particulate Matter) Sanay 100 100 100

A weIma Y — Failasaaniad (SO )

o anuduiulaedy nN./au.a. 203 159 75

o [ Alasu 1.94 1.26 0.81
Auawamd ¥ — Tulmsiauaanian (NO)

o Anudniulazade un./au.u. 320 332 79

L G VataY Alasu 0.22 2.65 0.91

AN aNMA Y — duazaagaunalan

(Particulate Matter)

o Anuduiulanedy un./au.u. 29 21 12
L G VataY Alasu 0.28 0.14 0.14
ﬂ%mmﬁuﬁﬂqﬂﬂu (Mining Overburden) AU AU, 347.96 295.33 247.06
USunauaaduaunane Bi1l 6,800 7,703 5,284
o Usmamandudunnefimdalagnis Fu 5,233 5,493 3,891
SlaiAa
USunamaadalisunsia © Fu 5,293 4,841 5,163
o Bmamandulisusnefimanlagnis F 2,536 2,169 2,414
SlaiAa
UFunandrannlsalwi @ ] 637,583 509,566 605,462
o Bmandranlsglwihiiddnlagnns Fiv N/A® 509,566 580,741
SliAa
mssalna
. §uASS ASg 4 1 3
o 5w a3 1,210 158 180,452
WuflAsauasan @ anmns 103,953 103,758 103,595
W Hlumsrimilias ©
o il Lanems 1,316 2,306 1,043
o fufiuasay \nmns 17,255 19,561 20,604
NufisnunTy ©
o Tl Lanmms 1,137 812 1,509
o i wanems 8,508 9,320 10,829
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fnndnunuililunsiiniiasdauiinsauases Jouaz 16.6 18.9 19.9

Snndunuiiumsnundanuflumariimion Jauay 49.3 476 52.6

umbeRaRNuauRTUdaufuNuTiaySnt

o fudumilmasiuiiaying i 4 4 4

o TNunRefuRuRaYySn I 3 3 3

o Sufineduiufauduivuiioying U 1 1 1
X da

uurieNARN Taa U RTUda U uNLn
fiAuraINnaIENIgTININGa

! = % dda °
o lludunilozasunfdanunainnainig I 2 2 2
Fnmge
S da o A dda o °
o fwunAaduRundanuranraEnInng I 1 1 1

PP ! o o o X dda
o fNunueduiuFoununuindanunainans
MIZININGY Daively 4 4 4

a va 1%

AUsunAanmsldUFuFEmungnunangeu

FouanaauatnuidadAey

o IIUINATY A
o mliu ADAANIANSY 0 0 0

0 Ysuqedayalfinsaunguiayannisemasaanadeiel Mniuinuemsayaludodeunnau-Sguey 2557

O Lififayaiiasnnagssiomstiulaenasgumafudaya

O laimunsnaufuussiAuinufignuanaaninanmarininiiag

“ dayalansgInanuiy

Y dayaanizganalnih

¥ iasfnpsgunmenuiayataslsanAsasandafidasl dfumsrmadauanmanunedy fayanasgafaduiululsan Aaanaidsfenuensiayafilfiums
prndauuiludindauunnau-dguey linufeyalududauningau-sunay Geaflussnihemsfumssmagauannminnuniady
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GRI CONTENT INDEX

at in accordance - core level and completed the Materiality Disclosure
Service by GRI.

Page
Sustainability

Indicator Description External

Assurance

GENERAL STANDARD DISCLOSURES
Strategy and Analysis

G4-1
G4-2

Statement from the most senior decision-maker of the organization
Description of key impacts, risks, and opportunities

Organizational Profile

G4-3
G4-4
G4-5
G4-6

G4-7
G4-8
G4-9
G4-10 °
G4-11°
EU1 ©
EU2 ¢
EU3 F
EU4 ©
EUS5 ¢
G4-12
G4-13

G4-14

G4-15

G4-16

Name of the organization

Primary brands, products, and services

Location of the organization’s headquarters

Number of countries where the organization operates, and names of

countries where either the organization has significant operations or that
are specifically relevant to the sustainability topics covered in the report

