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https://www.banpu.com/upload/policy/ESG-Committee-Charter-TH.pdf
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SUSTAINABILITY
POLICY

CODE OF SUPPLIER

CODE OF
CONDUCT
CONDUCT

nvironmental Policy 9°P, Community nti-Corruption Policy
¥ Engagement Policy
Biodiversity Policy Business Continuity Policy
Human Resources
Climate Change Policy Management Policy Corporate Philanthropy Policy

m.
Waste £%8 Human Rights Policy Information and Cybersecurity Policy
Management Policy

0 Occupational ﬂn . Sustainable Supply Chain Policy
Water LJJ Health and Safety Policy
Management Policy 3 Whistleblowing Policy
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https://www.banpu.com/upload/policy/Sustainable-Development-Policy.pdf
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S&P Global
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2109UTENY
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DISCLOSURE INSIGHT ACTION
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Standards

@ AccountAbility
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AA1000 Stakeholder Engagement Standard (AA1000SES) unldanudalunszuiunisadng
msfdusnaaegidulfiduuaznsusaiudssibuiid Ay

tuySunsnsiafusausenuianswmuAguEuniunannis International Standard on
Assurance Engagements (ISAE) 3000 finanlae International Federation of Accountants
(IFAC)

International .
Finance Corporation
WIORLD BANK GROUP

CIFC

ﬂﬂuﬂuﬁﬂmmgm IFC Performance Standard on Environmental and Social Sustainability
A EAMUANIAIZIUNITUINIITANITANULE AU ESG

&) OECD

a va

thuyuruual§U% OECD dwmsuusstminuani (OECD Guideline for Multinational Enterprises)
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TCFD

ICMM

International Council
on Mining & Metals

PR

thuyihmdndgdfianazas ICMM anldlunisimuaninsgiunisuinsdnniseaegsnanudiu
vl Msngasizasiuduiiasunainnmsvimidas nsaniveumusaunstamiiag waznsine
fugnunaayury

B FRS®

tugihunsgpiumatamwedayannududy IFRS AW laguInsgIuNI55189UuN1eN1545Y
srrdgdssinaunlddedulunisdanadayanienisduiifaddasiuanudeiiuaasuigm

usdn Uhuy oria (unsu) 23



asury gonuuy MsMAUQIanomMs Avloaaou oAU JoyamuIau

wiaouldide
la:us:1auainey

NMsdaousouyoowiaouldide

U3y Wanuddydud@duladonnngy Wavfaasendnfdianudsivaaeffidiuladeddiud Agdiawmun
UszAninmaasnsanfiveuaasuiumy null TunisRarsandsaauigidmlaidalianuaula usdny 1dunnsgiunisuims

U
'

Jan153ATeAgdaaulide (Stakeholder Analysis Standard) fid1989a1nu1613g114 AA1000 Stakeholder Engagement i
Standard (AA1000SES) meld 3 wannnsiidrday laun nsfidausinzaagddnlade (Inclusivity) MIRTUTAEUTT Stakeholder
tuddny (Materiality) uazmsudmsdanisfifiussuunazludela (Responsiveness) Insnamsiinnsvnasusagmiingsiaaggn  —1o29ement
TinneilussiuasAnsanasanelinmamiuguazasangnssunismawmunfideiuuaannssunms ESG fall anansafdnwn
Muasuafufinzainssuaumaiidudinaedfidnlfidulaing 100-101

MsUs:I0uUs:1GUREATY

UsziaufidAesiannudeiuazgnisadiu adadduanudAyaIuuInIgIUNISUSHISTANSNABIINNRIgIUEINE
GRI Standards uaz AAT000 AccountAbility Principles Standard (AA1000APS) Iagifiansninaintanssnusat3emy uasnanszny
FAaNUEIININF Uyl uwaznufuay Fupsaungulssiiuiy ESG NgfidwlAduaanionsalinnuaula ol nanisusaiv

UsshuiidAgyriaanudiuasldiununinuazayifnnanznssunisnswmuniideiuuasanznssunis ESG udssdimnl Materiality
Assessment

juaoumsuUs:10uUs:1IGuRdATY

Q &)

. s:ywans:nuao
s:yus:GunougvEu s:ywans:nuciousydn+ nusssuBIa NUUUUE
la:nudoAY

N AN J AN y

daaraunduaIAry
yoous:1Gu

msnunoula:Usudsous:1GunaiAry

Tuil 2565 UFENY wumuﬂmﬁu‘ﬁﬁwﬁmimﬂﬁﬁmmmnmﬁLﬂswzﬁﬁau“aLLmIﬁumimﬁﬂuLma\ma\ﬂaﬂ (Global Trend) wazdszifiufiandny
gavusEnlungugsiatfaaiu (Industry Peer) saudunisduniwalfuimslunsiaznguasia nan1sdeszimunarahunlilumsimuauuanig
MausvasanIsANuiefiulesind 2565-2566 Tabialimauimstanstussdniamgege ull 2566 U3y IFRasanALTINaEfy
smaWmgNEL AUl smafidiusiunaguane dawalinonuetudasauagulssfusiuiodu 24 Yssiu Taafllssfuiia fyunn
394 13 Uszihin

24  sygouwomsweuunngodu 2566


https://www.banpu.com/sustainability/our-way-in-sustainability/stakeholder-engagement/
https://www.banpu.com/sustainability/our-way-in-sustainability/materiality-assessment/
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fusalnang wananifefinsisuansnulssitraamuenssunsusin lasasaqUissiniaalansinaanalnnssuiadanie
waznsdinfided Ay

INVESTIGATE INFORM ACTION REPORT
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UszLhupng 9 1
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waaflanudniusanissiiunsniungrung
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u3Eny dnlifidaumeiudiadosisauninainnany walviasaupqugdaulfidannngy

MU @ viulud
Fatia Hﬂ?ﬂﬂﬁumiﬁwﬁmaLLazﬁ’]ﬁUQLLaﬁﬁm’ﬁ https:/www.banpu.com/corporate-governance/whistleblowing/
U thwy 91An (@)
#u 27 armasunfl 1550 auuwasyIFalna @ aanunudidnnsading
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Member of
Dow Jones
Sustainability Indices

Powered by the S&P Global CSA

uztmy asudadanldduniloluaungnanungu il
ANnufafiun1aland (Dow Jones Sustainability Indices)
#3a DJSI adsalilagiumuusil 2557

MSCI
ESG RATINGS

[ccc| B [ BB [BBB] | AA [AAA]

w3y lasunsdndusuliaglussiu A enunasiin AAA
fiu cce) lunmsusztiiuanuduiiu ESG Ratings 210 MSCI
ARl 2562

svdas:auus:inf

HONOR

Sustainability Excellence

U3y [psusnadaiesfisAmuSunaanzdeumuanudadiu
(Sustainability Awards of Honor) lunqu Sustainability
Excellence anmananannsndurialsanalng sawsitl 2560

SET

2023

'
& o

U3Eny Iasumsdndunuliagluseiu AAA luneTaviuduiy
SET ESG Ratings a1nmanananningursuszimalne

LAALAALA
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Corporate
Philanthropy
Policy

NMISANW

InsoNsIsvISEUSOUWCUUN (PARTNERSHIP SCHOOL)

3Ny SaudadunsensnednminisuazaiatanawlunsvmunAnAIngagsEUUN1TUTNG
Fanmsantiufinu TasenisbauidunisnssdunadungninenisBey uaspioutinue
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B.Hack 2023: Decoding Sustainability
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fautonun 150 AL 97 38 i foillasonisdadanguinsaugaing 20 Suduusnifieshiauauuin
TanznssunIslutfiauinen ey 2566

B.Connxt: Decentralization
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® USunruyovidaouasie
nrdadoadswonauidunue

e Usuruyovidalysuasie
TussiviwwiwaboiunoIwSou
<0.130 kg/MWh

e USunruwovluidasuasia
Tussnolkloo
<0.140 kg/tonne

§ BANPU
COMMITMENT

2030

SUSTAINABLE
DEVELOPMENT

G{:ALS

CLEAN WATER
AND SANITATION

SoUIUINABUIASUTNDHUUIBEU
lasmisaquovide
nnvaloaasoiRidunuE
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JoyamuIau

® DUdUAUIFSBI
onmismoudufue

® DIuduUQUANISrUANUUaoany
Tuns:uounmswaaidunue

® rnuoassAvIdsuNIsUs:IDuU
AdUIAgDAUENSUYBELU
100%

DECENT WORK AND
ECONOMIC GROWTH

iImMswiia:UQUaMUKANNSBIU:
IKDaKUS:5151A910088SND
nuanSuuvaBu

e vovidaluduasie
anunauuisThy 100%

® das1siBwaooiu
Tussnoikiovaaao 5%
onUgu 2562
meful 2568

12 RESPONSIBLE
CONSUMPTION
AND PRODUCTION

TBnswennssssusna@
A28AUSUWALOU
lna:sAcuUA

® sasnsUaosisiSouns:on
Tussivikiioo
anav 7% Ijoifisunu
nsanidussnoauund
malul 2568

e dasMsUaognisiSouns:on
TussnowaawaooIu
aaav 20% ijoifaunu
nsaidussnocudnd
mealud 2568

13 heon

I&@ooKIIuoNIIUNTS
aamsUaognisiSouns:on
Tunnruoassinogvciotion

@ ussawans:nugnsizouon
AuAIUKaINKaIENIvBEIMW
havdugansnminidoo

® ruogssnoldsunisus:idu
wans:nudiundIuKaINKane
n1oBoNwW 100%

15 o
~
&=

soulienuwiaouldide
Tumsussawans:nuaNsIBOUIN
AUAIUKAINKAENIDBOMW

KavAUgaMSAITUOU

® Ugnwoldnung
NMswauunogogviiu (SDGs)
TunniAsoMsweuuBUsU

® AAs1ga A
Tdsunisus:1I0uAUIAEID
awu ESG 100%

17 PARTNERSHIPS
FOR THE GOALS
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wamsuQUADUYODWUSHISS:QUED
R

usUIKaMsnincUUaeaneNoisiuos

dadounsweiaudiu IT AusmssamsmelaAUEnhS:o
AoWUaoaremolsiues

poWAseUnauUsiIaU ESG yos:uuusSmsvamsnoUIGaD
meluovAns

daadoudmsaaArunidsumsus:idunouidevau ESG
JoseviBaungonuls:aunowidugoudovongnAa
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WETA\
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IKUE
2566

TR AT W
' R el
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IJHUNE
2568
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MSUSKISOaMS T i

RONG
INSTITUTIONS

IWOoRANUEDEU

AOWENANYIIA:ADULDLUIODODFANS

¥

U3y adnnsifuguaianisfiffaiduiiugiuaasmasifiugsiin msnunnagnasmuiouainaan duau waznismduguaianis (ESG)
)

o5

dnfludaunilsaaunisudmsiansasdisduinfaugsnalifiulnadudadiu

asUwanisaliduoviu
2566 I nuNe 2566 Inune 2568

é’mdauﬂmﬁuﬁéwﬁmﬁm ESG fifmuailusidin (%] 86% 100% 100%

nan1sUF TR UzalsEE U MTNAUTI TSI UIN I T8 AU Y

U

IUONIONISUSKISDANS

Waduiadunissaifiveusiuanudeiudndudiuniszasnisnisaiiugsia uidny dasuamusnssunisnsimufidedy
(Sustainability Committee) TaUsznauMIB{USHISIZAUgI2aNEIANT wazHuIMIsHIEgsialunnUszmafiudimy Anflugsia
Taafivsganudniniuinsdededsesuniadunioluanenssunisuidnidulssauauenssunisningld ANENIINNIg

mawmnfideiiudatszguiiiudszditas 2 adv loaflwinfidAgaasaluil Management
Approach

o ayfuagliduushiuulene nagnd sadadhnuefiieiiaedu
ESG USBUIBIKUNAUSHIS
« lanuugaunastiaiauauugdunssuiunsmaiidunueailanlags
LLaznszmummmﬁuﬂs:lﬁuﬁ'a"wﬁty
- Aamunansifdunululssfufiiendaeiu Ese
« fuguanisillasiayaniy ESG TaanadauAuunmsgIuaina

uananil 13y Snsdaispnznssumadhumsiiauulasaningfianea Arnssums

(Climate Change Committee) tRiafnuAnagniLazkHUNITALIUY msweuunngvau
Tumsiufiafuanufimefiisnmaasusasaningiannea il ACU:NSSUNIS
nnuanuiuiuasAnsanduaudnadlumsiuiedaunmsdnifiums 0 L dumsivdsuilan
gupnudaiy Tassaufundasnusig 9 lumssiumnuaLEwuLaY amwniomA

wdfie Avuaivaneg wazsdgniloanumssninldduntneuuas

v v a gy e = . o e e a4 o KUo8OU
Qlla"lulﬂLﬂﬂlﬁLﬁua\iﬂ’)’mﬁﬁﬂE]GI‘ZIﬂ\TIﬂ’ISﬂ’lLUHQiﬂQaﬂWﬂﬂﬂﬂu

AOUEIDEUODANS
nwsounisaliduoulusout

Wl 2566 13Ny laanUssguAnnssunsNsRaENNgeEy 2 asu Teaguidufamunanissfivnuiy ESG Wauduilhvunafinngld siud
nmsnumuulaunafifeddas Wy ulaunsdowindan wazsulausdniuyweny auglldunisaydidivanasiu ESG

utlifiatauasanuinlanaznsidusiglunmsmssmiinnuiy ESG 13uny 1admnu ESG Summit Useantl 2566 waflunfidmsunismiae

nagmsuasinunamidueuiu ESG wenannil iiishumnthudwined Faihiuddndeslulnefedadununmelsivhda “ESG Risks and Trends
in Power Business” tal#innuiieafuanuideamuy ESG uiAuenssum st fuivrnsssiuge wasvihenusig o Mieadag
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NsUs:5U ESG SUMMIT Us:91UJ 2566

WiasuflafuanuiimefiiAendasiu ESG ustmy §amsUsan ESG
Summit szt 2566 LilaTuil 10 nanAy meilsiwunAs “Sustainability
Horizons: Pioneering Decarbonization and Data Privacy &
Cybersecurity” lagiiAnenssun1s ESG T1uHugUINIITLAUZIIN
nnmiagsiaiiuey afelumsussguiimayaasdeununisendiu
viwly 2 Usziaundn Aa mimﬁwwa\jamwgﬁmmmLasmiam
nstanumsuan wazanudaaadenielaiuasuasanuiiiudius
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muléwata “Strengthen Cyber Readiness” Immﬁﬂﬁmw%ﬁlm
funslaufinalzwas

MsUs:BUIWOIUINAOUADIUEDEU

al#ulaimasifiunuiuanuisfiupsaunguuasiilssaniningega Tasuademsmfuguaguanudeiuaaeudtng dsznaugas
AENTIUAT 2 3efu TAuA Amznssunns ESG Fugualussiuaniznssunisuiim uazamgnssunsmswmunfidediy devimihilusssu
dadanis Taausiazanznssumsaziunumadnlunisimuanagnsuagiifunuiunsvaunidefiuaiug funssuiugsie feaasdfy
Mnmalssunaantl 2566 fil

ANU:NSSUNS als:@nry

HEnSSUNSESG « MnsanANuAuntizaulaAsan1s Decarbonization kazfinmUKaAMUAUNTNIZaINTANE
(Us:su 4 ASo/U) AsUsenAlnvung Net-zero

- AamuAnuAunizasuKuMIsIiunufiarIuAnANLEBIEL Cybersecurity

- Fsannagnd MiEia wanihmanedu ESG

R T ELYRTPOPY: N SUTN=tYe

* BARINULNUNITANTWIIUATUENT LY MeITY

. ﬁmimmmﬁuﬁﬁwﬁm LAZRAMNKNANIIANTUIIUATY ESG

ACENSSUMSMSWEULNTEOEU  + Ansnuuagsnumiunisissfiudaiianudiu
(Usisu 2 ASH/T) * NUNIUUNULATHANS ALY
* NA1TUWHUANTNUATUTANITART ESG
- Aamunisdnviigiudaya ESG
« fapuANUAUNTIZaIN TR NI UENTUY BTy
- finnsanmadiawwefiayafuanufofiuniuunigiu IFRS
- finnsanwansznufumMaiunnsdsunlasanmgfainiAmunsau TCFD
s FansnnuazayiFuleuasng 9 Wy wlsusdownday wlsnnedniuyweby
« Aansanuazaydiidhnunasu ESG 1 2565-2568
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ESG IN
SUPPLY CHAIN

U3ty msgniinfuAnnudAzannsastuanuianuiitlaiEag ESG
Tuwandnoulunnssdu fudinmsFaamsruaanunadinieluasing

ESG Aina:ls
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« MIsanSHAOANME (Net Profit After Tax: NPAT)

« WAOOUINUUOOWHORUNDKUQ (Total Shareholder Return: TSR)
« SO WANOUINUIDAEUODIDUADNU (Average IRR Spread)

. sasdountiaucionu (Net D/E)

wanisalauvu

« QUEMSNIAMUEDIDAdOUADUBEANY
« s 1MsacavyovMsUaosmsiSouns:on
E « USNnumiswonauue:ouasie

. dasiMstwovidslijouasranauuiBikg
aolo0dou + MSASgUNNUWSOUGIUNUNE Net Zero
. sasmsiBth
- ons MmsUdosuaas (SO,, NO_ lia: TSP)

Gooe10a233a
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- dadouyovnuogssnioRUs:ITUNOUIAED
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« JoSoviSaunDua& Ay (luds:Gudusuisu
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B - JogooiBaumuussBhnuantUsa ANy
« JosoviBauinaonuus:GunonuidudoucibuovanmibUusaAry
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« BoulwunoUcioiooMossins:AUOVANS
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U3ty dnalulafiddnaunlinnale3dariend Digital Business Enablement Focus fiaduayunisaifiueusiu ESG
Waaseanuduiivlidugsia vsimy WanudAdunsAuasasdayaniugiunssuiunsfiviuads Walddulaingsiaas
aansasiiunislaatunaliasuazaanpdosiufisnugsialuauan Taansuimaluladfiviuads wu Jyaidssiug (Al

Suwmafifislunnde (IoT) uaz Data Analytics Wuszynslflunisuiudgunssuiumsrnuuasdaiddumssndunuuuy oo oo

é}ﬁli‘uﬁﬁ Cybersecurity
Policy

asuwanmsaliauoiu

2566 1KUY 2566 e 2568
3 's a o I's
Juumpnsainisaniinanulaaadanalziuas (V) 0 0 0
SrwrumsnsainsngarsinaosszuUmTEUNA (V) 0 0 0
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Anulaandanlziuas
AzkuuANUTUAsUaanfanglgiuasuazan Ul uaIuE? (V] 35 >25 -

IUONIONISUSKISDANTS

iy dsznmaulausansauniazanulaaadamaldiuas Inafiananufifinunsaunisaniinaiuaas ISO/JEC 27001
Information Security Management 3Ny wuanansuimstanisfuanulasadenislzuasifudiunieluszuunisudms
ammﬁmwmaﬂ\ma\ja\jmﬂimﬂmmimnumuaﬂa\mm nssun1IRTIadau Laafl Global Information Security Officer (GISO) &
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https://www.banpu.com/upload/policy/Information-and-Cyber-Security-Policy.pdf
https://www.banpu.com/sustainability/governance/data-privacy-cybersecurity/
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https://www.banpu.com/sustainability/governance/risk-management/
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https://www.banpu.com/sustainability/governance/digital-transformation/
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https://www.banpu.com/upload/policy/Sustainable-Supply-Chain-Policy.pdf
https://www.banpu.com/sustainability/governance/supplier-management/
https://www.banpu.com/upload/policy/Supplier-Code-of-Conduct-EN.pdf
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https://www.banpu.com/sustainability/governance/customer-product-stewardship/
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https://www.banpu.com/sustainability/governance/economic-distribution/
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https://www.banpu.com/upload/policy/Banpu-Tax-Management-Approach.pdf
https://www.banpu.com/upload/policy/Transfer-Pricing-Guidebook.pdf

msmniugian®ms doioadou oAy

nisuquacmuNnKuneg = e

L
INSTITUTIONS

AOWENANYIA:ADIULDUUYODODANS

usEny szrinfuanudAgaavngrunatazssifinuiatuAauinnsanfivauilisanadaviuiamnuasunainanatiundenansenusanile
uasdadaaaavuieny moluglardsu nsavinwiliduigy viamsiinaauluayganlddfiugsie sampiinsuiiniungrinauas
sufisviativAududuiladuiugiulunisafivgsiagaauiumy

asuwanisaliauviu
IJnue 2566  IUnUe 2568

o

FamrnmsainsliufismungranauasszdauiatoAunfded Ay (V) 0 0 0
« uuATITatATUAIIdud Ay 9 0 0 0
« 9uuesszanisgniiuAuInei llatlugdAmdsunidadAg (V) 0 0 0
FuuAlsuNidnd AN (H3HQANSY) 9 0 0 0

IUONIONISUSKISDANTS

usHny dszuunismduguanisujisoulddanadauiungrunawazssiiaudadunusiie 9 lasdawwinivdfliRaay
ISO 37301:2021 uazmsgILENABY 9 AAnatan Tasfinsnonunamsnsafiamalithedmtasanenssinsnmasay
atheasiiann fedifialfiuladissuunnaffuguadilssaniuageqn vty Tddumsuanuassninlindnoufiui
AudAgaasnsUiusimungrunauasssidaudaisAuniunainnaiadasng wu aanu1adIBiannsadndsoifioy Management
wazn1sdainavsunieluaedng vanand Wiy fedadmiiseuiudumaemsunnmiagsie Warniiidmdugua PP

MsUGReIUmINNYHae

Tumsanfiveu sy daviuazUsulensdiaungviang (Compliance obligation list) LﬂuﬁiziﬁLﬁaslﬁaamﬂﬁa\jﬁ’mgmﬁﬂumqm il
Tunsdififimingsivlvd u3Eny wsdarhnadounguanerammiiagsiadanany el uiny lEWmwuaunaiafu “Compliance in-Hand”
aifuguidnaisfayauaznislivinmsfifaadiaufunsugidmungnunauasnmsdanisanudnefifnadaefuusiagniangsia vanani
Uity TFdiuinsnindegniiiailasiuanuidaelasdiiunisnsasaussuunaimsianisidulszimnd iadiaseydealninie
fiaunwsauflanaifiatu viliustmy ansasidunisudTaldiuriaad

NnwsauMsaidumvulusout

Tt 2566 U3ty [AunszAuAuAwasEUUNSAALQUANITUSUR
vulddanndavdungnuieldduldaudadivuaaay 1SO
37301:2021 Busaudunanuniuuaziiulyemsiioungnanaliiiu
Hlgifu uananifesidumansaaauidegnisssUmuunuiiangs

sunaldladwuirgnisalnmsliufiRmungnunauazsadouiaifedu
AfdadAgnalugdAmdiuuaznistiAuinuiliaglusadiu

CGMPLIANCE

COMUNCATION

WHAT'E N 180 373043
I

ks 130170
Pl Wtk Bl 40 e e s the 1800 3T

48  sgouWwomsweuungodu 2566


https://www.banpu.com/sustainability/governance/socioeconomic-compliance/
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https://www.banpu.com/upload/policy/BANPU-CG-Policy-TH.pdf
https://www.banpu.com/sustainability/governance/business-ethics/
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https://www.banpu.com/upload/policy/Anti-Corruption-Policy-TH.pdf

DECENT WORK AND
ECONOMIC GROWTH

AUANANIIIA:ADUYOUUYODLOVANS
msfilnihuazanudauniayldonuiuiefiignAraandu WasandunanssnufnnszuIUNsSNERTAINI AGAEINNIIURAsANULTUaa A UTY

Tuiufl wananil UszdnsaanaanlselWiduiladaiiuseny Hanudifn WasanduualasnsesafununsndntazanuAuagainsld
nineng

asUwanmsalauoiu

2566 I0KUne 2566 I0KUNe 2568

ARTiANINTaNdng

+ Taglndnwdwuanuiausiu (/) 95.98% >90% >90%

+ Tslnihfingassumf 82.68% - -
AfafinangaiuiAIasuanuruAItaiiige

+ TaulWiwaseuanuiausan (V) 0% <5% <5%

+ TaulWfnfigassumf 0.51% - -
IUONILNISUSKHISDANS

U3y Anfugsialaelndn 2 dssanvan lhun TsalWiwdesuadnuiausiu (Combined Heat and Power: CHP) Was
TsulnArANgassug Bl (Combined Gycle Gas Turbine: CCGT) fnsulsaliimduauanudouiin Wi finanldas gnaale
JTUUEHFIaINIATY mulamuaumsauawmaﬂwnuanm‘lumﬂamm‘wnﬁma aﬂmswaamwa‘lwmwauau‘l,uwwr]mﬂﬂ
dulsulniinfrasssumifiaglunainlninadazdaowdanlunsndalniiinaannal iWaldaaunsodna i ldmufissy  management
Tudnan nuadulamdlumsrdlsludfinaa Wi fanusdasnisge Approach

votlieliihiladnlsalwihasanamiasluninfiuadasatnofissansamgegaathedaiias Uiy aznuusumsdoutihgdlugaefigen
Haumawduenus awdsuanuwiaulunsidueiaslungruniuazn giaufefiutnafidanusasnslindanuge Tasauauamnm
aumsdantihqaifiailaefunsngadantihgauanunuiidiinuald (Unplanned Outage) wanaind udtny fufinsusuiqudssanaaiwang
Tselnhatemiianadianmaiimaluladadfauld iafiudssaniawaasmslininennsuazannagay fendonu

mwsoumsagumulusoud

Tutl 2566 USENY 101I0TNBINIAIFIUNITANTUINTUNTIAY AABTAoUWSoUDIE
UszAnSanwuazanuiTuaadaialiatraraiag faviiulaanniud

nshgagaRhgauanurufifmvualifilslnihwdsouanudausy 100% 97.72%  95.05%  94.00% 95.98%
1 2 aa | o a v °
TuzuegiilsalWinMaassumAiinisng adauiigenanunuiiiasianay T
& 2 v o d o &y X ®
0.51 uanandl mdszinianlaamiuzaslselWidat fiszauga nadl 75% 82.68%

'
a

AR AMUNSaNgeaulsa Wi nd s uAILSausINdALRAe N

P v o ady = o 0,
Janay 95.98 wazlaulwinirgassnafifisanay 82.68 Fauanvl 50%
winduanuiuasnundsnufiudemy deuaulddugn 59
(s

0%

2563 2564 2565 2566

—e— Isolwwiwdooiunoiusousou —e— Isolwwiissssusia

52  sw@ouWemsWaUUNREDEU 2566


https://www.banpu.com/sustainability/governance/efficiency-and-reliability-of-power-plants/
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https://www.banpu.com/sustainability/governance/business-continuity-management/
https://www.banpu.com/upload/policy/Business-Continuity-Policy.pdf
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- ganawmiiag (X 4% -3% 7%
- gafalwiih V) -34% 12% -20%
dnsinnsdaasfndaunsranfanuiandnsdos
« gsfamilan (Fu Coze/ﬁumyﬁu) (%) 0135 <0126 <0137
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wanantl vduny dulanuinniadwddedaglunisdanistunisdaasfingidaunszanniedanau 9 (Scope 3) i 12 Uszianfanssu

finsaunqu 6 g3fanan Mol UIumy eenwzauennsilainedaya Scope 3 WMANEN 3 UsuanAanssy laun nsiduntuiiiagsia
nsliuanfuraagnAn uazn1anu

56  sigouwomsweuungodu 2566


https://www.banpu.com/upload/policy/Climate-Change-Policy.pdf
https://www.banpu.com/sustainability/environment/ghg-emissions/

IJhugia:wanisaiduoiu

gafamilag

1T 2566 dnsinstasafnidaunsandaniiandndusimidy 0.135 Gy CO e/fiuuiiu Fofiududonar 4 Waftsusunssiuwnulng
mlmﬂulﬂmmmwmmr;ml';Lua\ﬁmnmimmuﬂa\jmﬂm%aLwa\jmmumimmmammumm adhglsAimu nsvinmilasl@duauisnan
fi5aunszanlfisna 500,000 Fu Coe

ganaluia

amwmsﬂaaﬂmmmumwanma‘wmﬂwammmmn‘u 0.438 iU CO, e/uneSna-lun FeAnhithninafidelinn nanda anavgufivdanas 34
dodauhfumssnfiueudng dasainudeny Imnmizlmﬂnwsawu‘l,uﬁsnalwmmnwa\jmu AYUL Anufiafy uaswaunlasensiiy
Uszansmwndasululssiniihwdosuanudaustosiaidian

osasmsUaoansiSouns:on (Au COze/cTumuﬁu) oasmsuaoafsiSouns:on (du CO e/|un 3aci-391UD)
ssnoikdoo ssADIWWA
016 0.146 AsaHEUIU 08

0.135 0.135 mMsanduviu

[
0126 ..o 0129 o613 0844
012 = IJIrIE 06 = Of_-"/e:s‘u\.

~

0.438 KL

0.08 0.4

0.04 0.2

0.00 0.0

2561 2562 2563 2564 2565 2566 2567 2568 2561 2562 2563 2564 2565 2566 2567 2568
Scope 1 . Scope 2 Scope 1 . Scope 2
lASON1S PAD OF THE FUTURE
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https://www.banpu.com/sustainability/environment/energy/
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Water Management

Policy
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2566 IJKUNE 2566 IJKUNEY 2568
Fnnnsliisantawdensost
- ganawmilan (au.u./Auaiuiu) (%) 1.882 <0144 -
+ g3nafinga3IuE (3u.u./MMcf) 15.440 - -
« ganalWihwdsuAuFau (au.uAunzIRa-9alu) (X 0.958 <0.868 <0.868
» ganalnihanndsnunywdng @u.u.aunsIne-galug) 3.388 - -
IUONIONISUSKISDONS
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wnAamuaFUTuRay TaaBumuAnsmee (Elimination) msanmsl¥ (Reduction) wazmsuninndusnlilng (Reuse/Recycle)
Imﬂml,uumimauﬂam\jLmem\jmanma\jm sl lunszuaumsnan LLaynﬁiﬂaaﬁmaanamﬁuaﬂ
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https://www.banpu.com/upload/policy/Waste-Management-Policy.pdf
https://www.banpu.com/sustainability/environment/waste/
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https://www.banpu.com/sustainability/environment/mineral-waste/
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ufl Tunsdfinudmiaagsfadanuidassiuanunainnataniviininluszaugs U3y azanfiunisdssfinyamifaiuanurainnans
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https://www.banpu.com/upload/policy/Biodiversity-Policy.pdf
https://www.banpu.com/sustainability/environment/biodiversity/
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https://www.banpu.com/sustainability/environment/air-emissions/
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https://www.banpu.com/sustainability/environment/mine-subsidence/
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fsasul frAanumeliidaimivasihnmefidaauiniy Tnafndnugialunslilanmaninmunnaumns dami a1
Fmusssy uaswAatmaNanA Teslunsaausunnanuseraswinelfidundoge) uiny T Tausssuaedns
“Banpu Heart’ wunfiunuinlunadaslaewdnoulunnussmealfivnoulilufiemgdad i mﬂlﬁﬁhﬁﬂmﬁﬂy%mmax N negerent
winuunnaudatia Ussnaufan 3 paudnuae Teun Passionate (1a3n), Innovative (519d336) uaz Committed (JuduBiundn)

uay 10 wofinssunan Tunisiiunu

Uty 16 “Banpu Heart’ unlsulflunnnszuaunsfifinndasiumiineuy dous B an p u®e ar t

nsagsninaung nsUguiina MswmwAnanIw waznsdssfiunanisufusio

U3y AnsdrsieanudadinzaandnouifeaduimusssuasAnsuazssiugag Passionate
£ ' < o 1

ANUKNTUABAYANTIBINIINGIU (Employee engagement survey) 1aE¥EgIUNNEUEN ;

G e 4 g ¥ e @ v \ Innovative

wudszanntsuuml 2555 vl wuudrsralinmsudaldunwnaviivzaaunazdssns .

waldiuladwinounnaudlalulssiiuiidmanazlfunduanuaaiuiinade Committed

nwsauMsaliduoiulusout

Tufl 2566 UFNY UsugUuuumsiafanssuaainanuufounderasimusssneudns Taaguuiulufinisasoanuiuidinanian Sense of
ownership) Imﬂ‘Lﬁ'ﬁaiz‘l,umia%maiiﬁﬁaﬂﬁmﬁwmrma’mmmﬁmmmeﬁha’aa\ﬁmuﬁﬁmLLa:ﬁ’;\jawma\jwﬁﬂmu 174 Aanssu Transcend
Your Limit uazlAsun1s The Stories of Banpu People: Voices of Dedication Wodl waﬁﬁq%zﬁ‘umm@ﬂﬁuﬁiaa\jﬁﬂiﬂaa\jwﬁﬂmuaﬂﬁ
Sauaz 78 anaaldndazannlnaunti ﬂﬁﬁama\ma\mﬁummanﬁuwa\jwﬁfﬂmuuﬁlﬂﬂ\jLﬁﬂﬁaﬂLLﬁiﬁLﬂué’mmﬁmﬁwﬁaﬁﬁﬁm Tanuaula
TnsagAnunadisaatoasBoaialiifladeamaiegdamiunsanasivasusulgenmssiunuiaaeanwwndanfidasanis
fldansan uinnssy wazanudSalufivhoy
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https://www.banpu.com/upload/policy/Banpu-Human-Resources-Management-Policy-Thai.pdf
https://www.banpu.com/sustainability/society/employee-management/