Nature of ownership and legal form

Markets served

Scale of the organization

Total number of employees by type

Percentage of total employees covered by collective bargaining
agreements

Installed capacity, broken down by primary energy source
and by regulatory regime

Net energy output broken down by primary energy source
and by regulatory regime

Number of residential, industrial, institutional and commercial
customer accounts

Length of above and underground transmission and
distribution lines by regulatory regime

Allocation of COze emissions allowances or equivalent,
broken down by carbon trading framework

Describe the organization’s supply chain

Significant changes during the reporting period regarding the
organization’s size, structure, ownership, or its supply chain
Whether and how the precautionary approach or principle is
addressed by the organization

Externally developed economic, environmental, and social
charters, principles, or other initiatives to which the organization
subscribes or which it endorses

Membership in associations

Identified Material Aspects and Boundaries

G4-17

G4-18
G4-19

G4-20

G4-21

G4-22

G4-23

All entities included in the organization’s consolidated financial
statements or equivalent documents

Process for defining report boundaries and content

Material Aspects identified in the process for defining

report content

For each material Aspect, report the Aspect Boundary within the
organization

For each material Aspect, report the Aspect Boundary outside the
organization

Effect of any restatements of information provided in previous
reports, and the reasons for such restatements

Significant changes from previous reporting periods in the
Scope and Aspect Boundaries

Report

10-11
10-11, 13

Cover
23-28
Back Cover
6-9

23-28
6-9, 131
132
133
25-26
25-26

25-26

25-26

23-28, 81, 106,
114
12

13-16, 27-28, 39,
67, 72, 87, 110,
14, 16, 32-33,
118, 116

36, 53, 64, 85,
108, 128

12
12
22, 39, 54, 67,
72, 87, 110
12
12

12

12

6-13
40-54

18-19
26-38
18-19, 39

40-54

18-19
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No significant changes during the

reporting period

No restatement in 2015

No significant changes from

previous reporting periods
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Page
External

Indicator Description Sustainability  Annual

Report Report

Assurance

Stakeholder Engagement

G4-24 List of stakeholder groups engaged by the organization 18-21 -

G4-25 Basis for identification and selection of stakeholders with whom to 18-21 -
engage

G4-26 Organization’s approach to stakeholder engagement 18-21 63-66 -

G4-27 Key topics & concerns and how the organization has responded 18-21 -

Report Profile

G4-28 Reporting period for information provided 12 -
G4-29 Date of most recent previous report Sustainability Report 2014 -
G4-30 Reporting cycle 12 Annual -
G4-31 Contact point for questions regarding the report or its contents -
G4-32 a. ‘in accordance’ option the organization has chosen 12, 139-148 -

b. GRI Content Index
c. Reference to the External Assurance Report

G4-33 Organization’s policy and current practice with regard to report 12 -
assurance

Governance

G4-34 Governance structure of the organization 29 22-25 -
G4-35 Process for delegating authority for economic, environmental and 29-32 22-24 -
social topics from the highest governance body to senior executives
and other employees
G4-36 Report whether the organization has appointed an executive-level 29-32 22-24 -
position or positions with responsibility for economic, environmental
and social topics, and whether post holders report directly to the
highest governance body

G4-37 Processes for consultation between stakeholders and the highest 33 63, 66 -
governance body on economic, environmental and social topics

G4-38 Composition of the highest governance body and its committees 29 22 -

G4-39 Report whether the Chair of the highest governance body is also an 29 22 -

executive officer

G4-40 Nomination and selection processes for the highest governance body 32 25 -
and its committees, and the criteria used for nominating and
selecting highest governance body members

G4-41 Processes for the highest governance body to ensure conflicts of 32-33 66 -
interest are avoided and managed

G4-42 Highest governance body’s and senior executives’ roles in the 29 22-23 -
development, approval, and updating of the organization’s purpose,
value or mission statements, strategies, policies, and goals related to

economic, environmental and social impacts

G4-43 Measures taken to develop and enhance the highest governance 22-23 -
body’s collective knowledge of economic, environmental and social
topics

G4-44 Processes for evaluation of the highest governance body’s 30-31 71 -

performance with respect to governance of economic, environmental
and social topics and Actions taken in response to the evaluation

G4-45 Highest governance body’s role in the identification and management 29 22-23 -
of economic, environmental and social impacts, risks, and
opportunities