ADNSSU BANPU HEART

1utl 2566 U3Wny daRanssuivanarafiaduasnldininauln 10 wofinssunanaasimusssuauAnsliUdiulflunisienu srufudauley
mfinuduyanatuiihmunaniegsiszavadns el Aanssuazutiunisuiulimdaulumshulfageaaasuadiwaznisifividrzansiuiu
Fatufanssy 1w

- fanssuaiuaiAuudvinseaas Banpu Change Leaders (BCLs) ZuiilunguninunufinnanunduinfauimusssunsAng munsansziu
tA3adnt BCLs T#intingnisiilu Global Ecosystem

« flan93u Banpu Heart Tulsazlssna 11w 3u wazdulafids

Aan334 Banpu Heart and Local Community Tugu Aan331 Banpu Heart Sport Club lugulailize

+ fian33u Transcend Your Limit MelfiAa@adn “wineunnAy  « 1A99N13 The Stories of Banpu People: Voices of Dedication

faruanneanliiadn Jedaaduldwidnaruniaudiatin Fuillunmausansaanaiananisaesanayieu MslEdin uay
Fpdninaavsen Bouinasuienisauiiavin ndviddlu wasBoug Uszaumsalsing « gagwdnalunniszme Waldnnauidndu
ANAMUANLHAAD 1NTU TauTEIuNTaanlag 10 woRngsuvan

Transcend
y Limits !

ulgurgmsusmisnswennsunna

usiny THusuugeulaunauimandweinsyanaliaanadasfuiihmunanissiiugsiauazngsudoufiudauudasldluudasssine
Tnelfanud Ay fuulouanshiBanUiifsasnssasumsassands uiialdlfifinnsdanufifuaznisasanis vidny lavua
wanU§iAfesauaqu nMaasTLasARidannineinsyans nMaWaUIMTNENNIYAAa MIlssfiunanmsuFtBou msuimsAmauuny
wilnuu maamaunislaufnauaznsaanainiy uananiitoasaunquisuuitfiidetszauimgnisdanu filvianisdansadnsas
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APNssuavIasuguMwWIA:AUNWBEIaN duoowunoiu

u3uny WianudAglunsfguninuazannindinfifaaswdnoulunndssmanuiimg dhludnfugsia waldwtdnauvinnu
athuilanuge lnaduaSuriufanssuivainvaty flattvzavianssululng wdu

« szn1Aulaung Work anywhere wag Flexi working time laglAniinanuanunsnnivua
naaAsmsvhauirinzauiudnsuzanugasnues Inoyudunadnsmuiinung e LHSODEI0 | ,ANP»
Afnuall ——

_aauktin 'asvgams’
- agwdviuludrenu
 dovownsiumviu 99% !
\

©) 18Auc |15.00-16.00

+ 9al%f Flexible benefits aatuayuAlfarsunninauludiusig 9 wu Arldans
gagangnluasaund wasA i anurauaaaLasdaEUANAWEIRTa NTNY
iy

4 & ¢

- aduayunITaiialdaaegyns Laawinaurdefismuassnaunsaaila laiv 98 Ju du

wiinoumeanls 5 Tulaglasurmdn uasdnliddudiemdansdininouriagauss A @) vsinasos s

Aaaayms saudedalrdvaviiuuynsluiufiddneu - m @ rrmsismsiisiasoussi.
® mauiu:nmﬁ:auq A 1551 WORKSHOP

« Faasidunanin ialininuuianusuazanudnlafifigananaz e unsn kK @ =
R ‘ﬂ: . ”y e e o P . UstmALaMSiToduan BODY FAT
nadulalunvaninzaemnuiag Lialddunivandneseduidaviaduaziinnunaaag
<
29ANT

iy Lifa P
Waellness Care for Banpu people

- dnlvfiiavaanniduniy wazaadaanfiaunianvlugluuy online uay on-site Lia
atuayunsiganwiinzaunidnuiy

+ alvdu3N1suIA LiaUTINIaINT office syndrome laayAAafidAMuuNNIaINIg
8RN (FHUAYUNITIAURNITINUN.5.U. SoLaSuuasWuIANAWEInALANIT)

. §aRanssu Boost me up wfluAanssuiisjusiuldlanunndinfiduaeniinaulugn
fruatheraifiag Heludasiale quniw uazmadu adudlinineuniauaioassd
Wauh o gdunu

. Faafaanmsuanmilannalainisiiugiu 01f Tagulindalngiszand wnmsnsu
Ausnwganinla (Psychiatrist service) nMsUsnwunndaaulad udn1smMunInuae
viufidninmu

uannniliFindatluudassanaAtdafianssuidudiugunimuasnnnwiingaewinuu

- wavlnide wilnnuaiunsaatraanlatdunan 120 T Tae 60 TunauAaan way 60 Ju
wauAaan (LHlAazau1snallatg 140 Tu)

- dilu wiinouaunsaainaanld 98 Ju waswinuumuald 28 fu

+ fu aluayuianssufivn Wy ausuuuaTufil wastusuYRUaa

- aadnsidy TalT Employee assistance program @nsuntnuunnAY

- andgy dalRulumsliuLyrsReaiuayuninmuiifuassdviafefiyns wanand

winousunsalawiuarldduiiousinnumniausinnudndusissiufiaduingnisal
anidumensunndiiunaigega 12 §lavi laadualdduadeuni
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https://www.banpu.com/banpu-people/life-at-banpu/employee-value-proposition/

s:uuusSKHIswWanIsuqua@iviu

STUUUSMITHANSUA TR WIaUaEMY nausiunislssfiuuanumiining (Management by objectives) FedFananmasiuwnuiiiaias
Aunulasnsulazngfinssy inunmslssfivkanisdfiivuraiafif (Multidimensional performance appraisal) d1un1sUszLfiungfinssy
AgTaufumMsTeuLLy 360 agen ludl 2566 L3N Iﬁﬁmmmiﬂmﬁuwamiﬂﬁﬁﬁmmmuﬁu (Team-based performance appraisal)
wl# TnefinszuaumsuSuifiauiiatoaedng (Calibration) wanandfufinis “nisaunuuuy Agile” unldiulsunsunsfufiaeedu
fuimsiiaguaninilaaatiofutiyulanns

v ]
v Ao o a 1%

MSUS-TUNADIL JruULANIINaNsU I BuzagLFEN Y ﬂixﬂauﬁ”wyﬁa%ﬁfﬁ 2 fu laun mmmmﬂm"ua\jﬁumu‘[mm\j

NUITARLAE (Work-related KPI) Aatlludndiuianas 70 wazfiainfitisaiauiungfingsy (Behavior-based KPI) #ain
NANGHNTTULEREAN KN UNANHENAYANT Banpu Heart Antfludndinuiasas 30 Inausiny \alana
Tndnouidmnlumsimuaunumsinuiazitianansu foRnuzasmuadidanadaeiuihng
A001EENY uaziunu uanandifeimualdsl “Fadiaanuiugin Wutudunisiews Tasasimueld
fugusmssziunansauly

msUs:0uwa Uiy Walamalfiiauiaunu gnias viavamihnulagnse TEfdudanlumsssadungfnssu
msuguavunanaod \Aenfasiuniarinnu Sowafildannissaduluduiinilflumsvmuanuiuasinuglumsu fiRonu
(IBu MsUs:0uIuu HaseTy

360 oof)

msus:10uwa Uy anszuaunsUsuiiay (Calibration) wnl#ireaudng Tagldfusaainarfunulagnse
MsUQUavUIUUAL WaldldnansufiAnuifianuuiniuanduliluismadefufumhanufininmudeda saud

danndaiunagniaagavAns

msaunuiuu Agile UIWNY aﬁuauﬂﬁwﬁﬂmuﬁmimmaﬂﬁuﬁwﬁwmuaﬂwﬁﬂaz 2 s Lﬁa%ﬂ\jﬂuﬁaﬁmﬁmﬁmlﬁuwami
UFUHen Whvang saufvuwamalumswaudnaaindinyana wanainilutl 2566 13Eny B3ulAsunis
Mentoring program #uifludaunsdamslumswmumuaddfundnemuiiufisiunsaaafugusms
sedugefildlagiedutiyminamns Wafudszaunisal anuduaziinuesing o luyuuasfishoaanly

msunalulagunlsiunisusmsnswennsuuye

WadBuaseanususalunmsudeiy vdny IEhmalulagunlflunmsudmaninenns aa
wywel Tanfianagns 3E2A laun szuuflam (Ecosystem) Uszaunisaiaaaniinunuy B
(Employee Experience) N3L&3NNAY (Empowering) ssulan Ui (Automation) wag

M33AT1eH (Analytics) Tasmdnnsdananinmununainglassafitaaifiaiy wu B“ﬂgﬁ'p

nafiufiayauaznisdanlavdiayaluusiasusena usiu

3 E 2 A Tt 2566 U3HNY IEWRUIsEUY BuddyUp wazdushanldlulng iiiadqe

( w WEuaSANNENRUATAgANS wazd1uatAuazaInlunIsTineuaay
wiingw Taadanuaunsaivainvane wu nsdnadafnistanguuuy

EcosysTeEM AUTOMATION daluds dmsuszdmdnnuuazuudmnsuuuiines guisiunisidnbe
EMPLOYEE EXPERIENCE ANALYTICS SEUUAU 9 289auANs warszuuNSIRAZLWY FriendChip 210N13374
EMPOWERING Aanssuzaawiinuy ufu
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MSWCUUNSWENNSUARA L o ' " g

AOWENANYIA:ADULDUUIODODFANS

yaainshaflundwennsiidrAgaauudinyg nsiugauaznissnmngianuauisalfagiuasdnssiuuauauiaunningnsyanaduiiuniioly
YadudAglumsiudnaninlunmsudeiuaandeny aaduayunisiuiadaugsianalianinsalfifudaunazilasuulasatnesnigy

asuwanmsaliduoiu

2566 IHKUE 2566 IUHUNE 2568
Fadaushunied A ffigEunansiuns (%) 84% 100% 100%
FaduninnuiifusuiaunAnamnaayaaa (%) 70% >96% 100%
Fadushunindalvdfiaunsonaunudawinmuilagii 25% - -

IUONIOLNISUSKISYANS

U3HNY U ANEATWYAINTIAELANIZAINANTINUZTIAIIWEILY (Competency gap) 2aNNINUIUTIBIANT AFUAAU
wlpunsuaswwrliiunisaenssaniugsia lnadnmanuniuwnunstnausudmiuninauluwsazszauiulssamnt Mot wiinou
uslasAuasHLNUWmUN ANaAIwsIBYAAS (Individual development plan) Aidavinaulaafiansaunanaussausfidniu (Required

competency) FailsznaufiaussausauiunlauLazaNssauzauniugin foasunnsaiuillunsasiszinanaasy Management
Approach

SN aanuuundngmsWanfin (Banpu Global Leadership Program) dmiuaituginqulval Tnsusaanidu 3 ssu ldun Future leader,
First line leader Way Business leader waﬂamulmumﬁaammumLwaa\jLaimmimmumm&uumima NM3asuLATaNETENINE I
donalfifinanudaniiauasnsriusiuiussminessna el vy ddoagszniumaimuninagunsiaRanauwuaINNITaIUEIL
mInmumninensyanalagdedeuwiljifiaina 1du Kirkpatrick model

mwsoumsaiduoulusoud

Tt 2566 U3INY ussgihnanslunmsugnileTaussaumadaunaantin maasuadanudugin uasnsdusiunswaniasuang
aaewtineuluusiazlsuna Taausiny [dafeaudnadauiiiansimuninensyaealusaamsids sulafids wasdoauu feil uanain
NANGRINRUINU UTENy fapvdarangns “Engaging Leader Program” “Great Coach Wag “HiCoach” athusawiag Anvedalawemmun
nANgMIuALAaNTINEY 9 iRy L

+ International Business Leadership Program (IBLP) {flundngnsfisausuguimsqulnidndu ilauanidauanuiuasimuniinuei o
drsunisaniiugsiaseninalsema

Leadership Weekend Lflunangasdmsuuinisssiuge duiiunisiansangnarmansuaziianuaagudemy HuMIuaniAaunseug
sergunluksasniiegsia

- f19N330 Unbox Idea #uiflufanssufiiflalamalininaulduannnudniGulunsimundniudiasia tnod

pag AT

ideamgynieluavAng
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https://www.banpu.com/sustainability/society/human-capital-development/

hé_ﬂQCIS BANPU GLOBAL LEADERSHIP

U3y [Adanangns Banpu Global Leadership d1nsugingulvdldianuniaulunisdunan
Funis wasiasieanuiilaidny fanuldnBaulunsudeiuuasdausunsiuiniaugsia
iunatsaaumsalsing 9 TagtnguszanAnanaasnswaunwangms laun

. ahudugliifsaaenaiudihlasFuannaeanudiSaduyana

- a5ofinuzuunAnBugsiaiitaiinyariniugsianasaedng

. FaEENMIuLLY Agile wiautuanildnulssaunaniasnineguimsluandns

AUSUWUINOUAINSOU 745 AU
A UASOUnaU Sanay 13 zaundnouionue
s:EroalAsOMs 14 1 (2553-laq1n)
UsTasunusyn« Tasu . Lﬁ:ummw%ama\jQﬁwamﬁnmmﬁw Aty .
o WudsEAnEnIngaunszuaumMIHRILINT N Und Anaa g
wamsaudulnsoms « Fazaz 100 2avsundadAgiinisdunansundalaanidneu

v 1

finsurangns . )
Fauay 85 wauninuuiiaglungudnaningulainsiurangnsd

hé_ﬂEjClS BANPU ENGAGING LEADER

WasannuanisdsrasziuaNugniusiaasAnsaaswiinmnufistnemuleg

lulnaanavatreddadfglutl 2557 v3dny FeWmumangms Banpu 1509
Engaging Leader 2Wluil 2558 uazaniiiunisatnasiatiiavinauiieilagiiv
nangmadanlrnuguinisssaudutaznalg IaagduliussauaNuynny 75%

pinavAnsaauntneu aaliuwAamsguasuinuegiiniguinslungy
Aviulnazanuwidnausgaul §ikinng aannisafiunsausunangms

57%
50%

athastaling 9 T dunalfissiuanugniusaasfnszaswinuuidiinnulne

TulnafipiinguadrefidadAgainianas 57 lull 2559 fusanaz 70
Tull 2566 MaflannAuEI5e289 Banpu Engaging Leader uS#¥ne

25%

Tawmwnsiatiaaiundngnanisausuuaswau AN WEUSH1S (Banpu

Engaging Leader Program) wazagngealidandaugsnalunnilssina

DOUWUNOWURINSIU

0%

263 AU

64% 67%

2559 2560 2561

4@ BANPU
... Global Leadership Program
w

for Business Leader

4a BANPU

Leadership Program
\.,. for Future Leader

4m BANPU
.. Global Leadership Program
w for First Line Leader

S:AUADIWNWUCDODANSUOOWUNDIU

68% 69% 69% 72% 70%

2562 2563 2564 2565 2566

AMUASDOUNAUY

v
o &

Sauaz 4.6 AauNTNITUNIRNA

s:ezoallnsoMs

9 1l (2558-Ta71u)

UsJasuRusyung Tasu

WuszAUANUKNAURaIANTTBINRTNIY

wamsaidulasoms
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KAN&OS HICOACH

HiCoach 1Hunilslundngrsausuuasimu Anaawguims
flusimy (dnunadrosaifianduid 5 aiaduase
TRIUFITUNTAUIANEAINEaaWINIUEIUNTIAA LWEN
(Coaching culture) Tasyaainsluaudns vl wingns
HiCoach  icoach ifmguasaudiftaduisiumstinufifivinusnisléy
aturalfiouanndngns Great Coach FuLfiunnslénfinaay
Aarau nangms HiCoach WuwmuAnaninnslAginuaneiy (Cross-
functional coaching) #avwinuuszAuRInIUEIUNITalaUfiiRa%y
Sudegsumslflfusdamiannmslfdlaansatnifians Tnadgdnmy
Mnmeuanfishumsiusasnnndngmslézfiaainain interational Coaching
Federation matl#auuzilugiusfiidon (Mentor) maanndngms lufl 2566
flAguassunmslAgaining dualus Fuawn Ju Buleflide wazuavlnide
dindaulasens el wanaUsaduiinuenislfe 6 du wudrlasniwsau
Trinurlunmsaeanuidslaasanugniuiilaaey uanani wadian
fouanul#ifiudn HiCoach fdruatuayunawmanssnuzduiiinh 5 fu
Tasawizathufluaussougiunsauanudaiianmaiiuls

SoUWUINUAINSOU 1A% 96 AU wazdiunsldy 99 Au

AOUASOUNAU Sauay 3.4 2aUNTNINUNTIRNA

o

s:erpallnsoMs 5 7 (2562-Ta91iu)

gl

WESNASOTRINETINNNS LAY
WU NEEN13 LA DR INT U
AR kR el AP R G AL AL

UsJasunusyng Tasu

wamsdidulnsoms « finwen13lAZ2aRINEIWALRNE Y
+ szauanulindalumsviauihumiineu
VAN
TALKFEST

Uity geaugumuudenisBouiuasdoatuTuusssunisuanildouiiuug
TaudnRanssu “TalkFest’ au iladunfidosiuanusindadasdanuian
ditmmaratnnassaioluiaruanasing faunsznindoanszaanug
umealuilagifu TalkFest Sumasaungulssiiusing 9 Hoideniouasdodn
monsfamsUfUALET R Wy Mawdsuwiandmiuters wa.u duasasiaya
duyAna M3musaNfans [aufegamasanizidan Wy nsvigsiauuy
32UAGYU (CVC) uaznsanAIsuau

uananil TalkFest fagssminannsnnantdunafnm fidaimgyiass
fusnauns wasusmsluaiansing q idumeesifadianannnuiua
wanmssAuzdunenmAiulszs el wiineuluaeAnsagldsudaliiy
ginfunsnsiiadinduaematduhudamaasdanug iial#sanada
AugayananeuagAleuzasuIETmy
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KANAASNISWCUUNTWUNSSADS:AUUNUNBTE (INTERNATIONAL BUSINESS LEADER PROGRAM)

BANPU INTERNATIONAL
BUSINESS LEADER PROGRAM

11a8d
VAN

v o

4

hangas
AbANu:AUITUWUN
la:nNu:auanaou

4

IAsoouBLNOaoD

TuamuNMsnissnDo3d
SoUAUWIBEOBINY

FIUOUWUNOIURINSOU

MNMTANAngms IBLP uananazdisiaausinuzuazysuanfisniy

uiijulndlunissufiafuanudsuulasfisiniSangsiauda

uitmy felduadndludugsfafidugussasumnning iy

« mManunauLuIlfiRzavanznssunisuiuniddanadauiuwuiufius
fumsmiuguafansiidlussduang

- nagnsnugsnadniy Banpu NEXT

+ MW gduuugsialnddriugsiandsaunyuie

. wurAslumsadoassAgsfalna ianszansanududluawian

paawusialumsaeguimsgulndfindanduindaunisifivlaniugsia U3imy Wwmangnsniswmuigungsia
3¥AUWIWNIEA (International Business Leader Program: IBLP) #ulutl 2566 Taafifu3v13n31 30 AW a1naaaLnsiae
Aulailidy AUy na wazanigy whiulasunisil

IBLP Lﬂuwé”ﬂqm*?'iLﬁumil,a%ma%mﬁﬂmﬁﬁh Wuaugudns i malAguaznisliAiuuzin (Coaching & mentoring)
puAlUfuMaRmmAIEin rassaunsBuiiunadanmiiiadusdelasiunEauainanuimeauasany
d15eluadmavasdng uuamedvinliiulaldmadeusinnguantsssumsaitouaniniaslasasefuniun
megaianacaeAng Tl wangmed [BTuNsstuaInANEnTIINIUIELAzUAMSIsAuge SelFalamatuuieiu
UszaunsaiuazAuuziungidnsinausuatilndtn

7

NSOUANW
DINAMUMSAURINATUDSD
TuovFns

AsoMslABSIBUANA

lnglAsodla IWolsosnMKkuQ
IWUMSWeULN&aouUAna

31 AU

AdUASOUNaU

Sanay 0.54 209WUNUTTINRUA

sezoallnasoMs

9 LAy

UsJasunusung Tasu

+ fihulndndanuniaulunisaenegsia
* ULHUNAYNENIGING
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UMY mazntinAdnn1sudnsdanisinuaniiawiauasanulaandalafilssaninin vanainazdunanssnulaamsasiaganin
waznsailutingasufiRnuuazasaua’iuds fuanafinasanmdnwalzagavAnsansae udtny Sunuiulunisguaninunu
wazgnentaunn AU uRnuIRLTEny Irdanwwindaulumsrinuiigngzaundauasianulaands

OHS Policy

asuwanisaliauoiu

2566 Jhnue 2566 Jhnue 2568

FUIUANTETIRANNNITTINUY
o WHNIY
* J3uwmun

dnsnAnudzasnsualduioiung auu
+ Winuu
* J3uwmIn

1.56 <2.55 <199
0.22 <0.16 <0.14

00 Q9

IUSNILNISUSKISVANTS

U3y Sasumiinnuariraunfouazanulaaady Suinihisussatlumgualddnsloamudunausuanulaands
athuiAsAsa SaufumsuFdimungrnouasiatofuiiaeiuluusaslssmAuazinasguaasu3tng yanaini uieny i
STUUNIRATFIUEING 1SO 45001 wuwwanluszuumsudmsdanisantiamndauazanutaands aalsuuInan1sadn ;
Fmussananulaaadafigntiu 3 fundn [Hun madEuadessuumsdanisanulagais MawmuANNEANUAINIAAIY  Management
Anulaansiy uaznsdauBuauaszinduanaandy foil 15Ens [ssmmilinnsaioundasanuaands uas oo
vinng “3 Zeroes” laiun Zero Incident: Im’ﬁqﬁ’ﬁmifﬁﬁm%, Zero Repeat: Imﬁma‘ﬁﬁmiiﬁ“g’] LAy Zero Compromise:
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https://www.banpu.com/upload/policy/Occupational-Health-and-Safety-Policy.pdf
https://www.banpu.com/sustainability/society/occupational-health-and-safety/
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https://www.banpu.com/upload/policy/Human-Rights-Policy.pdf
https://www.banpu.com/sustainability/society/human-rights/
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https://www.banpu.com/upload/policy/Human-Rights-Due-Diligence-Manual.pdf
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https://www.banpu.com/upload/policy/Community-Engagement-Policy.pdf
https://www.banpu.com/sustainability/society/community-engagement/
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o —
NISIovU
2020 2021 2022 2023
Revenues (USD million) 2,283 4,124 7,693 5159
EBITDA® (USD million) 563 1778 3,916 1,562
Net profit (USD million) (56) 304 1162 160
Gross profit margin 20.0% 42.0% 53.0% 28.9%
Interest coverage ratio 2.5 58 9.4 2.5
Net debt to equity ratio 1.47 1.31 0.74 0.90
@ Earnings before interest, taxes, depreciation, and amortization
NMsSDENBIIUNAIUUSIINA
2020 2021 2022 2023
Indonesia
* Net profit before tax (USD million) 725 621 1,545 644
* Income tax (USD million) (35) (146) (345) (144)
* Income tax paid (USD million) (63) (D)) (213) (399)
* Income tax rate 22% 25% 22% 22%
China
* Net profit before tax (RMB million) 339 51 205 69
* Income tax (RMB million) 74) a9 1 (43)
* Income tax paid (RMB million) (60) 42) ) 18)
* Income tax rate 25% 0-25% 0-25% 12.5-25%
Australia
« Net profit before tax (AUD million) as57) (290) 246 322
* Income tax (AUD million) ° = 78) 102
* Income tax paid (AUD million) - - - -
* Income tax rate 30% 30% 30% 30%
The U.S.
* Net profit before tax (USD million) - - 433 (49)
* Income tax (USD million) - - (53) 24
* Income tax paid (USD million) - - ) 4)
* Income tax rate = = 30% 21%
Banpu®
* Net profit before tax (USD million) 8) 690 2,144 490
* Income tax (USD million) () (198) (521D |mo)
* Income tax paid (USD million) 78) (84) (260) (454)
* Income tax rate 20-25% 0-30% 0-30% 0-30%
@ Consolidated
nsauuayuovnnsiia:auiny
2020 2021 2022 2023
Lobbying or interest representation (USD thousand) [0} [0} O 185
Political party or political interest (USD thousand) [0} [0} [0} 0.8
Trade association or tax-exempt groups (USD thousand) 1,040 630 440 565
Other contributions (USD thousand) 6] o] 0] (0]
3 largest contributions (USD thousand)
* NSW Minerals Council = = = 452
« Texas Oil & Gas Association = = > 58
« Indonesia Coal Mining Association - - - 18
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SUSTAINABILITY TAXONOMY®

2020 2021 2022 2023
USD million USD million % USD million % USD million %
Revenue = = o = o 5159 =
+ Taxonomy-aligned - - - - - 234 5%
* Taxonomy-eligible - - - - - 0O 0%
* Not taxonomy-eligible = = = = = 4,925 95%
Capital Expenditure - - - - = 4,602 =
« Taxonomy-aligned - - - - - 368 8%
« Taxonomy-eligible - - - - - (¢} 0%
* Not taxonomy-eligible - - - - - 4,235 92%
Operational Expenditure = = = = = 388 =
* Taxonomy-aligned - - - - - 29 7%
* Taxonomy-eligible - - - - - (0] 0%
« Not taxonomy-eligible - - - - - 359 93%
@ Refers to EU taxonomy for sustainable activities
TF‘ISDGSWDFHSFT]DUQIIG
2020 2021 2022 2023
Board of Directors 13 13 13 13
* Independent Director 5 5 5
» Non-executive Director 7 7
» Executive Director 1 1 1 1
Board of Directors - by gender
» Male 12 12 12 n
* Female 1 1 1 2
Board of Directors - by tenures
* >10 years 3 3 4
* 3-10 years 7 7 7 6
* <3 years 3 3 2 2
Average tenures of Board of Directors 12.3 13.3 13.6 141
nIsuUsKHIsSvanIsNsNMNuUQlla
2020 2021 2022 2023
Number of meetings
» Board of Directors 13 13 12 12
» Corporate governance and nomination committee 4 9 n 6
* Audit committee 9 9 9 9
* Compensation committee 8 5 6
* ESG committee o 3 4
Meeting attendance
+ Board of Directors 98% 99% 99% 99%
« Corporate governance and nomination committee 94% 100% 100% 100%
* Audit committee 100% 100% 100% 100%
« Compensation committee 100% 100% 100% 95%
¢ ESG committee = 100% 100% 100%
Performance assessment®
» Group 4.74 4.85 491 4.62
* Individual (average) 456 4.67 476 459
« Corporate governance and nomination committee 4.95 4.99 4.84 493
* Audit committee 4.45 4.90 4.75 4.75
« Compensation committee 4.61 4.70 4.70 4.84
* ESG committee = 4.60 4.33 3L
@ In the range of O to 5
usuyn uhuy vnia (ukisu) 103
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VSESSSUNILSSNY
2020 2021 2022 2023

Number of significant corporate governance complaints 9 2 O O
« Corruption and bribery ] ] 0] (]
« Fraud, embezzlement, theft 1 o] (o] (]
« Dishonesty for own and other benefit 4 [0} [0} 0
« Dangers to health and safety or the environment (0] (0] (0] (0]
« Intentional act causing harm or loss to the Company 1 [0} (¢} 0
« Significant breaches of the Code of Conduct o] 2 (] (]
« Assistance in wrongdoing® [0} [0} [0} (¢}
» Others® 3 6] (6] (]
Proportion of significant corporate governance complaints resolved through 100% 100% NA®© NA©
a dispute mechanism

Number of confirmed incidents of corruption [0} [0} (6} [0}
« Incidents in which employees were dismissed or disciplined [0} [0} [0} (0]
« Incidents in which contracts with business partners were terminated or not renewed [0} [0} [0} (¢}
Public legal cases regarding corruption (0] (0] (0] (0]
Number of legal actions pending or completed [0} [0} [0} O
« Legal actions regarding anti-competitive behavior (0] (0] (0] (0]
« Legal actions regarding violations of anti-trust and monopoly legislation [0} [0} (e} (¢}
Fines regarding antitrust/anti-competitive practices (0] (0] (0] (0]
* Number of fines 6] 6] (6] (]
« Amount of fines (USD) [0} [0} (0] (0]

@ Against the law, rules and regulations, corporate governance policy and code of conduct including concealing or assisting in concealing once they have occurred
® Includes discrimination, harassment, and conflict of interest
© No significant complaints

msujualumscdediumsnosanossuisu

2020 2021 2022 2023
Coverage of business units assessed for corruption risks - - - 100%
Coverage of employees with anti-corruption policy communication = = = 100%
* Senior management - - - 100%
« Middle management - - - 100%
« Junior management = = = 100%
« Staff and supervisor - - - 100%
Coverage of business partners with anti-corruption policy communication - - - 100%
* Supplier = = = 100%
« Contractor = = = 100%
« Joint venture = = = 100%
Coverage of employees with anti-corruption awareness training - - - 100%
* Senior management = = = 100%
« Middle management - - - 100%
« Junior management = = = 100%
« Staff and supervisor - - - 100%
NISUSKHISvaNISiwonUgvau
2020 2021 2022 2023

Coverage of ESG risks considered by Audit committee 100% 100% 100% 100%
Coverage of ESG topics considered by ESG committee 100% 100% 100% 100%
Coverage of material ESG topics in corporate targets 100% 100% 100% 100%
Coverage of material ESG topics embedded in CEO’s KPI and deployed to 100% 100% 86% 86%
senior management

104 sygouwomsweuunigodu 2566



NISNS:EYAAINIDIASYTND

2020 2021 2022 2023
Ratio of the dividend payout to net profits NA®@ 27% 21% 73%
Economic value generated (USD million)
* Sales 2,219 4,033 7.059 4,967
« Other revenues 228 274 576 243
Economic value distributed (USD million)
* Shareholder® 63 56 135 135
* Supplier and contractor® 1173 1,362 1,679 2,136
* Employee®© 308 380 400 454
* Financial Institution® 166 167 265 473
* Government® 246 496 1177 756
* Community® 3 5 9 7
Economic value retained (USD million) 485 1,840 3,969 1,249
Community & social investment - by objective
* Donations to charity 46% 34% 26% 32%
* Community investments 44% 59% 68% 57%
» Commercial initiatives 10% 7% 6% 1%
Community & social investment - by type
« Cash contribution 70% 87% 75% 35%
» Time provided by volunteer staff 22% 1% 4% 9%
» Management overhead 7% % 18% 17%
« In-kind giving 1% 1% 3% 39%
Community investment - by dimension
« Economic development & income generation 32% 15% 24% 28%
* Social & cultural promotion 23% 14% 32% 26%
« Infrastructure development 17% 13% 7% 6%
* Education development 15% 9% 18% 21%
» Health and sanitation development 9% 47% 7% 14%
» Environmental conservation 4% 2% 2% 5%
@ Dividends
® Includes contractor costs, fuel cost, and all other operating costs
© Includes remuneration and benefits, provident fund contributions, employee development expenses
@ Includes interest and financial expenses
© Includes royalty fee, corporate income tax, local maintenance tax, property tax, specific business tax, and other additional taxes and payment to government
™ Includes community development expenses, corporate social responsibility activities and land compensation
@ The Company recorded a net loss