G4-46 Highest governance body’s role in reviewing the effectiveness of 29 22-23 -

the organization’s risk management processes for economic,

environmental and social topics

G4-47 Frequency of the highest governance body’s review of economic, 30 22-23 -
environmental and social impacts, risks, and opportunities

G4-48 Highest committee or position that formally reviews and approves the 15 Sustainable Development -
organization’s sustainability report and ensures that all material Committee

Aspects are covered

G4-49 Process for communicating critical concerns to the highest 29, 33 53-54 -
governance body

G4-50 Nature and total number of critical concerns that were communicated 13-15 55 -
to the highest governance body and the mechanism(s) used to
address and resolve them
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Page

. . —_— el
Indicator Description Sustainability ~ Annual
Assurance
Report Report
G4-51 Remuneration policies for the highest governance body and senior 30 24 -
executives
G4-52 Process for determining remuneration 30 -
G4-53 Report how stakeholders’ views are sought and taken into account 30 -

regarding remuneration
G4-54 Ratio of the annual total compensation for the organization’s - -
highest-paid individual in each country of significant operations to the
median annual total compensation for all employees (excluding the
highest-paid individual) in the same country
G4-55 Ratio of percentage increase in annual total compensation for the - -
organization’s highest-paid individual in each country of significant
operations to the median percentage increase in annual total
compensation for all employees (excluding the highest-paid individual)
in the same country

Ethics and Integrity

G4-56 Organization’s values, principles, standards and norms of behavior 5, 32-33, 49-50 61-71 -
such as codes of conduct and codes of ethics

G4-57 Internal and external mechanisms for seeking advice on ethical and 32-33 61, 66-69 -
lawful behavior, and matters related to organizational integrity

G4-58 Internal and external mechanisms for reporting concerns about 32-33 61, 66-69 -
unethical or unlawful behavior, and matters related to organizational
integrity, such as escalation through line management, whistleblowing
mechanisms or hotlines

SPECIFIC STANDARD DISCLOSURES

Economic

Economic Performance

G4-DMA  Disclosures on Management Approach 183, 28-29 -
G4-EC1 " Direct economic value generated and distributed 131 -
G4-EC2 Financial implications and other risks and opportunities for the 92-95 46 -

organization’s activities due to climate change
G4-EC3 Coverage of the organization’s defined benefit plan obligations 2015 Financial Statements, -
page155-162
G4-EC4 Financial assistance received from government - -

Market Presence

G4-DMA  Disclosures on Management Approach 39-65 -
G4-EC5 Ratios of standard entry level wage by gender compared to local 42 Entry level wage of Banpu is -
minimum wage at significant locations of operation higher than local minimum wage

at significant locations of
operation with an equal
opportunity to employees
regardless of gender.
G4-EC6"  Proportion of senior management hired from the local community at - -
significant locations of operation

Indirect Economic Impacts

G4-DMA  Disclosures on Management Approach 110-112 72-77 -

G4-EC7 Development and impact of infrastructure investments and services 110-128 72-77 -
supported

G4-EC8 Significant indirect economic impacts, including the extent of impacts 110-128 72-77 -

Procurement Practices

G4-DMA  Disclosures on Management Approach 21 45 -
G4-EC9 Proportion of spending on local suppliers at significant locations of - -
operation
Availability and Reliability
G4-DMA © Disclosures on Management Approach 25-26 -
EU10 © Planned capacity against projected electricity demand over the long 25-26 -

term, broken down by energy source and regulatory regime

Demand-Side Management
G4-DMA ©  Disclosures on Management Approach 25-26 -
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External