NISUSKISYANISADUIAED

2020 2021 2022 2023
Coverage of ESG risk management 87% 94% 95% 98%
Coverage of Board of Directors with risk management training - - - 100%
* Independent Director ° = = 100%
» Non-executive Director o o o 100%
» Executive Director = = = 100%
Coverage of employees with risk awareness training - - - 100%
* Senior management = = = 100%
» Middle management o o o 100%
« Junior management = = = 100%
» Staff and supervisor - - - 100%
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@ Number of self-service’s information discovery and coding tool adoption
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nIsSUsSKHISvaNIsgnAl
2020 2021 2022 2023
Number of complaints
» Customer privacy 6] 6] ] (0]
« Safety and environmental issues from the use of products o] o] (o] (0]
* Product and service information & labeling and marketing communications [0} (e} (¢}
Total number of identified leaks, thefts, or losses of customer data. = = = (]
Proportion of customer complaints resolved in a timely manner NA® NA® NA® NA®
Customer satisfaction
« Customer satisfaction rate - 100%® 100%® 99%©
« Coverage of customers surveyed - 89%® 100%® 100%©
@ No complaints
® Includes data of thermal power business in China only
© Includes data of thermal power, mining, solar rooftop, and energy trading business only
NISUSKHISOYANTISAAN
2020 2021@ 2022 2023®@
Number of suppliers
« All suppliers 3197 1,978 909 935
« Critical suppliers 2,389 733 462 874
Proportion of suppliers assessed for ESG risks
< All critical tier-1 suppliers 3% 6% 64 84%
« New critical tier-1 suppliers - - - 1%
Proportion of spending on local suppliers® 38% 52% 99% 86%
Proportion of contracts that include ESG clauses 15% -0 -0 -(0)
@ Supplier that operates in the areas of business operations
® Data collection system under standardization
© Includes data of mining business in Indonesia and Australia and solar rooftop business in Thailand only
@ Includes data of mining business in Indonesia only
© Includes data of mining business in Indonesia and Australia, and gas business in the U.S. only
Us:ansnMwuoolsoiwwi
2020 2021 2022 2023
CHP CCGT CHP CCGT CHP CCGT CHP CCGT
Efficiency rate
« Electricity generation® 247 - 203 - 184 - 168 7121
« Steam production® (kg/GJ) 3775 37.96 3723 37.31
Availability factor 97.72% - 95.05% - 94.00% - 95.98% 82.68%
Overall efficiency 74.70% = 77.47% = 79.78% = 84.06% 47.92%
Planned outage
« Frequency (case) 15 = 20 = 14 = 17 5
« Duration (hour/case) 174 - 229 - 427 - 296 436
Unplanned outage
» Frequency (case) 0] ° 4 ° 1 ° (0] 5
+ Duration (hour/case) NA® = 427 = 72 = NA®© 13.34
Unplanned outage factor 0% - 0.05% - 0.82% - 0% 0.51%
@ g/KWh for CHP and btu/KWh for CCGT
® Applicable only for CHP
© No unplanned outage
NisiJasuwiuggnadna
2020 2021 2022 2023
Number of digital self-service adoption cases® = = = 20
Number of digital enabled business process cases = = = 185
Reliability and availability of digital infrastructure services - - - 99.9%
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2020

2021

2022

2023

Significant socioeconomic non-compliance
* Number of significant fines®
« Total amount of significant fines (USD)

* Number of significant non-monetary sanctions®

Fines paid - for instance occurred in current reporting period
* Number of significant fines®
* Amount of significant fines (USD)

Fines paid - for instance occurred in previous reporting periods
« Number of significant fines®

* Amount of significant fines (USD)

O O O|lO0O O oOo|lo0 O O o

O O OO0 O OO0 O O O

Number of significant environmental non-compliance
» Effluent discharge limits
» Air emissions standards

» Others

o O

- O O -

Number of significant environmental incidents©

O|0 OO O|O0O O O|lO0O O OoO|lO0 O O O

OO0 OO OO0 O O|O0 0 O|O0 o O o

Spills@
« Number of significant spills

» Total amount of significant spills (liter)

]

@ Refers to the international best practices of the fine or potential fine that is greater than USD 10,000
© Refers to the instances where breaches of law and regulation lead to criminal prosecution regardless the imposition of fines
© Refers to internal definition with criteria such as any damage to widespread area or potential fines that is greater than USD 10,000

ADIUASOUAAUYODLS:UUNISUSKISYANS

@ Refers to internal definition with criteria such as spillage in any damage to widespread area >5 km

o

2020

2021

2022

2023

Site

B

Site

Site

%

Site

%

Environmental management system®
» Covered by management system -

« Internally audited by specialists from =
headquarters

« Audited by third-party -
« With ISO 14001:2015 certification =

43 100%
17 40%

7 16%
8 19%

OHS management system®
« Covered by management system -

« Internally audited by specialists from -
headquarters

« Audited by third-party -
* With ISO 45001:2018 certification =

@ Includes only business units with >50% share and has management control

AoWCioIlooNIDSSAD

100%
17 40%

7 16%
7 16%

2020

2021

2022

2023

Coverage of CMT/IMT exercise

100%®

100%®

100%

57%

Coverage of BCP exercise for critical business functions

@ The real activation of CMT/IMT considered as a BCP exercise

® The real execution of BCP for critical business functions considered as a BCP exercise

NMIsSAUAsoVJolalla:s:uuaisauine

7%®

1%

49%

2020

2021

2022

2023

Number of cybersecurity breaches

Number of IT infrastructure incidents

% of IT and loT assets securely managed by security operation center

30%

60%

70%

Cybersecurity & privacy maturity score®

@ Intherange of 1to 5

2.0

usdn Uhuy oria (unsu)
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waannun
2020 2021 2022 2023
Finished coal (tonnes) 31,500,685 27,803,045 25,270,108 23,540,287
Electricity sold (MWh)
* Renewable 338,870 539,641 752,763 855,297
« Conventional fuel 1,563,091 1,178,967 2,899,628 6,540,164
Steam sold (MWh) 3,564,832 3,529,044 3,406,515 3,708,691
Heat sold (MWh) 1,346,803 1,325,845 1,366,146 1,294,400
ADYUKhaNnaxanN1vboNw
2020@ 2021® 2022@ 2023
Operating Project® Operating Project® Operating Project® Operating Project®
Number of business units > 42 10 41 10 42 8
« Assessed for potential biodiversity impact - 42 9 41 10 42 8
« Identified as high potential of biodiversity impact = 42 9 41 10 42 8
« Assessed for biodiversity value - 7 4 7 4 7 3
« Required biodiversity management plan®© - 7 2 7 2 7 1
« Implemented biodiversity management plan®© - 7 NA@ 7 NA@ 7 NA@
Business unit(s) in relation to protected area - 4 3 4 i3 4 2
¢ In the area > 1 1 1
« Adjacent to = 1 1 1 1 1 1
« Containing portions = 2 2 2 2 2 1
Business unit(s) in relation to high biodiversity - 3 1 3 1 3 1
wilderness area
* In the area > i3 1 3 1 3 1
« Adjacent to - [0} [0} (¢} (e} (¢} (¢}
« Containing portions = 6] ] ] (] (] (0]
Area (hectares) = 78,288 n.831 75,315 16,891 80,299 n2n
« Assessed for potential biodiversity impact - 78,288 11,831 75,315 16,891 80,299 1,21
« Assessed for biodiversity value - 46,031 5,103 46,031 5,103 46,031 4,483
« With biodiversity management plan - 46,031 NA@ 46,031 NA@ 46,031 NA@
« Biodiversity offset area - 5,623 NA©@ 5,623 NA©@ 22154 NA©@
Areas in relation to protected area (hectares) = 26,825 4,903 26,825 4,903 26,825 4,283
* In the area - 24,121 o] 24,121 (] 24,121 (0]
» Adjacent to = 436 854 436 854 436 854
+ Containing portions - 2,268 4,049 2,268 4,049 2,268 3,429
Areas in relation to protected area (hectares) = 19,206 200 19,206 200 19,206 200
* In the area = 19,206 200 19,206 200 19,206 200
« Adjacent to - [0} [0} [0} (¢} [0} (¢}
« Containing portions - [0} [0} [0} (6} (0] (0]
Proportion of business units
« Assessed for potential biodiversity impact = 100% 90% 100% 100% 100% 100%
« Assessed for biodiversity value®© - 100% 100% 100% 100% 100% 100%
« With biodiversity management plan®© - 100% NA®@ 100% NA®@ 100% NA@
IUNC Red List®©
« Critically endangered - 3 5
« Endangered - 6 5
* Vulnerable = 17 18
* Near threatened = 13 13
 Least concern = 81 77
» Data deficient = [¢] 2

@ Adjusted from previous report

® Under project development and construction, including mine(s) with care & maintenance status
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< For business unit(s) identified as high potential of biodiversity impact only
@ No implementation required for business unit(s) in project development stage




waooiu

2020 2021 2022® @ 2023
Total energy consumption (TJ) 23,31 19,597 46,060 55141
Renewable energy consumption (TJ)
* Renewable fuel 2,843 2,750 2,534 3,647
« Electricity purchased ¢} 0 0] (0]
« Electricity self-generated 1,239 1,987 69 107
Non-renewable energy consumption (TJ)
* Non-renewable fuel 42,641 37,412 63,287 91,498
* Electricity purchased m7 m2 1,274 1,444
* Steam, heat and cooling (0] (0] ] 0.15
Energy consumption - by source
+ Coal 31,391 27,491 24,796 26,853
* Diesel 6,900 6,748 6,992 7.9M
* Natural gas 2 (0] 28,510 41,707
» Waste gas 4,02 2,613 2,836 494
+ Palm ol 2,843 2,750 2,534 3,610
* Electricity (from non-renewable fuel) m7 m2 1,274 1,444
* Methane 183 503 (] (]
*» Solar 1,239 1,832 2,497 2,825
* Wind (] 155 282 361
» Others® 61 57 153 14,569
Renewable energy sold (TJ)
* Electricity 1220 1,943 2,710 3,079
Non-renewable energy sold (TJ)
* Electricity 5627 4,244 3,922 23,545
+ Steam 12,833 12,705 12,263 13,351
* Heat 4,848 4,773 4,918 4,660
Energy consumption intensity
* Mining business (GJ/tonne finished coal) 0.424 0.444 0.466 0.588
+ Thermal power business (GJ/MWh) 1585 1195 4.442 2.304
» Renewable power business (GJ/MWh) 0.071 0.069 0.101 0.121
« Solar rooftop business (GJ/MWh) 0.047 0.020 0.019 0.010

@ Includes gasoline, petroleum-based oil, petroleum-based grease, LPG, activated carbon, and ethanol
® Excludes 2 coal projects in Indonesia

© Include total non-renewable fuel in gas business in the U.S.

@ Adjusted from previous report (incorporated thermal power business in the U.S.)

ABISouns:on
2020 2021 2022 @ 2023

GHG emissions® ® (tonnes CO,e) 7,654,367 7,239,161 8,776,664 8,613,863
* Scope 1® 7,401,161 6,990,528 8,507,328 8,368,915
» Scope 2 253,206 248,633 269,336 244,948
» Scope 3 65,656,827 57,714,468 51,806,516 48,004,651
GHG emissions intensity® ®
+ Mining business (tonnes CO,e/tonne finished coal) o5 0129 0136 0135
* Power business (tonnes COze/M\/\/h) 0.591 0.555 0.632 0.438
+ Solar rooftop business (tonnes CO,e/MWh) 0.003 0.002 0.001 0.001
GHG emissions® (tonnes CO,e) - included biogenic CO, 8,015,832 7591,449 9,023,905 8,848,406
+ Scope 1(Biogenic CO,) 361,466 352,288 247,241 234,543
GHG emissions intensity® - included biogenic CO,
* Mining business (tonnes COze/tonne finished coal) 0127 0142 0.146 0.145
* Power business (tonnes COZe/MV\/h) 0.591 0.555 0.632 0.438
+ Solar rooftop business (tonnes CO,e/MWh) 0.003 0.002 0.001 0.001
GHG emissions intensity® (tonnes COze/MV\/h)
« Electricity generation 0151 0132 0.324 0.274
» Steam & heat generation 0.462 0.460 0.338 0176
SF, emissions (tonnes CO,e) 548 275 865 441
Proportion of electricity generated®©
» Conventional fuel 98% 96% 95% 95%
* Renewable energy 2% 4% 5% 5%

@ Excludes biogenic CO,

® Scope1&2

< Includes thermal power business and renewable power business

@ Excludes 2 coal projects in Indonesia

© Adjusted from previous report (incorporated thermal power business in the U.S.)
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un
2020 2021 2022@ 2023

Freshwater Other water Freshwater Other water Freshwater Other water Freshwater Other water
Water withdrawal (ML)
« from all areas 1,387,991 1184 1,218,394 1,260 255,232 3,051 284,806 13,338
« from water stress area 7,615 (0] 6,908 (0] 24,486 1,856 36,476 5,770
Water withdrawal - from all areas (ML)
« Surface water 1,366,286 o] 1187140 o] 223222 3 252,804 22
« Groundwater 15,759 o] 26,486 o] 28,640 (o] 29,380 (]
* Seawater 6] 1184 6] 1.260 (] 1191 (0] 1138
* Produced water o] o] o] o] (6] (o] (0] 2,815
 Third-party water 5946 o] 4,768 o] 3,370 1,857 2,622 9,363
Water withdrawal - from water stress area (ML)
« Surface water o] 6] 17 0] 797 (0] 5,415 (0]
» Groundwater 2,234 o] 271 o] 21,287 [¢] 29,097 (]
« Seawater (0] (0] (0] (0] 0] (0] (0] (0]
* Produced water (0] (0] (0] (0] (0] (0] (0] 2,796
 Third-party water 5,381 6] 4,180 6] 2,402 1,856 1,964 2,975
Third-party water withdrawal - from water stress area (ML)
« Surface water 4117 o] 3182 o] 2,402 1,599 1,592 2,975
« Groundwater 6] 6] 1 [¢] 1 ] 1 (]
* Seawater 0] 0] 0] 0] 0] 0] (0] (0]
* Produced water o] o] o] o] o] (o] (] (]
+ Reclaimed water© 1,263 (0] 997 (0] (0] 258 371 (0]
Water discharge (ML)
* to all areas 1,374,946 931 1,206,532 1037 265,343 37,209 185,527 9178
« to water stress area 1,779 (0] 1,606 (0] 19,516 1,230 32,272 1,383
Water discharge - to all areas (ML)
« Surface water 1,373,166 6] 1194,438 6] 252,525 34,224 169,461 6,923
« Groundwater (0] (0] (0] (0] (0] (0] 99 (0]
« Seawater o] 931 o] 1,037 (o] 2,407 (] 1,262
* Third-party water 1,780 (0] 12,094 (0] 12,818 579 15,676 993
Pollutant load - to surface water (tonnes)
-« COD - - 1@ o 4 15 (0] 15
« TDS = = ©cy ©Cy 139 791 (] 954
* TSS = = 15 e 9,374 1812 15,912 2,392
* Oil & Grease = = ow o (o] 1 (] 1
. Fe - - o@ 0@ 99 40 143 14
Pollutant load - to groundwater (tonnes)
- COD = = = = = = (] (]
- TDS = = = = = o (0] (0]
« TSS - = = = = ° (] (0]
* Oil & Grease = = = = = ° (0] (0]
* Fe = = = = = = (] (]
Pollutant load - to seawater (tonnes)
- COD = = ©cy ©Cy [¢] ] (] (0]
« TDS = = < O [¢] [¢] (] (0]
« TSS = = o (0/CY 1 1 (] 3
* Oil & Grease - - o o (o] (] (0] (]
e Fe = = ©Cy ©cy [¢] ] (0] (0]
Pollutant load - to third-party water (tonnes)
-« COD - o o@ 54@ 5 32 2 28
« TDS - - o 1,556¢ n4 1,374 68 1673
* TSS = = O SED 1 19 1 28
* Oil & Grease = = ow oW o] o] (] (0]
* Fe o o@ ] o] (0] (0]
Change in water storage (ML)
« All areas & =& -80,968 43,795
« Water stress area 4 ) -80,968 0
Water consumption (ML)
« All areas 13,298 12,085 36,698 5995
* Water stress area 5.836 5,302 86,564 8,591
Water consumption intensity
« Mining business (m3/tonne finished coal) 0.237 0.243 1.260 1.882
» Gas business (m3/MMcf) = o = 15.440
« Thermal power business (m3*/MWh) 0.901 0.877 0.818 0.958
« Renewable power business (m#/MWh) 0.013 0.044 0.100 3.388
@ Excludes coal logistics activity, 2 offices and 2 coal projects in Indonesia © From wastewater treatment plant of the third-party
® Data collection system under standardization @ Data of Jun-Dec 2021 from thermal power business only
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2020 2021 2022® 2023
Onsite ‘ Offsite ‘ Total Onsite ‘ Offsite ‘ Total Onsite ‘ Offsite ‘ Total Onsite ‘ Offsite ‘ Total
Waste generated (tonnes) 763,366 790,559 806,522 3,864,992
« Hazardous waste 103 2,585 2,642 4,501
« Non-hazardous waste® 763,263 787974 803,880 3,860,491
Waste diverted from disposal (tonnes) 770,827 780,678 802,394 777003
« Hazardous waste 503 5,876 6,379 578 1,686 2,263 629 1,748 2,377 760 2,403 3164
- Preparation for reuse (0] 255 255 (0] 270 270 0] 221 221 (0] 66 66
- Recycling 503 5,621 6,124 578 1416 1,994 629 1527 2,156 760 2,337 3,097
- Other recovery operations (0] [0} [0} [0} (0} 0 0 [0} [0} [0} [0} [0}
« Non-hazardous waste 400 764,048 764,448 290 778125 778,415 421 799,596 800,017 476 773,364 773,840
- Preparation for reuse 372 335091 335463 227 418597 418,824 BEG 137 470 412 27,653 28,065
- Recycling 29 428957 428,985 63 359,528 359,591 88 799,458 799,547 64 745,711 745774
- Other recovery operations (0] 0 0 0 0 0 0 [e) 0 (¢) (0] (¢)
Waste directed to disposal (tonnes) 5871 5,653 7164 3,084,838
« Hazardous waste 0] 322 322 0 38K &Y 0 268 268 0 1,307 1,307
- Incineration (with energy recovery) (¢} (¢} (¢} (¢} 1 1 (0] 2 2 (] 3 3
- Incineration (without energy recovery) (0] 282 282 0] 179 179 0] 188 188 (0] 128 128
- Landfilling 0 1 1 o 153 153 o 78 78 (0] 1176 1176
- Other disposal 0 40 40 0 0 ¢} (o] (0] (0] (0] (0] (0]
* Non-hazardous waste 1720 3,329 5,049 1,759 3,562 5,321 1,543 5559 6,896 3067124 16,407 3,083,531
- Incineration (with energy recovery) o (¢} (¢} (¢} 72 72 (¢} 228 228 [0} 187 187
- Incineration (without energy recovery) (0] (0] (0] (0] 0] ] 0] 0] 0] 2 (0] 2
- Landfilling 1,720 3,238 4,958 1,759 3,490 5249 1543 5125 6,668 1,836 16,220 18,057
- Other disposal® (o} 91 91 0] 0] 0] 0] ] O 3,065,286 O 3,065,286
Hazardous waste directed to disposal
intensity
* Mining business (kg/tonne finished coal) 0.010 0.012 0.010 0.006
« Gas business (kg/MMcf) - - - 3.838
« Thermal power business (kg/MWh) 0.001 (6] 0.004 0.0003
« Renewable power business (kg/MWh) (¢} (¢} 0.001 0.022
« Solar rooftop business (kg/MWh) - - - 0.040
Non-hazardous waste directed to disposal
intensity
« Mining business (kg/tonne finished coal) 0139 0162 0.244 0.186
« Gas business (tonne/MMcf) - - - 10.379
« Thermal power business (kg/MWh) 0.101 0131 0.120 0.026
« Renewable power business (kg/MWh) 0.025 0.022 0.039 0.019
« Solar rooftop business (kg/MWh) - - - (0]
Proportion of hazardous waste reused 95% 87% 90% 71%
& recycled
Proportion of non-hazardous waste reused 99% 99% 99% 20%
& recycled
@ Excludes 2 offices and 2 coal projects in Indonesia
® Includes deep injection of produced water
- o —
JgovlagoinNisNinyoo
2020 2021 2022 2023
Overburden®
* Amount (million BCM) 182 176 179 219
* Amount (million dry tonnes) - - - 470
Overburden in-pit backfilled®
* Amount (million BCM) = = = 210
« Proportion of in-pit backfilled 9% 81% 92% 96%
Tailings (dry tonnes) 388,658 598,071 591,091 599,356
Progress of in-pit backfilling against plan® 94% 100% 94% 2%
Proportion of mines with acid mine drainage management plan® 100% 100% 100% 100%
Number of tailings facilities
» Active 5 5 3
+ Closed 2 2 2 9
Number of tailings facilities
* High risk = = = 2
+ Medium risk = = = 0
» Low risk o o o 9
Number of significant tailings spills ¢} ¢} ] 6]

@ For open-pit mine only

® For business unit(s) identified as potential acid mine drainage issue
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ACUMWOINTA
2020 2021 2022 2023
Air emissions load (tonnes)
o 50, 862 977 947 634
- Non-point source 698 683 645 469
- Point source 64 294 302 165
* NO, 1,507@ 1,644® 910® 901
o BM® 250@ 255@ 331® 302
e TSP@ & n2 84 191
* Mercury®© 0.0085 0.0091 0.0079 0.0082
Air emissions intensity - mining business (g/tonne finished coal)
* SO, 221 29.6 324 21.09
- Non-point source 221 24.5 255 19.92
- Point source (0] 51 6.9 117
* NO, 39.2@ 49.5® 27.2® 22.43
« PM, 7S 92 1SV 12.84
* TSP® 0.5 34 27 2.02
Air emissions intensity - thermal power business (g/MWh)
* SO, 25.4 25.4 21.8 1.88
- Non-point source (6] (6] (0] (0]
- Point source 254 254 21.8 11.88
* NO, 41.9® 44.5@ 37.9@ 32.34
* TSP® 2.7 31 26 12.41
* Mercury 0.0013 0.0015 0.0014 0.0007
Ozone-depleting substances (Kg CFC-11e)
+ ODS Consumption 181 108 9 32
« ODS imported [0} [0}
« ODS exported ¢} ¢}
@ Point source only
® Mining business only
© Thermal power business only
@ Excludes coal logistics activity, 2 offices and 2 coal projects in Indonesia
NIsnsaadyovaudPINNISMInUOD®
2020 2021 2022 2023
Number of mines
* Required subsidence management plan 5 5 5 5
« Implemented subsidence management plan 5 5 5 5
Number of reports related to mine subsidence [0} [0} (e} (¢}
Proportion of mines with subsidence management plan 100% 100% 100% 100%
Progress of subsidence management activities against plan 100% 100% 100% 100%

@ For underground mine only
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2020 2021 2022 2023
Person %
Total employees 5,482 5,488 5538 5704 =
Employee - by gender
» Male 85.0% 85.2% 85.5% 4,853 85.1%
* Female 15.0% 14.8% 14.5% 851 14.9%
Employee - by nationality
* Thai 9.6% 10.1% 1.5% 697 12.2%
* Indonesian 42.8% 42.5% 42.0% 2,209 38.7%
+ Chinese 16.9% 171% 16.7% 957 16.8%
+ Australian 28.6% 28.3% 28.0% 1,740 30.5%
* Mongolian 1.5% 1.4% 1.2% 5% 0.9%
« Japanese 0.2% 0.2% 0.3% 23 0.4%
» Vietnamese 0.2% 0.2% 0.2% 12 0.2%
* American® = 0.1% 01% 5 01%
» Others 0.3% 0.2% 0.2% 8 0.1%
Employee - by age
» Under 30 1.6% 9.5% 1.3% 683 12.0%
» 30-39 37.0% 35.0% 33.9% 1,934 33.9%
* 40-49 33.3% 34.6% 34.8% 1,933 33.9%
» Over 50 18.2% 20.8% 20.0% 1154 20.2%
Employee - by type
* Permanent 93.2% 83.4% 71.4% 5157 90.4%
* Temporary 6.8% 16.6% 28.6% 547 9.6%
Management® - by age
» Under 30 = o 44 7 0.9%
» 30-39 = o 1,052 143 18.5%
» 40-49 = = 2,531 367 47.5%
» Over 50 - - 1.9m 773 331%
Senior Management - by nationality
+ Thai - - - 73 46.5%
* Indonesian = = = 28 17.8%
* Chinese = = = 26 16.6%
+ Australian o o o 19 12.1%
* Mongolian - - - 2 1.3%
« Japanese ° = = 5 3.2%
* Vietnamese o o o 2 1.3%
» American® = S = 2 1.3%
» Others = o = (0] 0.0%
Senior Management - by gender
» Male - - - 135 86.5%
» Female = = = 21 13.5%
@ Number of persons at year end
® |ncludes thermal power business only
© Includes middle and senior managements
wUNDIUKCYD
2020 2021 2022 2023
Person %
%Female - by business
+ All business - 14.8% 14.5% 851 14.9%
* Revenue-generating business - - - 675 1.8%
* Enabling functions = = = 176 31%
* STEM-related positions® - - - 237 4.2%
%Female - by level
« Total management® 27.2% 26.2% 281% 223 28.8%
* Senior management = = 16.1% 21 13.5%
* Middle management = = 30.6% 202 32.7%
« Junior management = = 24.6% 227 21.3%
« Staff and supervisor = ° 8.3% 401 10.4%
@ Science, technology, engineering and mathematics
® Includes middle and senior managements
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wunoulhy
2020 2021 2022 2023
Person %

Total employees 168 299 1,020 553 9.7%
New employee - by age
* Under 30 = = = 212 31.0%
* 30-39 o = o 218 N.3%
* 40-49 = = = 79 41%
« Over 50 = = o 43 3.8%
New employee - by gender
* Male ns 249 871 460 9.5%
* Female 53 50 149 C 10.9%
New employee - by nationality
* Thai 53 52 164 106 15.2%
* Indonesian 9 56 613 n5 52%
* Chinese 62 44 70 78 82%
« Australian 33 135 155 25 13.7%
+ Mongolian 2 2 ] 4 7.5%
« Japanese 4 6 9 3 13.0%
* Vietnamese 5 S 7 4 33.3%
* American® o 1 2 2 40.0%
« Others = = = 2 25.0%
@ Includes thermal power business only

NISYIVIISOLOVIUNOLNUR

2020 2021 2022 2023

Local employment (all levels)
* Thailand ° 98.7% 97.9% 87.1%
* Indonesia = 97.7% 97.7% 99.9%
» China = 99.0% 99.4% 99.8%
+ Australia = 99.8% 99.5% 99.4%
* Mongolia o 90.7% 92.6% 98.1%
+ Japan - 77.8% 66.7% 95.7%
» Vietnam = 66.7% 78.6% 100%
* The US.® = 0% 20.0% 100%
Local employment (senior management level)
* Thailand - 941% 91.8% 58.9%
* Indonesia o 100% 591% 100%
» China = 25.0% 571% 96.2%
 Australia - 80.0% 90.0% 89.5%
« Mongolia - 0% 33.3% 100%
» Japan = 100% 80.0% 80.0%
* Vietnam - 0% 50.0% 100%
* The US.® = 100% 0% 0%
@ Born and live in that particular country
® Includes thermal power business only

ﬂ']SﬂUhOUWGﬂ']SU[] uaovid

2020 2021 2022 2023
Person Rate

Coverage of employees with regular performance review - by level 5,704 100%
» Senior management = = = 156 100%
* Middle management - - - 617 100%
« Junior management = = = 1,064 100%
« Staff and supervisor = ° = 3,867 100%
Coverage of employees with regular performance review - by gender
» Male = = = 4,853 100%
* Female o = o 851 100%
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2020 2021 2022 2023
Base salary Total R Base salary Total B Base salary Total B Base salary Total .

remuneration remuneration remuneration remuneration
Female to male base salary ratio - Group level - - - - - - 0.08 omn
* Senior and middle management = = = = = = 0.22 0.26
« Junior management = = = = = = 013 017
« Staff and supervisor = = = o = = 0.04 0.05
Female to male base salary ratio - Thailand - - - - - - 0.57 0.58
+ Senior and middle management = o = = = ° 0.50 0.51
« Junior management - - - - - - 1.00 1.00
« Staff and supervisor - - - - - - 0.90 0.87
Female to male base salary ratio - Indonesia - - - - - - 0.91 0.92
« Senior and middle management - - - - - = 0.99 1.07
« Junior management = = = = = = 0.47 0.25
« Staff and supervisor - - - - - - 0.93 0.94
Female to male base salary ratio - China - - - - - - 0.27 0.25
« Senior and middle management - - - - - - 0.33 0.30
« Junior management S = = = = = 0.29 0.27
« Staff and supervisor - - - - - - 0.21 0.21
Female to male base salary ratio - Australia - - - - - - 0.04 0.04
+ Senior and middle management - - - - - - 0.14 0.14
« Junior management = = = = = = 0.03 0.03
« Staff and supervisor ° = = = o ° 0.03 0.03
Female to male base salary ratio - The U.S. - - - - - - Q.15 015
» Senior and middle management = = = = = S NA® NA®
« Junior management = = = = = = 0.28 0.30
» Staff and supervisor = = = ° = = NA® NA®
@ No female employees

nIsaroonyuoLWUNLIU
2020 2021 2022 2023
Person Rate

Total turnover 13.9% 7.3% 57% 2,332 40.9%
Voluntary turnover 5.8% 4.3% 4.0% 1,768 31.0%
Turnover - by country
* Thailand 81% 8.7% 1.5% 190 27.3%
* Indonesia 211% 5.3% 1.2% 1,202 54.4%
+ China 5.3% 6.6% 52% 136 14.2%
» Australia 10.5% 9.2% 10.0% 739 42.5%
* Mongolia 5.6% 8.1% 15.0% 41 77.4%
« Japan 91% 55.6% 13.5% 16 69.6%
» Vietnam 0% 33.3% 36.1% 8 66.7%
* The US.® - - = (0] ]
Turnover - by age
» Under 30 - - 0.8% 202 29.6%
» 30-39 = = 2.0% 901 46.6%
. 40-49 - - 0.9% 691 35.7%
» Over 50 = ° 1.9% 538 46.6%
Turnover - by gender
* Male = ° 4.6% 2,028 41.8%
» Female = = 11% 304 35.7%
Turnover - by level
« Senior management = = 0.2% n 71%
* Middle management = = 0.8% 127 20.6%
« Junior management = = 0.9% 568 53.4%
« Staff and supervisor = ° 37% 1.626 42.0%

@ Includes thermal power business only
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nISalwolagoquas
2020 2021 2022 2023
Employee that were entitled to parental leave 5,482 5,488 5,538 5,704
» Male ° = = 851
* Female o = = 4,853
Employee that take parental leave 146 143 58 62
» Male = = o 30
» Female = = ° 32
Employee that returned to work in the reporting period - - - 53
» Male = = ° 22
* Female o o o 31
Employee that returned to work after the reporting period = = -
« Male o o o
» Female = = = 1
JgoanaoNisSinsvi1adSov
2020 2021 2022 2023
Person %
Employee who are members of labor unions® - - - 3,439 60%
Employee covered by collective bargaining agreements 58% 72% 65% 4,91 86%
@ There are labor unions in Indonesia and Australia only
ADIUWNWUYOLWUNOLIU
2020 2021 2022 2023
Employee engagement level 76% 74% 79% 78%
* Thailand 69% 69% 72% 70%
* Indonesia 73% 73% 79% 79%
» China 92% 93% 96% 91%
« Australia o 40% 49% 73%
* Mongolia 52% 50% 52% 63%
» Japan 38% 31% 47% 65%
* Vietnam = = 82% 86%
OCUUSSSUOVANS
2020 2021 2022 2023
Level of alignment between employee behavior and the corporate culture 75% 78% 79% 80%
* Thailand 72% 73% 78% 78%
 Indonesia 71% 73% 75% 78%
» China 94% 95% 92% 91%
+ Australia 66% 72% 75% 87%
» Mongolia 78% 75% 69% 75%
+ Japan 56% 57% 72% 67%
» Vietnam = = 67% 70%
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2020 2021 2022 2023
Proportion of open positions filled by internal candidates - 29% 26% 25%
Proportion of high critical positions with successor identified 63% 79% 57% 84%
Proportion of employees with individual development plan 57% 56% 70% 70%
Employee attending leadership development programs (cumulative) 763 817 919 1,024
Employee attending leadership development programs (annual)
» Business leader (0] (0] 28 (]
* First line leader 26 26 28 35
» Future leader® 27 28 29 30
» Engaging leader® 17 O 17 40
Success of leadership development programs®
» Business leader 87% 87% 92% 98%
« First line leader 82% 84% 86% 74%
» Future leader® 94% 82% 86% 77%
* Engaging leader® 90% 90% 90% 91%
@ Data covers only employee in Thailand
® 9% Applied learning according to the program evaluation

NMsSWnousu®

2020 2021 2022 2023
Average cost of training - by nationality (USD) - - 568 1,379
* Thai 115 850 940 8,576
* Indonesian 47 ns 194 519
» Chinese 271 227 209 231
* Australian 1,865 1100 1157 1186
* Mongolian 5 m 100 77
» Japanese ° = = 8,973
* Vietnamese o o o 410
* American = = = =
» Other® S o = =
Average cost of training - by level (USD)
* Senior management 2,402 620 2,092 18,838
* Middle management 771 735 871 3,223
« Junior management 643 629 546 1,034
» Staff and supervisor 951 458 568 502
Average cost of training - by program (USD)
« Technical/functional - - 414 528
* Leadership = = 154 850
Average hours of training - by nationality = = 229 314
* Thai 21.0 297 24.3 441
* Indonesian 7.5 9.4 141 19.6
» Chinese 35.0 285 36.9 49.9
* Australian 27.0 25.0 254 412
* Mongolian 4.6 14.0 12.0 1.8
* Japanese - - - 46.6
* Vietnamese ° = = 30.3
* American = = = =
» Other® o ° o °
Average hours of training - by level
* Senior management 272 1.6 22.7 53.0
» Middle management 18.0 191 234 374
« Junior management 241 20.6 19.7 272
« Staff and supervisor 24.9 211 23.7 30.7
Average hours of training - by program
» Technical/functional = = 18.0 20.0
* Leadership = o 4.9 .4