Assurance

Indicator Description

Sustainability ~ Annual

Report Report

Research and Development

G4-DMA © Disclosures on Management Approach 25-26 -
Plant Decommissioning
G4-DMA £ Disclosures on Management Approach - -
System Efficiency
EU11 © Average generation efficiency of thermal plants by energy source and - -
by regulatory regime
EU12 © Transmission and distribution losses as a percentage of total energy - -
Environmental
Materials
G4-DMA ©  Disclosures on Management Approach N/A Not material for a commodity
business
G4-EN1 ©  Materials used by weight or volume 134-135
G4-EN2 ' Percentage of materials used that are recycled input materials N/A As a producer of raw materials,
we do not use recycled input
materials.
Energy
G4-DMA  Disclosures on Management Approach 91-93 48-49  Management approach of Energy
aspect is part of Climate Change.
G4-EN3 Energy consumption within the organization 134
G4-EN4 Energy consumption outside of the organization - Data are collected for logistics but
they are not publicly reported.
G4-EN5 Energy intensity 134
G4-EN6 Reduction of energy consumption 134
G4-EN7 Reductions in energy requirements of products and services 27
Water
G4-DMA ©  Disclosures on Management Approach 100 49 Not material since all operations
are not located in water-stressed
areas as identified in UN World
Water Development Report.
G4-EN8 £ Total water withdrawal by source 134-135
G4-EN9 Water sources significantly affected by withdrawal of water 100 There is no water sources
significantly affected by withdrawal
of water.
G4-EN10  Percentage and total volume of water recycled and reused 135
Biodiversity
G4-DMA M Disclosures on Management Approach 96-97
G4-EN11  Operational sites owned, leased, managed in, or adjacent to, 136
protected areas and areas of high biodiversity value outside
protected areas
G4-EN12 ME Description of significant impacts of activities, products, and services 96-97
on biodiversity in protected areas and areas of high biodiversity
value outside protected areas
MM1 M Amount of land (owned or leased, and managed for production 97, 135
activities or extractive use) disturbed or rehabilitated
EU13 © Biodiversity of offset habitats compared to the biodiversity of the -
affected areas
G4-EN13" Habitats protected or restored 96-98
G4-EN14  Total number of IUCN red list species and national conservation list 96
species with habitats in areas affected by operations, by level of
extinction risk
Mm2 " Number and percentage of total sites identified as requiring 96-97

e 142

biodiversity management plans according to stated criteria, and the
number (percentage) of those sites with plans in place
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Indicator

Emissions
G4-DMA M
G4-EN15 ©
G4-EN16 ©
G4-EN17
G4-EN18
G4-EN19
G4-EN20

Description

Disclosures on Management Approach

Direct greenhouse gas (GHG) emissions (scope 1)

Energy indirect greenhouse gas (GHG) emissions (scope 2)
Other indirect greenhouse gas (GHG) emissions (scope 3)
Greenhouse gas (GHG) emissions intensity

Reduction of greenhouse gas (GHG) emissions

Emissions of ozone-depleting substances (ODS)

G4-EN21"“NO, SO, and other significant air emissions

Effluents and Waste
G4-DMA "* Disclosures on Management Approach

G4-EN22

Total water discharge by quality and destination

G4-EN23 " Total weight of waste by type and disposal method

MM3 M

G4-EN24 "
G4-EN25

G4-EN26

Total amounts of overburden, rock, tailings, and sludges and their
associated risks

Total number and volume of significant spills

Weight of transported, imported, exported, or treated waste deemed
hazardous under the terms of the Basel convention2 annex i, i, iii,
and viii, and percentage of transported waste shipped internationally
Identity, size, protected status, and biodiversity value of water bodies
and related habitats significantly affected by the organization’s
discharges of water and runoff

Products and Services

G4-DMA
G4-EN27

G4-EN28

Compliance
G4-DMA
G4-EN29

Transport
G4-DMA
G4-EN30

Overall
G4-DMA
G4-EN31

Disclosures on Management Approach

Extent of impact mitigation of environmental impacts of products and
services

Percentage of products sold and their packaging materials that are
reclaimed by category

Disclosures on Management Approach

Monetary value of significant fines and total number of non-monetary
sanctions for non-compliance with environmental laws and
regulations

Disclosures on Management Approach

Significant environmental impacts of transporting products and other
goods and materials for the organization’s operations, and
transporting members of the workforce

Disclosures on Management Approach
Total environmental protection expenditures and investments by type

Supplier Environmental Assessment

G4-DMA
G4-EN32

G4-EN33

Disclosures on Management Approach

Percentage of new suppliers that were screened using environmental
criteria

Significant actual and potential negative environmental impacts in the
supply chain and actions taken

Environmental Grievance Mechanisms

G4-DMA
G4-EN34

Disclosures on Management Approach
Number of grievances about environmental impacts filed, addressed,
and resolved through formal grievance mechanisms

Page

Report

99
134
134

91, 134
91, 134

135

101, 103
135
135
135

135

27-28
27-28

67-71
71, 136

N/A

87-88
131

106

106

87-88
106

Sustainability  Annual

Report

49-50

49

There is no waste under the
terms of the Basel convention2
annex i, i, iii, and viii.