@ Average by number of persons at year end
® Includes Singapore, Japan and Lao PDR
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oBoounUgla:aAoulaoans
2020« 2021« 2022« 2023
Employee ‘ Contractor Employee ‘ Contractor Employee ‘ Contractor Employee ‘ Contractor
Total number of workers® 18,478 21,841 31,949 25,353
5,028 ‘ 13,450 4,781 ‘ 17,060 5238 ‘ 26,71 5,477 ‘ 19,876
Number of hours worked 56,995,326 54,207,231 52,144,381 56,720,971
9,696,278 ‘ 47,299,048 9,080,183 ‘ 45,127,048 9,562,762 ‘ 42,581,619 10,287,000 ‘ 46,433,972
Workers covered by OHS management 18,439 21,841 21,731 25,163
S 4,989 ‘ 13,450 4,781 ‘ 17,060 5238 ‘ 16,493 5,287 ‘ 19,876
Coverage of workers covered by OHS 100% 100% 68% 99%
management system 99% 100% 100% 100% 100% 62% 97% 100%
Workers covered by OHS management 17,335 20,055 17,746 18,874
Sygtzam e 2 Beram ity aueliise 4,045 | 13290 4.244 | 15,811 432 | 13,425 4,256 | 14,618
Coverage of workers covered by OHS 94% 92% 56% 74%
management system that has been 80% 99% 89% 93% 80% 50% 78% 74%
internally audited
Workers covered by OHS management 13,125 12,359 13,660 12,14
Sysitaim i (1S (9215 EEliee @ 2143 10,982 2,043 10,316 2,203 1457 2179 9,935
certified by third-party
Coverage of workers covered by OHS 71% 57% 43% 48%
management system that has been 43% 82% 43% 60% 42% 43% 40% 50%
audited or certified by third-party
Number of fatalities from work-related o] 1 1 1
injury 0| 0 o] 1 1 0 o] 1
Fatality rate (person/million man-hour) 0.00 0.02 0.02 0.02
0.00 ‘ 0.00 0.00 ‘ 0.02 010 ‘ 0.00 0.00 ‘ 0.02
Number of recordable work-related 201 168 161 191
TRES 164 ‘ 37 145 ‘ 23 133 ‘ 28 161 ‘ 30
Total recordable injury frequency rate 3.53 310 3.09 3.37
CRIFRD Grereeny(milliem frEr-feurs 16.91 | 078 1597 | 051 1391 | 066 1565 | 065
Number of lost time injury 39 22 32 26
29 ‘ 10 17 ‘ 5 23 ‘ 9 16 ‘ 10
Lost time injury frequency rate (LTIFR) 0.68 0.41 0.61 0.46
parsEn/millien e 299 ‘ 021 187 ‘ om 241 ‘ 021 156 ‘ 0.22
Number of high-consequence 1 2 1 2
work-related injuries o ‘ | 2 ‘ 0 o ‘ ] o ‘ P
High-consequence work-related injury 0.02 0.04 0.02 0.04
HREIVEEY Rt 0.00 0.02 022 0.00 0.00 0.02 0.00 0.04
(person/million man-hour)
Tier-1 process safety event® 2 2 2 4
Tier-1 process safety event rate® 0.04 0.04 0.04 0.07
(case/million man-hour)
Number of fatalities as a result of (o] o] o] 6]
work-related ill health 0 ‘ o o ‘ o o ‘ o o ‘ 0
Number of total recordable o] o] (0] ]
work-related ill health 0 ‘ o o ‘ o o ‘ o o ‘ 0
Number of lost day 1,627 7,055 7067 6,814
758 ‘ 869 948 ‘ 6,107 6,850 ‘ 217 313 ‘ 6,501

@ Number of persons at year end

© Refers to internal definition with criteria such as fatality, catastrophic damage to ecosystems, or property damage >100,000 USD
© Excludes employees & contractors of renewable power business in Japan, Vietnam, and Australia
@ Excludes employees & contractors of renewable power business in Japan and Vietnam
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2020 2021 2022 2023

Operation Project Operation Project Operation Project Operation Project

Total number of business units = = = o 21 8 43 8

Social Impact Assessment (SIA)

* Proportion of business units with SIA = = = = 67% 63% 42% 100%
» Proportion of business units with SIA report publicly disclosed - - - - 33% 25% 16% 50%
» Number of business units with significant actual and potential = = = = 1 o] 1 (0]

negative impacts

Community Consultation (CC)

* Number of operations required CC - - - - 17 2 21 7
« Proportion of operations required CC ° ° = ° 81% 25% 49% 88%
« Proportion of operations with CC committee - - - - 48% 38% 33% 75%
* Proportion of operations with CC committee that includes - - - - 48% 38% 33% 75%
vulnerable groups
* Number of CC committee meetings = = = = 44 0] 52 g
Community complaints
« Total number of significant issues - - - - 3 - (0] (0]
« Proportion of issues resolved through dispute mechanism - - - - 33%© - NA® NA®
» Total number of significant complaints - - - - 97 - (¢} (]
*» Proportion of complaints resolved through dispute mechanism 100% = NA® S 92%© = NA® NA®
Community engagement
* Proportion of operations with stakeholder mapping ° = = o 81% = 49% 75%
« Proportion of operations with stakeholder engagement plans - - - - 81% - 49% 75%
» Proportion of operations with community perception surveys = = = = 48% = 23% 0%
« Community perception level = = = = Satisfied = Satisfied NA®
» Proportion of operations with formal local community dispute - - - - 100% - 100% 100%
mechanism

Community development®

» Proportion of operations with commmunity development programs - - - - 57% - 28% -
» Proportion of annual stakeholder satisfaction survey - - - - 50% - 12% -
» Average stakeholder satisfaction level 78% = 76% o 85% = 83%© =

@ No significant complaints

® There are community development activities at mining business in Indonesia and renewable power business in China only
© Completely resolved in 2023

@ No perception survey conducted

© Only for mining business in Indonesia

NSUSKISDaNISUIWIWUITOD

2020 2021 2022 2023
Total number of violations 0] 0] 0 (]
Proportion of violations resolved through a dispute mechanism NA® NA® NA® NA®
@ No violations

NMISUSKISDaNIsMSENanUPIU

2020 2021 2022 2023
Number of resettlements (0] (0] 0 (]
Number of people physically or economically displaced and compensation - - - (0]
Number of significant resettlement complaints 0] 0] 0 0
Proportion of significant resettlement complaints resolved through a dispute mechanism NA® NA® NA® NA®

@ No significant complaints

usdn Uhuyd oia (unsu) 119



asury sonuuy mMsMNUQIaN®Ms Avloaaou doay Joyawuidu
ansuyuansu

2020 2021 2022 2023
Coverage of business units assessed for human rights risks® 92% 86% 98% 77%
Number of operations assessed for human rights risks®
 Thailand 1 1 1 1
* Indonesia 5 5 5 5
« China 10 10 10 10
 Australia S 5 5 (]
« Japan 12 15 12 12
* Vietnam (0] 0] 0] 2
* The US. 0] [¢] 6]
Coverage of operations assessed for human rights risks®
 Thailand 100% 100% 100% 100%
* Indonesia 100% 100% 100% 100%
« China 100% 100% 100% 100%
« Australia 100% 100% 100% 0%
« Japan 100% 100% 100% 100%
* Vietnam 0% 0% 0% 100%
* The US. 0% 0% 0% 0%
Coverage of business units with risk management plans® NA®© NA®© NA®© 100%
Number of significant human rights incidents [0} [0} (e} [0}
« Forced labor 6] ] (] (]
* Human trafficking (o} [0} (o} [0}
« Child labor 6] 6] 0] (0]
« Freedom of association 0] (0] (0] (0]
« Right to collective bargaining [0} [0} (e} [0}
* Equal remuneration o] 6] 6] (0]
« Discrimination and harassment (0] (0] (0] (0]
» Others o] o] o] (0]
Proportion of significant human rights complaints resolved through a dispute mechanism NA®@ NA®@ NA@ NA@
@ Only operating site
® For business unit(s) identified as high human rights risks only
© No business units with high human rights risks
@ No significant issues

Iwunistdainkijoo

2020 2021 2022 2023
Number of mines
* Mining phase 12 12 9 10
» Care & maintenance status o = 2 2
* Mine closure phase 8 7 14 14
» Post closure phase - - - -
Mine closure plan
* Number of mines with mine closure plan 20 19 19 20
* Proportion of mines with mine closure plan 100% 100% 100% 77%
Progress of revegetation against plan® 9% 100% 98% 1M4%
Progress of mine closure activity against plan® 100% 100% 96% 100%
Disturbed area (hectare)
« Total land own at year end 92,775 92,775 93,106 93,106
» Total disturbed area at year end 20,748 25,283 23,946 28,712
* Newly disturbed area during the year 1154 557 680 659
Rehabilitated area (hectare)
« Total rehabilitated area at year end 13,189 14,841 14,272 14,750
* Newly rehabilitated area during the year 733 825 699 362
« Total area disturbed and not yet rehabilitated 7.559 10,443 9,674 13,962
Progress of land management
« Total disturbed area to total land own 22% 27% 26% 31%
« Total rehabilitated area to total disturbed area 64% 59% 60% 51%

@ For open-pit mine only
® For underground mine only
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ansuny sonuuy mMsMAUQIanoMs Avloaaou oAy Joyawuiay
Materiality Commitment Prevention Performance Remediatio.n e
Section SR
Question| Page | Question Page Question Page Question Page Question Page
Gl 20 G6 38 G10 21 G9 26
G2 22 G611 39 G 18, 113 GI12 1
G3 50 G7 84 G13 131-133
Governance
G4 20 G71 85
G5 18, 20 G8 26
G81 26
HR1 25 HR2 84 HR3 85 HR7 84
HR2.1 84 HR4 85 HR8 30,84
Human Rights
HR5 =
HR6 85
HR1 25 L1 72,80, 84 L2 24, 85, 100-101 L6 74 L1 84
L11 72,80, 84 L3 80,85 L7 n3 L12 72,80,84
Labour L1.2 72 L4 80 L8 ns
L5 80 L9 na8
L10 na
E12 25 El 56, 60, 62, 64, 66, 68 E2 24,100-101 E6 109 E22 69
E1l 56, 60, 62, 64, 66, 68 B3} 56, 60, 62, 64, 66, 68 E7 109
E4 56, 60, 62, 64, 66, 68 E71 59
E41 56, 60, 62, 64, 66, 68 E8 57,59
E4.2 56, 60, 62, 64, 66, 68 E9 57,59
ES5 = E10 109
EN 103
El8 62,110
Environment
E14 110
ElS] 108
E16 108
E17 =
E18 n2
E19 m
E20 m
E21 Not applicable
ACI1 51,104 AC3 104 AC5 104 AC6 -
Anti-Corruption AC11 51 AC31 51 AC7 51
AC2 51 AC4 51 AC8 =



GRI INDEX

NA: Not Applicable:

Statement of use Banpu has reported reference with GRI standards for the period U Inf . lable/ ete:
January T to December 31% 2023 . Information unavailable/incomplete:
GRI 1 used GRI 1: Foundation 2021

Applicable GRI Sector Standard (s) Coal Sector

Omission External

Assurance

GRI Standards Disclosure Sector Page

Requirement ‘ Reason ‘ Details

2: General 2-1 Organizational details 1,12-13
Disclosure 2021

2-2 Entities included in the organization’s 99
sustainability reporting

2-3 Reporting period, frequency and contact point 1
2-4 Restatements of information 1
25 External assurance 131-133
2-6 Activities, value chain and other business 12-15

relationships

2-7 Employees 13
2-8 Workers who are not employees 43
2-9 Governance structure and composition 18
2-10 Nomination and selection of the highest 21

governance body

2-1 Chair of the highest governance body 19
2-12 Role of the highest governance body in 20
overseeing the management of impacts
2-13 Delegation of responsibility for managing 20
impacts
2-14 Role of the highest governance body in 20
sustainability reporting
2-15  Conflicts of interest 21
2-16  Communication of critical concerns 26
2-17 Collective knowledge of the highest 21
governance body
2-18 Evaluation of the performance of the highest 21
governance body
2-19  Remuneration policies 21
2-20  Process to determine remuneration 21
2-21 Annual total compensation ratio - ab,c U
2-22  Statement on sustainable development 3,5 6-7
strategy
2-23 Policy commitments 22
2-24  Embedding policy commitments 22
2-25 Processes to remediate negative impacts 26 d U
2-26 Mechanisms for seeking advice and raising 26 o
concerns
2-27  Compliance with laws and regulations 48-49,
107

2-28  Membership associations -

2-29  Approach to stakeholder engagement 24,
100-101
2-30  Collective bargaining agreements 16
EUT Installed capacity, broken down by primary 97
energy source and by regulatory regime
EU2 Net energy output broken down by primary 106
energy source and by regulatory regime
3: Material 3-1 Process to determine material topics 24
Topics 2021
3-2 List of material topics 25
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Omission
GRI Standards Disclosure Sector Page e
Requirement ‘ Reason ‘ Details Assurance
Sustainability Management
&I Management of material topics 34
Business Ethics
205: Anti- &I Management of material topics 12.201 50
corruption 2016
205-1 Operations assessed for risks related to 12.20.2 104
corruption 12.20.5
12.20.6
205-2 Communication and training about 12.20.3 104
anti-corruption policies and procedures
205-3 Confirmed incidents of corruption and actions  12.20.4 104
taken
206: Anti- 206-1  Activities, value chain and other business 104 =
competitive relationships
Behavior 2016
Digital Transformation
3-3 Management of material topics 40
Supplier Management
204: 3-3 Management of material topics 42
Procurement 204-1 P i f di local li 12.8.6 106
Practices 2016 - roportion of spending on local suppliers .8.
308: Supplier 308-1 New suppliers that were screened using - a U In process of development
Environmental environmental criteria and will be disclosed in SD
Assessment Report 2025
2016 ) . .
308-2 Negative environmental impacts in the supply = a,bcde 19) In process of development
chain and actions taken and will be disclosed in SD
Report 2025
414 Supplier 414-1  New suppliers that were screened using social 1215.8 - a U In process of development
Social criteria 1216.3 and will be disclosed in SD
Assessment 1217.3 Report 2025
2016 o ) )
414-2  Negative social impacts in the supply chain 1215.9 - ab,cde U In process of development
and actions taken and will be disclosed in SD
Report 2025
Customer Management
418: Customer 3-3 Management of material topics 44
Privacy 2016 . .
418-1  Substantiated complaints concerning breaches 106
of customer privacy and losses of customer
data
Economic Distribution
201: Economic &I Management of material topics 12.81 46
Performance 12.211
2016 )
201-1  Direct economic value generated and 12.8.2 105
distributed 12.21.2
201-2  Financial implications and other risks and 12.2.2 58
opportunities due to climate change
201-3  Defined benefit plan obligations and other 74 Information available on
retirement plans website
201-4  Financial assistance received from government  12.21.3 - ab U
203: Indirect 203-1 Infrastructure investments and services 12.8.4 105
Economic supported
Impacts
2016 203-2  Significant indirect economic impacts 12.8.5 87-91
207: Tax 2019 207-1  Approach to tax 12.21.4 47 a U
207-2 Tax governance, control, and risk management  12.21.5 - a U
207-3 Stakeholder engagement and management of 12.21.6 - a U
concerns related to tax
207-4 Country-by-country reporting 12.21.7 102 b U
Reporting on payments to governments 12.21.8 = U
415: Public 415-1  Political contributions 12.221 102
Policy 2016 12222
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Omission
GRI Standards Disclosure Sector Page S
Requirement ‘ Reason ‘ Details Assurance
Reliability of Power Plants
Electric Utilities 3-3 Management of material topics 52
EUN Average generation efficiency of thermal 106
plants by energy source and by regulatory
regime
EU30 Average plant availability factor by energy 106
source and by regulatory regime
Business Continuity
3-3 Management of material topics 55
Compliance
3-3 Management of material topics 48
Critical incidents 1213.3 107
Risk Management
&3 Management of material topics 38
Data Privacy & Cybersecurity
3-3 Management of material topics 37
GHG Emissions
305: Emissions 3-3 Management of material topics 12.21 56
2016

305-1 Direct (Scope 1) GHG emissions 1215 109 Data excluded e-mobility
business because data is
under standardization and
will be disclosed in SD Report
2025.

305-2 Energy indirect (Scope 2) GHG emissions 109 b NA Data excluded e-mobility
business because data is under
standardization and will be
disclosed in SD Report 2025.