There is no water bodies or
related habitats significantly
affected by the organization’s
discharges of water and runoff.

Not a material issue

s1g0IUIWONISWaUIREDEU 2558

External

Assurance

143 O



Page
External

Assurance

Indicator Description Sustainability  Annual

Report Report

Social: Labor Practices and Decent Work

Employment
G4-DMA " Disclosures on Management Approach 39-47 -
G4-LA1 ®  Total number and rates of new employee hires and employee 132 -

turnover by age group, gender and region

EU15 © Percentage of employees eligible to retire in the next 5 and 10 years 132 -
broken down by job category and by region

EU17 © Days worked by contractor and subcontractor employees involved in - -
construction, operation & maintenance activities

EU18 © Percentage of contractor and subcontractor employees that have - -
undergone relevant health and safety training

G4-LA2 Benefits provided to full-time employees that are not provided to - -
temporary or parttime employees, by significant locations of operation

G4-LA3 Return to work and retention rates after parental leave, by gender 133 -

Labor/Management Relations
G4-DMA ™ Disclosures on Management Approach 49, 52 -
G4-LA4 Minimum notice periods regarding operational changes, including - -
whether these are specified in collective agreements
MM4 M Number of strikes and lock-outs exceeding one week’s duration, by 47 -
country

Occupational Health and Safety

G4-DMA " Disclosures on Management Approach 72-73, 79 -

G4-LA5 Percentage of total workforce represented in formal joint - -
management—worker health and safety committees that help monitor
and advise on occupational health and safety programs

G4-LA6 M Type of injury and rates of injury, occupational diseases, lost days, 74, 133-134 -
and absenteeism, and total number of work-related fatalities, by
region and by gender

G4-LA7 Workers with high incidence or high risk of diseases related to their = =
occupation

G4-LA8 Health and safety topics covered in formal agreements with trade unions - -

Training and Education

G4-DMA  Disclosures on Management Approach 44-47 -

G4-LA9 Average hours of training per year per employee by gender, and by 132-133 -
employee category

G4-LA10  Programs for skills management and lifelong learning that support the 43 -
continued employability of employees and assist them in managing
career endings

G4-LA11  Percentage of employees receiving regular performance and career 42 =
development reviews, by gender and by employee category

Diversity and Equal Opportunity
G4-DMA Disclosures on Management Approach 18, 16, 39 -
G4-LA12  Composition of governance bodies and breakdown of employees per 29 -
employee category according to gender, age group, minority group
membership, and other indicators of diversity

Equal Remuneration for Women and Men
G4-DMA  Disclosures on Management Approach 39 -
G4-LA13  Ratio of basic salary and remuneration of women to men by employee - -
category, by significant locations of operation

Supplier Assessment for Labor Practices
G4-DMA Disclosures on Management Approach N/A Not a material issue -
G4-LA14  Percentage of new suppliers that were screened using labor practices - -

criteria
G4-LA15  Significant actual and potential negative impacts for labor practices in - There is no significant actual and -
the supply chain and actions taken potential negative impacts for labor

practices in the supply chain.
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Indicator Description

Labor Practices Grievance Mechanisms
G4-DMA
G4-LA16

Disclosures on Management Approach
Number of grievances about labor practices filed, addressed, and
resolved through formal grievance mechanisms

Social: Human Rights

Investment
G4-DMA  Disclosures on Management Approach
G4-HR1 Total number and percentage of significant investment agreements
and contracts that include human rights clauses or that underwent
human rights screening
G4-HR2 Total hours of employee training on human rights policies or

procedures concerning aspects of human rights that are relevant to
operations, including the percentage of employees trained

Non-discrimination
G4-DMA
G4-HR3

Disclosures on Management Approach
Total number of incidents of discrimination and corrective actions
taken