305-3 Other indirect (Scope 3) GHG emissions 109 b,c.de U Include emissions from Coal
Sold of Mining business in
Indonesia and Australia and
Scope 3 emission from cloud
platform leasing of Mining
business in Indonesia &
Australia, and Banpu NEXT &
Banpu Corporate in Thailand.
Other data will be disclosed
in SD report 2025.

305-4 GHG emissions intensity 57,109 Data excluded e-mobility
business because data is under
standardization and will be
disclosed in SD Report 2025.

305-5 Reduction of GHG emissions 12.2.3 - ab,cde |V} In process of development

1224 and will be disclosed in
SD Report 2024
Energy
302: Energy 3-3 Management of material topics 60
2016

302-1 Energy consumption within the organization 109 Data excluded e-mobility
business because data is
under standardization and
will be disclosed in
SD Report 2025.

302-2 Energy consumption outside of the - a,b.c NA

organization

302-3  Energy intensity 61,109 Data excluded e-mobility
business because data is under
standardization and will be
disclosed in SD Report 2025.

302-4 Reduction of energy consumption - ab,cd |V} In process of development
and will be disclosed in
SD Report 2024

302-5 Reductions in energy requirements of - ab.c J In process of development
products and services and will be disclosed in
SD Report 2025
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Omission
GRI Standards Disclosure Sector Page e
Requirement ‘ Reason ‘ Details Assurance
Air Emissions
305: Emissions &I Management of material topics 12.41 68
2016
305-6 Emissions of ozone-depleting substances n2 Included mining business in Yes
(ODS) Indonesia only
305-7 Nitrogen oxides (NO)), sulfur oxides (SO,), and  12.4.2 12 Mining business: NO,_ and
other significant air emissions PM emitted from non-point
source are excluded and will
be disclosed in SD Report 2024.
Power business: non-point
source is not significant for
power business. PM emitted
from point source will be
disclosed in SD Report 2026.
Waste
306: Waste 3-3 Management of material topics 12131 64-65
2020
306-1 Waste generation and significant 12.6.2 64 Yes
waste-related impacts
306-2 Management of significant waste-related 12.6.3 64 Yes
impacts
306-3 Waste generated 126.4 m Yes
306-4 Waste diverted from disposal 12.6.5 m Yes
306-5 Waste directed to disposal 12.6.6 m Yes
Tailings facilities 1213.4 m
Biodiversity
304: 3-3 Management of material topics 12.51 66
Biodiversity -
2016 304-1 Operational sites owned, leased, managed in, 1252 108
or adjacent to, protected areas and areas of
high biodiversity value outside protected areas
304-2 Significant impacts of activities, products and 12.5.3 - ab U
services on biodiversity
304-3 Habitats protected or restored 1254 - ab,cd U In process of development
and will be disclosed in
SD Report 2025
304-4 IUCN Red List species and national 12.5.5 67
conservation list species with habitats in areas
affected by operations
Water
303: Water and I Management of material topics 12.71 62
Effluents 2018
303-1 Interactions with water as a shared resource 1272 62 Yes
303-2 Management of water discharge related 12.7.3 62 Yes
impacts
303-3 Water withdrawal 12.7.4 no Yes
303-4  Water discharge 12.7.5 10 Pollutant load for Centennial Yes
are not available and will be
disclosed in SD Report 2024
303-5 Water consumption 12.7.6 10O Yes
Mine Subsidence
3-3 Management of material topics 69, 112

126

shgUIWOMSWaUUNRE0EU 2566



Omission

GRI Standards Disclosure Sector Page S
Requirement ‘ Reason ‘ Details Assurance
Employee Engagement
202: Market 8 Management of material topics 12151 72
Presence 2016 )
202-1 Ratios of standard entry level wage by gender 12191 ° ab.cd 19] In process of development
compared to local minimum wage and will be disclosed in SD
Report 2025
202-2 Proportion of senior management hired from 1219.2 14
the local community
401: 401-1  New employee hires and employee turnover 1215.2 114-15
Employment
2016 401-2 Benefits provided to full-time employees that 1215.3 74
are not provided to temporary or part-time
employees
401-3  Parental leave 12154 e
1219.4
402: Labor/ 402-1  Minimum notice periods regarding operational 12.32 - a b |V}
Management changes 1215.5
Relations
2016
405: Diversity 405-1 Diversity of governance bodies and employees  1219.6 n3
Bl 405-2 Ratio of basi | d f 129.7 n5
Opportunity z atio of basic salary and remuneration o 9.
2016 women to men
Human Capital Development
404: Training 3-3 Management of material topics 76
and Education -
2016 404-1 Average hours of training per year per 1215.6 17
employee 1219.5
404-2 Programs for upgrading employee skills and 12.3.3 77-79
transition assistance programs 1215.7
404-3 Percentage of employees receiving regular 14
performance and career development reviews
Occupational Health & Safety
403: 3-3 Management of material topics 12141 80 Yes
Oceupational 4031 O ti I health and safet t 1214.2 80 Ye
Health & Safety - ccupational health and safety managemen b es
2018 system
403-2 Hazard identification, risk assessment, and 1214.3 80 Information available on Yes
incident investigation website
403-3 Occupational health services 1214.4 80 Information available on Yes
website
403-4  Worker participation, consultation, and 12145 80,83 Information available on Yes
communication on occupational health and website
safety
403-5 Worker training on occupational health and 1214.6 80, 83 Information available on Yes
safety website
403-6 Promotion of worker health 1214.7 80 Information available on Yes
website
403-7 Prevention and mitigation of occupational 1214.8 80 Information available on Yes
health and safety impacts directly linked by website
business relationships
403-8 Workers covered by an occupational health 1214.9 80 Information available on Yes
and safety management system website
403-9 Work-related injuries 12.14.10 18 Yes
403-10 Work-related ill health 12141 18

usdn Uhuy oria (unsu)

127



asury Sonuuy mMsMNUQIaN®Ms ab]elelatall] doay Joyawuiay
Omission
GRI Standards Disclosure Sector Page External
Requirement | Reason Details Assurance

406: Non- 3-3 Management of material topics 12121 84
discrimination 12161
2016 12171
406-1 Incidents of discrimination and corrective 1219.8 85,120
actions taken
407: Freedom 407-1 Operations and suppliers in which the right 1218.2 120
of Association to freedom of association and collective
and bargaining may be at risk
Collective

Bargaining 2016

408: Child 408-1 Operations and suppliers at significant risk for 1216.2 120

Labor 2016 incidents of child labor

409: Forced 409-1 Operations and suppliers at significant risk for 12172 85,120

or Compulsory incidents of forced or compulsory labor

Labor

2016

410: Security 410-1  Security personnel trained in human rights 12122 o ab 18} In process of development
Practices 2016 policies or procedures and will be disclosed in

SD Report 2025

413: Local &Y Management of material topics 12.91 86
Communities 12101
2016 1210.2
12111
413-1  Operations with local community engagement, 12.9.2 no
impact assessments, and development
programs
413-2  Operations with significant actual and 12.9.3 no
potential negative impacts on local 12.9.4

communities

EU22 Number of people physically or economically no
displaced and compensation, broken down by
type of project

4111 Incidents of violations involving rights of 1212 no
indigenous peoples 1213
1211.4
3-3 Management of material topics 12.31 92
Closure and rehabilitation 1234 - 12.3.4 U In process of development
235 1235 and will be disclosed in
12.3.6 12.3.6 SD Report 2026
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LRQA Independent Assurance Statement

Relating to Banpu Public Company Limited’s Sustainability Report
for the calendar year 2023

This Assurance Statement has been prepared for Banpu Public Company Limited in accordance with our contract but is
intended for the readers of this Report.

Terms of engagement

LRQA was commissioned by Banpu Public Company Limited (Banpu) to provide independent assurance on its Sustainability
Report 2023 (“the report”) against the assurance criteria below to a moderate level of assurance and materiality of the
professional judgement of the verifier using Accountability’s AALOOOAS v3 for type 2 assurance.

Our assurance engagement covered Banpu’s global operations and activities and specifically the following requirements:
e  Confirming that the report is

adhering to the AccountAbility Principles (AAL1O00AP (2018)) @
referring to the GRI Standard 2021°
referring to GRI 12 Coal Sector Standard 2022 and GRI Electric Utilities sector disclosures.

e  Evaluating the reliability of data and information for only the selected indicators listed below: ©®

GRI 303-1 Interactions with water as a shared resource (2018) @

GRI303-2 Management of water discharge-related impacts (2018) @

GRI 303-3 Water withdrawal (2018) @

GRI 303-4 Water discharge (2018) @

GRI 303-5 Water consumption (2018) ?)

GRI 305-6 Emissions of ozone-depleting substances (ODS) (2016) ®

GRI 306-1 Waste generation and significant waste-related impacts (2020) @

GRI 306-2 Management of significant waste related impacts (2020) @

GRI 306-3 Waste generated (2020) @

GRI 306-4 Waste diverted from disposal (2020) @

GRI 306-5 Waste directed to disposal (2020) )

GRI 403-1 to 403-7 management disclosure Occupational Health and Safety (2018)
GRI 403-8 Workers covered by an occupational health and safety management system (2018) ©
GRI 403-9 Work-related injuries (2018) ®

Lost time injury frequency rate (LTIFR) and injury severity rate (ISR) ©

Tier-1 Process safety event rate ®

Note:

1.

Banpu'’s reporting boundary excludes the business entities where Banpu holds less than 50 percent of either direct or indirect investment
and does not directly participate in their management; in other words, only supervised through their Board of Directors. Examples of such
entities are mining business in China and thermal power business in Thailand and Lao PDR. Banpu’s reporting boundary also excludes
business entities where Banpu holds a greater than 50% of shares and has management control, but the data collection system is under
standardization i.e. Durapower, the energy storage system business in China.

Banpu’s reporting boundary and our scope of verification for water includes mining business in Indonesia and Australia; gas business in
USA, thermal power business in China & in USA; renewable power business in China, Japan, Vietnam and Australia.

Reporting boundary for emissions of ODS includes mining business in Indonesia only.

Banpu’s reporting boundary and our scope of verification for waste includes mining business in Indonesia and Australia; gas business in
USA, thermal power business in China & in USA; renewable power business in China, Japan, Vietnam and Australia, solar rooftop and
floating business in Thailand, and smart city and energy management business in Thailand. Whereas reporting boundary of waste in
Japan’s renewable business covers only management approach (i.e. performance data is excluded).

Banpu’s reporting boundary and our scope of verification for occupational health and safety data includes mining business in Indonesia,
Australia and Mongolia; gas business in USA, thermal power business in China & in USA; renewable power business in China, Japan,
Vietnam and Australia; solar rooftop and floating business in Thailand; and smart city and energy management business in Thailand.

LRQA’s responsibility is only to Banpu. LRQA disclaims any liability or responsibility to others as explained in the end
footnote. Banpu’s responsibility is for collecting, aggregating, analysing and presenting all the data and information within

2 https://www.accountability.org/
® https://www.globalreporting.org/
©GHG quantification is subject to inherent uncertainty.
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LRQA

the report and for maintaining effective internal controls over the systems from which the report is derived. Ultimately, the
report has been approved by, and remains the responsibility of Banpu.

LRQA’s Opinion

Based on LRQA’s approach nothing has come to our attention that would cause us to believe that Banpu has not, in all

material respects:

e  Metthe requirements above, except for some omissions in the reported data. However, the omission, and the reason for
omission, is clearly stated in the GRI content index within the report i.e. Pollutant load of discharged water of Centennial
is excluded from GRI 303-4.

e Disclosed reliable performance data and information for the selected indicators above.

e  Covered all the issues that are important to the stakeholders and readers of this report.

The opinion expressed is formed on the basis of a moderate level of assurance and at the materiality of the professional
judgement of the verifier.

Note: The extent of evidence-gathering for a moderate assurance engagement is less than for a high assurance engagement. Moderate assurance
engagements focus on aggregated data rather than physically checking source data at sites. Consequently, the level of assurance obtained in a
moderate assurance engagement is substantially lower than the assurance that would have been obtained had a high assurance engagement been
performed.

LRQA’s approach

LRQA’s assurance engagements are carried out in accordance with our verification procedure. The following tasks though

were undertaken as part of the evidence gathering process for this assurance engagement:

e  Assessing Banpu’s approach to stakeholder engagement to confirm that issues raised by stakeholders were captured
correctly. We did this through interviews with Banpu’s Health, Safety, Environmental and Community Engagement
Division team, who is responsible for identifying stakeholder groups and the processes for stakeholder engagement.

e  Reviewing documents and associated records i.e. Banpu stakeholder engagement survey and its summary & analysis
results.

e  Reviewing Banpu’s process for identifying and determining material issues to confirm that the right issues were included
in their report. We did this by researching the global focus of sustainability issues within Banpu’s relevant business
sector, as well as benchmarking reports written by Banpu and its peers to ensure that sector specific issues were
included for comparability. We also tested the filters used in determining material issues to evaluate whether Banpu
makes informed business decisions that may create opportunities that contribute towards sustainable development.

e Auditing Banpu’s data management systems to confirm that there were no significant errors, omissions, or
misstatements in the report. We did this by reviewing the effectiveness of data handling procedures, and systems,
including those for internal verification. We also spoke with those key people responsible for compiling the data and
drafting the report.

e Verifying data and information onsite for a selection of Banpu’s subsidiary companies (i.e. Luannan Thermal Power
Plant and Deyuan Solar Farm in China, PT Trubaindo Coal Mining (TCM) in Indonesia and Mandalong Coal Mine in
Australia).

e Verifying data and information remotely, via online meetings, for a selection of Banpu’s subsidiary companies’ (i.e.
Temple | and Temple Il natural gas-based power plant of Thermal Power Business in the USA, and Nepa & Barnette site
of Gas Business in the USA, and Nhanhai Solar Farm (LCE-NH) of Renewable Business in Vietnam.

e Verifying aggregated data, via desktop review, for all selected performance indicators at a corporate level.

Note: LRQA did not verify the data back to its original sources, nor did it assess the accuracy and completeness of the data reported by individual
locations.

Observations

Further observations and findings, made during the assurance engagement, are:

e  Stakeholder inclusivity:
We are not aware of any key stakeholder groups that have been excluded from Banpu’s stakeholder engagement
process. Banpu’s sustainability strategy, and the content of this report, have been informed by the views and
expectation of stakeholders.
However, instead of engaging with stakeholders through a questionnaire used solely for the purpose of this
Sustainability Report, Banpu should also collect and analyse data which is continuously coming in via other engagement
forums, such as focus groups, advisory meetings, seminars, etc., within each Business unit. These additional forums
would ensure that stakeholder views and expectations are complete and representative of each and every Business unit.

e  Materiality:
Banpu has established criteria for determining which issue is material by considering stakeholders’ views and
expectations, as well as global sustainability trends, and peers’ sustainability strategies. These material issues have then
been prioritised, used to set strategy, and influenced performance disclosures.
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However, additional clarity on impact assessment criteria, thresholds and measures used in determining materiality
would help reduce the potential for inconsistency in results due to variability in interpretation/judgement when
applying these criteria.

e  Responsiveness:
Banpu has established and implemented processes for responding to concerns from various stakeholder groups. We
believe that these communication processes are effective in explaining Banpu’s aim in contributing towards sustainable
development.
However, pollutant load of discharged water of Centennial should be included in future reports. This will add to Banpu’s
responsiveness in addressing water related impacts.

e Impact:
Banpu has monitored, measured and been accountable for how their actions affect the broader ecosystems, as related
to their material issues.

e Reliability:
Data management systems are established and centralised for the collection and calculation of data associated with the
selected performance indicators.
However, more vigorous and systematic internal verification by each Business unit, and at the corporate level, will
improve the reliability of reported data and information. Effectively this should prevent inconsistencies within data
related to:
- employees’ man-hours in Monica IT system, finger scan and HR database of ITM (Coal Mining Business in Indonesia)

- waste generated and especially general wastes and food waste of ITM (Coal Mining Business in Indonesia).

LRQA’s standards, competence and independence

LRQA ensures the selection of appropriately qualified individuals based on their qualifications, training and experience. The
outcome of all verification and certification assessments is then internally reviewed by senior management to ensure that the
approach applied is rigorous and transparent.

The report verification is the only work undertaken by LRQA for Banpu and as such does not compromise our independence
or impartiality.

Paveena Hengsritawat Dated: 10 April 2024
LRQA Lead Verifier

On behalf of LRQA Group Limited.

LRQA (Thailand) Limited

No0.252/123, Muang Thai - Phatra Complex Tower B, 26th Floor, Unit 252/123 (C),
Ratchadaphisek Road, Huaykwang Sub-District, Huaykwang District,

Bangkok, 10310 Thailand

LRQA reference: BGK00001007
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https://www.banpu.com/upload/sd-report/Banpu-SD-Report-2023-TH.pdf