Freedom of Association and Collective Bargaining
G4-DMA " Disclosures on Management Approach

G4-HR4 Operations and suppliers identified in which the right to exercise
freedom of association and collective bargaining may be violated or
at significant risk, and measures taken to support these rights

Child Labor
G4-DMA Disclosures on Management Approach
G4-HR5 Operations and suppliers identified as having significant risk for

incidents of child labor, and measures taken to contribute to the
effective abolition of child labor

Forced or Compulsory Labor
G4-DMA
G4-HR6

Disclosures on Management Approach

Operations and suppliers identified as having significant risk for
incidents of forced or compulsory labor, and measures to contribute
to the elimination of all forms of forced or compulsory labor

Security Practices
G4-DMA
G4-HR7

Disclosures on Management Approach
Percentage of security personnel trained in the organization’s human
rights policies or procedures that are relevant to operations

Indigenous Rights
G4-DMA ™ Disclosures on Management Approach

G4-HR8 Total number of incidents of violations involving rights of indigenous
peoples and actions taken

MMm5 M Total number of operations taking place in or adjacent to Indigenous
Peoples’ territories, and number and percentage of operations or
sites where there are formal agreements with Indigenous Peoples’
communities

Assessment
G4-DMA Disclosures on Management Approach
G4-HR9 Total number and percentage of operations that have been subject to

human rights reviews or impact assessments

Page

Report

47
47

18, 16, 39

13, 16, 39
47

47

47

47

16

126
126

114

16

Sustainability  Annual

Report

All significant contractors are fully
complied with the local labor laws
and Code of Conduct.

The company will not interfere
such activities and strictly handle
it in accordance with the
relevance law, rules and
regulations.

As part of Human Rights Policy
All operational employees
including security personnel are
trained as part of company
regulations.

There is no incidents of violations
involving rights of indigenous
people.

As part of Human Rights Policy

External

Assurance
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Indicator Description

Supplier Human Rights Assessment

G4-DMA  Disclosures on Management Approach

G4-HR10  Percentage of new suppliers that were screened using human rights
criteria

G4-HR11  Significant actual and potential negative human rights impacts in the

supply chain and actions taken

Human Rights Grievance Mechanisms
G4-DMA
G4-HR12

Disclosures on Management Approach

Number of grievances about human rights impacts filed, addressed,
and resolved through formal grievance mechanisms

Social: Sociefy

Local Communities

G4-DMA " Disclosures on Management Approach

G4-SO1 Percentage of operations with implemented local community
engagement, impact assessments, and development programs

G4-S02 Operations with significant actual and potential negative impacts on
local communities

MM6 M Number and description of significant disputes relating to land use,
customary rights of local communities and Indigenous People

MM7 M The extent to which grievance mechanisms were used to resolve
disputes relating to land use, customary rights of local communities
and Indigenous Peoples, and the outcomes

EU22 ¢ Number of people physically or economically displaced and

compensation, broken down by type of project

Emergency Preparedness

G4-DMA ™ Disclosures on Management Approach

Artisanal and Small-scale Mining

G4-DMA  Disclosures on Management Approach

Mms M Number (and percentage) or company operating sites where artisanal
and small-scale mining (ASM) takes place on, or adjacent to, the site;
the associated risks and the actions taken to manage and mitigate
these risks

Resettlement
G4-DMA  Disclosures on Management Approach
MM M Sites where resettlements took place, the number of households

resettled in each, and how their livelihoods were affected in the
process
Closure Planning
G4-DMA ™ Disclosures on Management Approach

MM10 Number and percentage of operations with closure plans

Anti-corruption

G4-DMA  Disclosures on Management Approach

G4-S03 Total number and percentage of operations assessed for risks related
to corruption and the significant risks identified

G4-S0O4 Communication and training on anti-corruption policies and
procedures

G4-S05 Confirmed incidents of corruption and actions taken
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Page

Report

47
47

110-112
110-113

126

126

125-126

83-84

114

N/A

111

32-33

32-33

Report

48

Sustainability  Annual

As part of Human Rights Policy
All significant contractors are fully
complied with the local labor laws.

100% of operations implemented
local community engagement,
impact assessments, and
development programs.

There is no significant actual and
potential negative impacts on local
communities.

There is no significant disputes
relating to land use, customary
rights of local communities and
Indigenous People.

There is no sites where
artisanal and small-scale mining
takes place on, or adjacent to.

Not a material issue
There is no sites where
resettlements took place.

Not a material issue
All mine sites have closure plans.

There is no incidents of corruption.

External

Assurance




Indicator Description

Public Policy
G4-DMA
G4-S06

Disclosures on Management Approach
Total value of political contributions by country and recipient/
beneficiary

Anti-competitive Behavior
G4-DMA
G4-S07

Disclosures on Management Approach
Total number of legal actions for anti-competitive behavior, anti-trust,
and monopoly practices and their outcomes

Compliance
G4-DMA
G4-s08 "

Disclosures on Management Approach
Monetary value of significant fines and total number of non-monetary
sanctions for non-compliance with laws and regulations

Supplier Assessment for Impacts on Society

G4-DMA  Disclosures on Management Approach

G4-S09 Percentage of new suppliers that were screened using criteria for
impacts on society

G4-SO10  Significant actual and potential negative impacts on society in the

supply chain and actions taken

Grievance Mechanisms for Impacts on Society
G4-DMA
G4-SO11

Disclosures on Management Approach
Number of grievances about impacts on society filed, addressed, and
resolved through formal grievance mechanisms
Disaster/ Emergency Planning and Response
G4-DMA ©  Disclosures on Management Approach
Social: Product Responsibility
Customer Health and Safety

G4-DMA ©  Disclosures on Management Approach

G4-PR1 Percentage of significant product and service categories for which
health and safety impacts are assessed for improvement

G4-PR2 Total number of incidents of non-compliance with regulations and
voluntary codes concerning the health and safety impacts of products
and services during their life cycle, by type of outcomes

EU25 © Number of injuries and fatalities to the public involving company

assets, including legal judgments, settlements and pending legal
cases of diseases

Materials Stewardship
G4-DMA M Disclosures on Management Approach

Product and Service Labeling
G4-DMA
G4-PR3

Disclosures on Management Approach

Type of product and service information required by the organization’s
procedures for product and service information and labeling, and
percentage of significant product and service categories subject to
such information requirements

G4-PR4 Total number of incidents of non-compliance with regulations and
voluntary codes concerning product and service information and
labeling, by type of outcomes

G4-PR5 Results of surveys measuring customer satisfaction

Marketing Communications

G4-DMA  Disclosures on Management Approach
G4-PR6 Sale of banned or disputed products
G4-PR7 Total number of incidents of non-compliance with regulations and

voluntary codes concerning marketing communications, including
advertising, promotion, and sponsorship, by type of outcomes

Sustainability ~ Annual

Page
External

Assurance

Report Report

N/A Not a material issue -

21 65 Code of Conduct, page 43 =

67-71 =
71 =

114 -

- There is no significant actual and =
potential negative impacts on
society in the supply chain.

126 -
126 -

83-84 -

28 -

N/A Not a material issue -

28 =
28 -

28 -

N/A Marketing communications are not -
material for a commodity business.
- None -

- None -
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Page
External

Indicator Description Sustainability ~ Annual

Report Report

Assurance

Customer Privacy
G4-DMA  Disclosures on Management Approach 28 -
G4-PR8 Total number of substantiated complaints regarding breaches of 28 -
customer privacy and losses of customer data

Compliance
G4-DMA  Disclosures on Management Approach 67-71 -
G4-PR9 Monetary value of significant fines for non-compliance with laws and 71 -

regulations concerning the provision and use of products and

services
Access
G4-DMA ©  Disclosures on Management Approach - -
EU26 © Percentage of population unserved in licensed distribution or service - -
areas
EU27 © Number of residential disconnections for non-payment, broken down - The electricity generated is -
by duration of disconnection and by regulatory regime transmitted to national grid which
is operated by the government.
EU28 © Power outage frequency - -
EU29 © Average power outage duration = =
EU30 © Average plant availability factor by energy source and by regulatory - -
regime

Provision of Information
G4-DMA ©  Disclosures on Management Approach - =

" Mining & Metals Sector Disclosures

® Electric Utilities Sector Disclosures
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